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HE|{Chapter 038 #|&Getting OJa AtHJob (8% FHUSI7|)

8.1 A Z20|HEEmployment OfH EL{E|X0pportunities EO0{for Z|Of0|L|GIP AH|MEE|AE
ASpecialists (GIP 22 HZ7t2 HY)

8.2 UWEZO|HEEmployment YUEand QHEFEZ|L{HHEntrepreneurship O ELHEZ
Opportunities ZOffor X|O}O|IGIP AN|ME2|AE ASpecialists (GIP 22 HE7t9] FAnt
2% _$J-E)
o d = O

8.3 AZ 20| EEmployment Of2Z0utlook (UAt4 @
8.4 AtE Job A{z|Search Z8HiEZ ZPlatforms (2! O§A|)
8.5 HATips ZOjfor 2t0|-Writing Ola 2|A M O|Resume(0|Z M 2 2%)

8.6 HATips ZO{for QlE HEYUInterviewing (HE SA| 23)

2{'dLearning O HAME|H X objectives <StSTH>

1. 22Through Gthe #|0|Acase 0{Eof O{EHiAEadvanced 71 E2| Zcountries, Ywe
will QI Efind OfR2out 5t%how Lthe LHz M Edevelopment O] Eof XFE Xjobs Hthat
Qwe 3fEhave FElearned ¥ Eand &2Ehoned O|Xis Z2{13|4lprogressing, (&
S0| 1 3O Hji®D Z1 T2 AHE 3 ¥ Y LM ojist SFo=2 UPHT Qf
=X MRIZ AR E SaliA Yot ), 0]FojY | Accordingly, Of=as Oja Z|O}O|L|GIP 3]
ofo|Mcreation AAT Eexpert, Ywe *Ithink O{8}L Eabout Of20jour WERO|HE
employment {Zcareer MXpath. (0| & GIP = ME/IR2M 2259 HY UERE
dztsf 2.

2. Z|O}O|IGIP F2|0f|0|E| Ecreative Z2{I|A'dZprofessionals 71E|&continue Fto &
learn ¢1Eand 0]30|0jacquire Clthe AZ Zskills WA A|Oj2|necessary Fto EZfulfill
Oftheir EEZdreams 4within CHthe ¥E2|0|Aworkplace. (GIP =2 HE7t= HHe
AYME B2 O|F=H TR 7|82 R L), 2Aln HAthis 2{7t0f=regard, ¢
we Ewill Elook 2/ Einto Hthe #|0|A Zcases O{Eof ¥ F2|0|Aworkplace Qlin T
Edeveloped 71E& Zcountries. (0|0 OfoliA MZ= 2| AEE LOF=L).

3. El'Alet's H|%take Ola Flook %at Hthe WZZEO|HEemployment OFZFoutlook
Offor Hthe Z0{2|2Korean AtE job OfOtZimarket. (3t 21%f2| FHYUAF4Of Ot ATY
LOrEL}).

4, B'Alet's AAERZ0{explore Cthe AtEjob A{2|search Z&iEZplatforms {2 Eused
Zojfor 5t0|Fhiring YE20|0| Zemployees. (S &= 7 W0 CfsA FoRRLH),
5. Bl'Alet's Elook QEinto Gthe ©Atips ZEO|for 2t0|Hwriting Ola 2|A|O|resume
Eto MEOsubmit Fto Z2{AHE|Hprospective WEZ0 Zemployers. (YT 7|0 |
£ Ol"HAM 2d 230 OieiM For=r).

6. El'Llet's Y £2F20Jexplore Hthe 710 =22l Zguidelines EO{for OfHIKattending At
Hjob QIE{H Xinterviews. (2] HY SA|QFO| OfsiA LOpELH).
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8.1 WEZ0|™MH EEmployment Ot EL{E|X0pportunities XEO{for Z|OIO|L|GIP AHME|AE
ASpecialists (GIP ZZ 2719 #Y)

HThe AE=IX{structure O{Eof UAEZO|HEemployment 7FHcan H|be JiEHZZRE
categorized QU Einto A2|three 0| main EfY Atypes: EHroutine Z2{E Mproduction A
H Al Zservices, Qlin-I{Mperson AHAlZservices, ¢Eand Aesymbolic-Of'd2|E
analytic A{H{ Al Zservices. (Y Yo J1x= oM AMRI(routine production services),
QI MH| AZI(in-person services), 12|11 2tz X Z2Zl(symbolic-analytic services)O| QLC}).

EE|Routine Z2{HMProduction A|H{A{ZXServices (EraAi4F2])

ZElRoutine Z2{E Mproduction AJH{ Al Zservices ZZ}O|H|Z | primarily Q2 EHinvolve Z]
O|E|E] Hrepetitive Ef A3 Atasks E2|{CA{d2|traditionally I &Eperformed HfO|by ZHE
2iQlfrontline Y7 Zworkers ¢Qlin OiAmass Z2{HMproduction ZI{L| Zcompanies.
(TdArR 2 TEdAE 7190 e e2 A =SA7F st /9 g5l 2AdS
ZF 2 sthp). O AThis 0| Ris Qan ¢112AUongoing 2N Aprocess YRlwithin Ola A|0{Z]
Zseries O{EHof AHIAsteps Eto ZEZHEZAproduce IO|Zfinal +Zgoods Efo|fE
traded Qlin Hthe 2= 'Hglobal Of0tZmarket. (O|= MA A|EMM HeEE= 2T Eib=
= d4tstr] g AR W F9 StuE Al&SHAM  Ms{RITH). HAThis OFFLo|Ad
occupation O|Zis EZ{4 A& traditionally 0| A2 A|0|O0|E|{ Eassociated Ywith SFblue-
Zr2|collar ¥work, Blbut it 24 %also ZFFXincludes Clthe |0|day-&to-LGj|O|day 4
I H}O| 2 & supervisory EfA 3 Atasks O] Eof O|&Zmiddle Eto = lower-g|EHlevel OjLX|
H Emanagement. (O] 2|&F2 A& & Het=9 Lozl MY, Fof &3
UAMO| ZHE A2 7|0 ESFEICH, AE™HSimple Z2{EMproduction AlH A Zservices
OfOtare AHEstill =2z Eprevalent 2Qlin Cthe OfEmodern O|7fL{0/economy.
(T gah ME[ 222 0] ZAOME BHo| ZAE T QITY). H0|They OfOtare O|Hleven If
2L found Qlin 5t0|high-Eltech = Zfields, Y O{where EfA 3 Atasks AMZ|such OfZas If
20| populating ZAEE{computer A{Zicircuit E£0{Zboards 2% or Z2Hdcoding EO{for
2T EQO0|programs =215 Xgoftware Q2 EHinvolve MO Qmundane Y1 =and 2| g
E| Erepetitive Ywork. (HZ|0j= SO|H| 3 ZOFMME HAL =0, oA AFEH =2HS
HY EAHY ARES AZEQO Z2OMS Q3 AP S AQtofli= A 22 TRFLD 8t
2X9| Aol 710o|L}). ZFER|0{2|Contrary Eto Ethe Z2tI{A|prophecy Hthat Qlin Clthe
"ol L ojOj|O| MInformation O|O|X|Age" §|O{there ¥ Ewould H|be Z&IE|plenty O] Eof 5}0|
high-H|0|Ypaying AtE.Zjobs OjH|L2{Havailable &with X AEjust H|O|Albasic AZX
skills, Clthe 5I0f4{harsh 2|d2{E|reality O| Zis Hthat ML many QIZO{H{O|Minformation
Z2tM|Alprocessing OF7{L|O| M Zoccupations =fall Q1 Einto Cthe 7HE|110{2|category Of
Hof Z8routine Z2{E Mproduction AMH Al Zservices. (“HAESF AlQ"ol= 7|24 7|=
o QAo =2 YZFS WS & Us YAY7t BO=A| U A0l2tE HAdE B, H2
HEAHE AY O] Ha/dir2l Ho siFEH= A0l W&t AMMOITY). Aln Hthe QIZEO
o] Minformation-H|0| A Ebased O|7f{0/economy, Cjthe Zfoot A24% Zsoldiers OfOf
are Othe QEO|O|Minformation ZZtA|Aprocessing &7 Zworkers Swho Alsit Qlin
"Hihack-2 I Aoffice" M|EH Zsettings Qlin Z& Efront 0{Eof ZdEE{computer E|HE X
terminals 4 E| Econnected Eto 2=2Hglobal QXEO{0O|Minformation B3 Abanks.
(QE3l FAOMY EHE2 "FHHEH ALRA"M dMAE JE2:{0 A48 ARFH EO[E
orof| otop A= HEHEZ| AYAEO|H). HO|They MY Z2 mechanically ¢ =and 2| TjE|
E| &2 repetitively Q1 Finput 9 Eand OfZFoutput H|0{2|0 Avarious O{E{data Eg|O|EE
related Eto 3| Scredit 7t0tEcard I x| A Zpurchases 9 Eand I|O|HE Apayments, 7
AE|Hcustomer O]7F2E Aaccounts, 5L A 0|4 Zcommunications, 0| 2&payroll, O
HZmedical 2 ATA| Zexpenses, H|EZmedical 2|7 Zrecords A =and T 0| Ecourt |7
Zrecords, 7{AE{Hcustomer & AEAlists, I{A 2 personnel, A =and Ebook QEEOZ
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Zinventories. (152 A& 7t=701 ¥ X g, 2431z, 4, 506, SEH|, =75 L ¥
HI| &, AAFH, QAL M =F S et 4F ARE 7|AXLE, HrEHoz EA|F|LL
Z3HA|7IL). HThe "2lXZEO{OO|MInformation 2| ZMRevolution” sfZhas QUIZHAE
increased ZE=Z LEHE|H E|productivity ZO{for dsome O Eof 0]Aus, Blbut Slit 5Zhas
24 2also |43 0|E{ Egenerated HjAEvast OJOF2E Aamounts O Eof CfE{data Sithat
HEneed Eto Hlbe Z2fAM|AEprocessed Qlin HLE{ L Amonotonous ¥0|Zways, A|HZ
similar Eto OjMlE2]lassembly 2f%lline Y7 Zworkers 20{or IjAEpast Bl AErUtextile
mE2|factory Y7 Zworkers who siEhad Fto I{Zperform 2|4 E|E| Erepetitive EjA
Jtasks. (HEHYS 22 3 ULO| MAMES BOL, ZUIY 0le| TR I
MQBYDR AV AYWH AU L2 HRR2 YN0 HHO[OF ste WS ARES
HEAMA| AL, 7 ZWorkers Qlin ZBroutine Z2{Y Mproduction A{H A Zservices 2H™
often ¥work E{#A Etogether Qlin 2}0tX|large AZEZLZEenclosed A O0|AM Zspaces ¥
with ZE{Emultiple QG H|A ¥ Rindividuals. (TraMAtR ZARRIES O7f HOZH UHE
oM of2f AtZER 2ol dEZ ). H0|They I Eperform HOftheir EfA3 Atasks
Oj@O0|Hdaccording Eto ARG Estandard Z2{A|% Zprocedures 9 Eand 7ZiGLo| =
codified 3| Z8|0|M Zregulations, ¢1Eand O|Hleven C{the £I{H}O|Z Rsupervisors &
who 22HA|oversee Hlthem OfOfare 2Moften OfLE|E=monitored HfOlby OjL{G
another £I{HIO|X|supervisor with Clthe @ Zhelp O] Eof ZAEE|Zcomputers - 7tAH
£2|constantly 0 2% ®lobserving 5t$how HX|much Zwork O|Zis H|Ybeing Eldone A
Eand st%how O30S 2| accurately Slit 0| Ris H|Ubeing I{& Eperformed. (152 HEZ
Azpet ZEoHE 780 oM Y-S StH, MA0 152 U=ote AMEER £ HE Us
Ao 2fshM FF AREIY =2 wof - Aot W2 LS L0t HES| steA| & ZAIE
1 QCh). HofTheir Y 0|* Zwages OfOtare CJE{H Edetermined H|O|AEbased 9ton L0
their ¥ Zworking 020 Zhours 20jor Hthe O0r2Eamount O{Eof ||work L|O|they
AEScomplete. (152 AZ2 19 AGAZF = 2EZ0l Tt Foii). HI g
Typically, ¥7{Zworkers Qlin ZEHroutine Z2{HMproduction MHE Al Zservices HE
should Enot Hlbe Z|E{Silliterate Y Eand #Eshould Hlbe 0fO|Hable Eto LjE
perform H|O|4lbasic ZHZ&|O0|d Zcalculations. (FEMLH2] FTAREE2 & ZYOIOHM &=
Qb Ej1 ZrHSE A4S = & QUOOF &th). 5H20|H{However, Hwhat O|Zis AZOHE
important ZO{for Elthem O|ZXis =ZHZO|0{&2|E|reliability, E&E|loyalty, ¥ =and Hthe
ol 2{E|ability £to ¥4 Eaccept Hwork QUAEZM Xinstructions. (A2 1504 &8
ot A2 4AE4d, dd, 18 Y AAE HOorE¥E &+ U SHOIH). HOEY
Therefore, §|O|they Fdo not Z2]3}0|0jrequire 9Ll anything H|QFEbeyond AEIGE
standard Of|A4#|0|Meducation Fto E™Zfulfill GO{their 22Zroles O} 3 Z|ladequately.
(Crepq EEAQI DKOH WOt 8 HE3to| Qo)

OlIn-I MPerson A{HA{ZXServices (C§Q! A{H|AZAl)

EThe AM71Esecond 7iE{10{2|category OlEof ZEZjobs, Qlin-IjMperson MHAMZ
services, 24 %also QIZFRincludes MEHsimple A Eand 2 HE|E| Erepetitive EjA3 A
tasks. (SHB #Zo| 2Ol 4Ol MH|AZ oA EastD whEOl A ES YCH.
AlHZE Similarly Eto £H8routine Z2{EMproduction A H A Zservices, 2lin-I{Mperson
MHE A Zservices AFE Zjobs OfOtare =4 Ralso ZIHA|O|E{ Ecompensated H|O| A Ebased
ton E{the YZworking O0t$0{ Zhours 20jor Hthe O]O0F2Eamount O] Eof ||work Ij{ &
Eperformed. (E3H T YA ZE DRIZER| 2 249 X|Z0|L A0 (2} B4g g,
¥ 0ne MIYIOZ Esignificant 4o & Adifference H|Eflbetween 2Qlin-Ij4Alperson A{H A
Zservices AtEZXjobs YAEand FEHroutine Z2{EMproduction AME Al Zservices O|Xis
Cithat 0 Zthese A{H{A{Zservices OfOtare I 2{H|O|E| Eprovided Qton Ola I{Mperson-
Eto-I{4lperson H|O|M Abasis Y E=and OfOtare Wnot A8Esold Z2ZLHZ|globally.
(CHQI MH| A2 ZALAZF T/ AE2D FTALALE A HE™ 2 O|2{’t ME[AF0| 74 O i
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Qo2 O|ROA|L HMAO ZHAX HIHE Rz EsCts oI, 2UIn-I{Mdperson AMHAMZ
services Y7 Zworkers G ElE2|directly QE{2H Einteract Ewith Cjthe Al Eend H|L{ T4
0|012| Zbeneficiaries O] Eof G|Oltheir |work. (L AMH| AR ZAR}= 159 o Oist
T £5|A2t Y dEstt}). A EAnd HOtheir |work EfOFZd Atargets AI§A|™gpecific
91iE1D'|5customers 2iCrather Tthan M E/O02|¥ Zmaterials A Z|such OfZas O&® =
metals, IHO|H Zfibers, 20{or tHE{data. (A1 152 Y &S 24, 48, A& 50|
Ol 5% DAOICH, Hlo| 849 ¥ YRE 90f o AZ UZ £a O] BAIA They
also work alone or in small teams during their tasks. (££8F 2FHA|0|E & E= A7
2 BE&S 0|20] 2Ystr}), MSome O| 1AM Xexamples M Eof AFE ZXjobs Qlin Clthe QI
in-I{ Mperson AlH A Zservices E{110{2|category Q=S ZEinclude 2 E|Uretail A|YZT
M Zsalespersons, 9 O|E{Zwaiters 20jor 3Z%Hhotel AEjZstaff, ZAMYAEA
receptionists, 7§40 Zcashiers, 5t2A7|™housekeeping 0f|0| Zaides, & MXH| O healthcare
0{|0| Zaides, O|O|#|Oldaycare 7{1Zworkers, EiA|taxi EZ{O|H Zdrivers, OHIEHEA
attendants 20{or HE|M Zpeauticians, 2E 2 2E|Hautomotive EILM Ztechnicians, &
real O] AFE|O|Eestate Of0|4EAagents, Z2}0|Eflight OJHIEHE Aattendants, I|A|ZH
physical M2 L AE Atherapists, Y4 =and A|F2{E|security 7}0tZguards, ¥4 X|which 0|Z
is Cithe I{AE{AEfastest-122Ugrowing T Efield. (0|2 Z2 AL EZM= AOfAF &
H, HAoIHY 2™ JTYUH, +9, 253E, A EXE, 217“*31 EZH FOrE SAMA, H=
Al 2H7|AL, Ol 8AF & UI%*f, AtES2E GH|F, B4t LA &EY| 8—'?—% =D 2| B2AF 59|
AT FEHL 7Py w2 HYste Lojolo),
QlIn- I{Mperson AlH{A Zservices ¥7{Zworkers, 2{2like LjOjtheir 7I2ELOfEA
counterparts Qlin £8routine Z2{E Mproduction A H A Zservices, L{Eneed Eto H|be
O a2 0{%accurate, Z2}0|0{Hreliable, A Eand 24 Ralso siEhave FLEgood QUEI{ME
interpersonal £7Z Zskills. (Ll ME|AZ] FAAE2 S A2 =SAH=i0 20| Yot
o M2 £+ QA L3k F+5l0F &tC). 5t20|H{However, B4 many ?lin-Ij Mperson A{Hj
Aservice Y7 Zworkers 3440|01reqU|re Hone O AM'Iadditional A EAcrucial Z2{g
quality. (3|4 W2 OfQl MH|A FAREOA 2F 71X § TR3F 20| QUL}). HiThat 0=
is, OO|they HAEmust 90| ZXalways OQIE|QImaintain Ola X|0]Zcheerful EEE
attitude. (& &4 SHE B E R|{0f stC}= Zi0|C}t). O|HIEven O|Zif [|O|they OfOfare
T feeling Bf2down, O|O|they #Eshould AEstill A0rxsmile ¢ =and O] ZLX|Elexhibit
o4 2|energy A =and 7tE{Hl Aconfidence. (HAF AHAl2 7[&0| LT O/4F L0 &
It ZAIZFE HO{OF sth}). G|O|They +#Eshould 24ARalso E&Sltreat ASHAHE
unpleasant 7 AE M Zcustomers &with 7 E{A|courtesy AEand &AW Erespect.
(ot YH2E|2 LMO|AE o2 HEZA| Ofoff=0{OF ot}). E&{H M E&Traditionally, Ef|O]
there slf{Ehave Hlbeen Ola 2}0fX|large EHnumber O] Eof YHwomen Qlin H Athis T
Efield H|7}Zbecause I2|0|0|&Hcreating Ola ZIOEYcomfortable ©SiHAIO
atmosphere £01for Ol Zothers O|Ris 7AA|E Econsidered H|2{0f2Eparamount. (£
HOHE CFE ARRIE THOMSEH| OHSO{OF 37| mj20| Of Hofojs HMEHO=Z Ci40| ).
OO There OrOrare Al =2|{ Lendless O EL{E| Zopportunities EO{for ¥Hwomen Eto
AlEjenter Cthe T Efield O Eof °|in—111*‘|person AME A Zservices. (HH0|A= B AH|
Ao 2 ZZst= 40| £5ks| &g QO}). A=HUntil YRJAELIQIE| 1990, OjHIREabout M
EJJIHﬂEBO% O] EHof OlH|2|ZdH ZAmericans -.:lwere A= Z0|Eemployed 2lin Cjthe T E
field O] Eof Qlin-I{Mperson A{H A Zservices, ¥ Eand Ethe HHnumber O] Eof ZZ{L|
M4 Zprofessionals Qlin C Athis M E|{sector sf{Zhas Hlbeen E{I|{ =& rapidly QAT 2|4
increasing. (1990 A7tA| 0|25 A Y 2 30%7 HZ Ol MH|AYO|ACH O FOF2
ZAAE 245 504 QD). EO{For Ollxc',*n*example Ola 5"'111L1company ZCcalled
H|® 2| Beverly Q& 2t0|X| ZEnterprises O E|Y Aoperates {4l nursing E2Zhomes &
2 Aacross Ethe SLO|E|EUnited AH|SIAStates. HAThis ZAI{UYcompany AEZ0|Z2
employs Ola | X0{Aworkforce OlHof ®HACEZLEMIEIMRAHAMERAINEZEAHE LY
115,174 QI H| A <¥ ZXindividuals, ¥ X|which O|Xis ZIL2|Hcomparable Eto Cthe EQH
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total UEZO|HEemployment OlEHof |HIAEZHEAMAEIMRLHMEESZCEZENIE|116,250
Ofat Cjthe 2O0imore Hwell-2known ZILcompany F2t0|&2{Chrysler. (0|Z1Tf H|H
2| AMEJZE}O|ZEtE 2lAts Ol MG F=HEEZ 71X L U= O] 3F A7t 185t
L Ql9i0] 110F 5,174F 02, AAO| HA 2 Y2 QUe Fofo|s2Arel M| LAY 11
ot 6,250 SAtSH £~=F0|0}). QIn Ethe LQIEO|O|E|Z21980s, EHthe §LIO|E|{EUnited
AFE|S!I AStates Asaw CElthe F2|0||0|Mcreation O] EHof 22Hover M2|three L&A million
At Zjobs Qlin Ethe IjAEfast-ZEfood, HiOtbar, Y4 Eand 2| AE & Erestaurant QG A
EZ|Zindustries. (1980ALH0| O|Z0|M= AEZEH™, Hf, 2 AEZ FOFO|A 30027 Of
AP Az 7F M=KD, O AThis MIJAEsurpassed Clthe EREtotal @H{number O E
of Y7 Zworkers Qlin Hthe 2E Z2RE|Hautomotive, 2B steel, A Eand El AEtUtextile
QI AE2| RXindustries Swho Ywere UWEZZO0|Eemployed Qlin ZEHroutine ZZEHM
production AEH{ Al Zservices A Euntil Ethe 20| Elate L}QUE0|O|E|Z1980s. (O|= 1980
A7 AtE2E, Y, d74tY BOFOM dstil e Bt = A= HA| =4tE
s7fet= A0|H).

Al Symbolic-Off 2 2| & Analytic A{H{A{ZServices (=X HE32!)

EThe MEthird HE{110{2|category OlEof Z2{4M'Aprofessional AtE Zjobs, Algred
symbolic-Of'd2|E analytic AlH A Zservices, QAZZ=ZRincludes HEIH|E|Ractivities A{Z|
such OfjZas g7 140|&recognizing Clthe 7141 Zconcerns O]Eof O]E Rothers (Z2}2

Hproblem OfO|HIE|I{ A O|Midentification), Z|Z®lresolving =S Zthose 71M Zconcerns
(Z2tEZproblem-Attlsolving), 91 Eand AEB{E|ZIstrategic O/ 00| mediation. (MEHRY
2 MBS 227t 0|29 DY AX(RH 2A4Y), T DUYRH HZ) HZE ¥ WY
ZME ZESHSHL), A|HEZ{Similar Eto A&Esimple EE1E**4production MH M Zservices (H
but ¢t unlike Qlin-IjMperson AlH A Zservices), A& symbolic-0f'E 2| & analytic AlH
M Zservices 7Hcan H|be E&|0|C]Etraded 222 2|globally, 21 Eand 5|0 EO{therefore,
O|Hleven YMwithin 4the O{AUS OiOtZimarket, O|O|they HHAEmust ZAMcompete ¥
with EZforeign MH Aservice Z2{HIO|E Zproviders 20 &Hoffering Gthe MUsame A
H M Zservices. (Tra/d4t ME| AU ZO[(Aa{H Ol ME|AYWE FE]) AR Az MH|
282 HHAXHLZE AE & A2, TEtM Ol= AZ WOlMEtE 2f=2] 5 AMHE|A A
SAEY FHES SHOF 3thf). StR0|HHowever, & symbolic-Of'd2|Hanalytic MHAMZ
services OfOftare not Eg|0|C] Etraded OfjZas AEHCC}O|ZXEstandardized ZE2fEHEA
products Qlin Ethe Z222Hglobal Of0fZimarket. (2L 22 AE MH|AY 2 HFoHH
HELE MA AFOM AER = %=H). QI AH Elnstead, o'¥™ symbolic HYE|0|d
manipulation MZX|such OfjZXas LC{E{data, ¥ Zwords, EHAHEIlinguistic UAZZM=Z
expressions, 20jor H|A<Yvisual #I2{ZH|O|M Zrepresentations OfOtare Eg|O|4E
traded. (L 4l Atz, TO{, 0] HAFO|L} A|ZH BEH Z2 J3 RAO| A HO). £
Some O| 1AM X examples O Eof O7{L|0|M Zoccupations B &EUbelonging E£to 4 Athis
7HE1110{2 category QAZFEinclude 2 A{x Zresearchers, OZQldesign <AL=
engineers, &I E2Q|0|software AZL|0]Zengineers, A|™Hcivil A% L0l Zengineers, H}O|
L0ty Adbiomedical A L0 Zengineers, AtEEsound <AL 0|Zengineers, L{&EH
public ZEg|0|M Zrelations ©O|1*|7{E| 2 Xexecutives, QIHAMHEinvestment HiFH =X
bankers, 20| Zlawyers, Hreal 0| AE|O|Eestate C|H2{I] Zdevelopers, ¢ =and Asome
2|0||0|E] Ecreative O]7}-2El E Aaccountants. (0] H30| &£5t= o2 2| AZR|SHRTE,
A ARYO, ATEQOf ARYY, E=Ze7t, MEIE7, AFRE ARAYO, SEHA O]
Af, BERF247E, HEZL Bt HEYAL 8 22 AA S0 UM). HAThis ZHE 1L
012 category A %Ralso ?_l—;_?_zmcludes 0f711l|0|*4zoccupat|ons MZ|such Off Zas OfjL
A|™ Emanagement 7‘|*"E1E*consultants mo|H Afinance Y Eand O7F2&accounting
A ATH E Aexperts, Bl Atax Of EHIO|% Radvisors, OL{Z|energy ZAAME E Aconsultants, Of
d2| A E agr|cultural Al ATH E Aexperts, Wl Adefense AL 2| AE Agpecialists, OfOr7
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Bl E Aarchitects, H|ZL{Abusiness QEO|H|O|Minformation AAINE Aexperts, 20|74
organizationalA|O|Md O HIZHEdevelopment 7AME E Aconsultants, AEZ{E|Z
strategic Zalil{ Zplanners, IO|I{Zcorporate 2|3 Z=E|{Zrecruiters, ¢ Eand A|AEHZ
systems OfjE 2| AE Aanalysts, O{among O]E Zothers. (Est FAE HAAMHE K 2§24
HE7t ZMAEZL YAl A7, &Y dE=7F, HIZA JE7L AEHEY AF-E A
=7f ZANY AE7F dELFEL 7|9 A3 AFIRE GEAp, A LR ZMUF SO| ShE
QUO| AFFHEO0| RESHEIC}), I 2 O0|{Furthermore, O Athis 7{E|{ 10{2|category &2 %also
QlZ = Xincludes OF7L|0| M Zoccupations A]Z|such OfjZas OfE=H E}O|Zadvertising T &l
E{Zdirectors 2 Eand OO0t & marketing AEZ|E|R|AE Astrategists, OfOIHEHIEA
architects, O}OtEart CjzllE{ Xdirectors Qlin Cthe TEfilm QA AEZ|industry, A|LHE}
J12{I{ Zcinematographers, TEfilm O|LE Xeditors, Z2tE Eproduct GAO|HZ
designers, I{E2|M Zpublishers, 2t0|E{ Rwriters 91Eand o0 E{ Reditors, AEHAEA
journalists, 5Z|4 Zmusicians, EH|TV A Eand ZEfilm Z2|5A Zproducers, O Zas
well O Zas SL{H ME| university Z2{H|M Zprofessors . (LtOt7} &1 O|ArR} OFAIH AM=F
7t, A7t Fatel ofEMEE, Fof HF7|AL, Fat WYL, AHF HAfo|H, STHYAL, A7t
T mEQ, AEQ, SVt TVE Fob AARf, d8|0 ost uaE9| A EIED). Z[0to
o GIP 2|0|0|E] Ecreative IZ2{Ij|A{E Zprofessionals “AfEsolve ¢ Eand OfEZ|A
address IZ2tE& Zproblems, OfZas Hwell OjZas I{AZ{H|O|Efacilitate 7{HL{#HO|M
communication Y Eand U124 0j|0|Mnegotiation, X Zthrough Cthe HLZZ|0o|M
manipulation O] EHof Al&&Esymbolic #2{ZE|0|M Zrepresentations. (GIP =& HE7tY
B 22AZ SlM ZAHE siZStL EelstH F7Heth). 0| They MEZ2{I0|simplify AE
2ll Acomplex ZMU2{E] Zrealities Q2 Einto OfEAEEHEapstract O] % ZXimages HYthat 7H
can Hlbe AEAECEunderstood HPO|by AAIIE Aexperts 2Qlin OO{their Z/ABE|IH
respective HZfields. (152 3t dHdES 1 F2O0FQ HME7I=E0| Ol &+ Us A
OIOIR| 2 EH23FA|7|=0H|) 4 RThese OjEAEZHEgpstract O] A Zimages OfOfare  Hll
then 2/0{g|QIX| Erearranged, L= 2|0|E| Emanipulated, 20{or 2 A XZ|Eresearched, &
E{{ £2]ultimately E&HZ| A Ytransitioning Yback QI Einto 2|U2{E|reality. (O] ZAHA 0|
OA= MEEE 2 22 L= AAE7|E SR|TF 22 OA| Y= MESH).

EThe MY 0| Mmanipulation O] Hof A& Zsymbols Q2rE Xinvolves Tthe QH2{#|0|M
application O] Eof Of'dZ|E|Zanalytical ElY Atechniques ZAHQIEcombined ¥Ewith AA
H|o{ 2 A-Eexperiential F2{A|knowledge. (3Ol et =22 244 7|EoiL 0| 7t0|
£|0] O|F0j2IL}). HThe OofEdg|E|Zanalytical BIH Atechniques FHcan QAUZFEinclude Of
MIOJE] A mathematical ZFEH|O0|M Zcomputations, 2 Zlegal 2|%'dreasoning, I}O|LHM
financial HALE2{X| Zmethodologies, AIO|YUE|Mscientific Z&H A ™ Zprinciples, AfO|Z
2tX|ZApsychological QIAFS! Ainsights, HEE| Edeductive ¢4 =and Q= E| Einductive &4
Hreasoning Z&|O| 2/ Aframeworks, 9 Eand O|Cother A4 ZUconceptual ZztE=
problem-®solving & 222 Zapproaches. (1 &4 7[#H2 #3d ALY, ¥4 =8, &
871, USYA, RISt ST, A 1 9ol Ay A, I HEY 2408 R
oFet 71" 801 2 &+ 2AH). AIn Ethe HYEHO|Mmanipulation O Eof 8 Zsymbols,
O|Ojthere OfOftare 24 Ralso LIHAERZ0|M ZXdemonstrations O Eof O|HE|Eeffective
2| 420 Aresource A F|O|Mallocation, O|LM Eefficient IIO|WHAfinancial ODjHA|HE
management, 1 =and AE2|E{X| Zstrategies EO|for A|O|®lsaving Eftime & =and 9
HZ|energy. (FE 22 0= OEA AEE 2LHC= Hiz|st1 AFE FEXLZE AEY
A7t Es ATO|H AR |E OfEA Ao AVt st AE2 EHxs Ax UH). A
Some A& symbolic MY 0| M Zmanipulations, ZEO{for O|1XMexample, o|Y|0|&
enable O] AElL g astonishing El'E2tX|ZAtechnological QHIM Xinventions 1 Eand ItAE
foster O|L{H|O|E| Einnovative 2| &2(0| dlegislation. (O{H S22 AL =2tz 7|
£ WY, AU YES 0|2 T,

O EHE}O| ZMH E A Advertisements Sthat 71Hl Aconvince L ™people Hithat A{Elcertain
EZZforms O{Hof JIEHQMEentertainment OfOtare O|MAMessential ZHOGEZX
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commodities  OOtare O{Hamong E%2Zthose A& &symbolic HYIYO|M=Z
manipulations. (AfHE2 sto{Z O &F0| B4FO0| EHJALL A qtE= &0 FO
J740|}), MElCertain A& symbolic HLHE 0| Zmanipulations 0] Eof Af2Esound,
2 Zwords, 91 =and O|{* Zimages 7fcan E&™bring ZO|joy Eto L Tpeople 20jor &
2{ 2 2provoke Hdeep ZFEHE2|0|Mcontemplation OJHIREabout Ethe Zr2{E|quality O]
Hof H|0jtheir 2f0|E ZJives. (O{H Z3F, T, 1HO 4 RA2 AHEHZ E4 stAHY At
=2 ot Z ALl 49 Ao Tisto| 20| HZstAE strt). I{H ZO0{Furthermore, AM&
certain A& &Esymbolic Y& 0| Zmanipulations 7lHican Hlbe 8§ X Eused Eto A S
ZO0|Eexploit Hl{2{¥vulnerable QIGH|X ¥ Rindividuals ¥ Eand E||2take OfjEHHE]Z|
advantage O{Eof O|O{their I}fO|WHAfinancial 2] A0{A|Zresources. (£ OftH A2l ZZ+S
SoliM HHSstA| X5t AEES 2FHYE "HOo7t=0 Ol 8E 7| 3Hh).

AlH2Z{Similar Eto Oi%Ymanual g|0|H2{Zlaborers, Z|O[O|L|GIP = Z|0||O|E|Ecreative
IO M'E Zprofessionals 24 %2also dfjEhave O Hminimal C&l Edirect 7HEH Econtact
Hwith Hthe A Eend H|LH 4 0|0]2] Zbeneficiaries O] Eof O|O{their Hwork. (Hr&Af A2
SAAFEL ORE7LA| 2 GIP 2 HE7t= A7| 2% 2E #oAtek 21 dEst= 42 &
2 9iCh). 3t20|tHHowever, O|O{their <HEJH|E|Ractivities ClMdiffer A|1LIZHEZ]
significantly Z=&8from E=2Zthose O]Eof AZ Eskilled O manual 2|0|H 2] Zlaborers
Qlin M Zseveral OfAHE Aaspects. (12{4 159 #32 wTEH e AR TARE
of #Fi O COE SOl AL, R|Ooo|mMGIP F2|0f|0|E{ Ecreative IZ{IMHEFZ
professionals 2MHoften Hwork ZEO0{more Z2{iH g|0|E| &2 collaboratively Hwith IIO}E
L4 Zpartners 20jor Z2|1Zcolleagues ZErather Ethan 2Eunder Eithe E = Edirect
2I§H|Hsupervision O] Hof £I0{2|0{ Zsuperiors 20or 0Ojl{% Zmanagers. (GIP %tz
2752 SAH AR TEHY S22 & Yote 8%7F EH). HoTheir 21HA
income 7Hcan H|O{g vary CjHIE depending Qton Ethe A7 ABHAM Zcircumstances, Hlbut
Slit 0| Zis Ynot CalE2|directly E2|O|E] Erelated Eto Cthe EfUtime L|O|they QUH|A
Einvest 20jor [Cthe Z2E{E|quantity 0OfEof H|O{their IfO|&final OF2ZFoutput.
(129 +U2 o o2t h=X|r 150 E/st AZto|L 2| &2 Tt AY &3
O| ¢it}). 2iH Rather, G|O{their 2Zincome O|ZXis ZAElZH Econtingent O{Trupon CEthe
Z2{E|quality, OJO|A|H2|Eloriginality, QA %01Eingenuity, ¢1Eand st<how & quickly
O|O|they 7Hcan OfO|HIE{I}O|identify 1 Eand 2|2 Eresolve fnew ZEZF&& Zproblems ¢!
in O|O{their IO|Efinal Of2ZFoutput A Eand O/ 0f|SImediate Hthem.. (25|81 1E£9]
A2 HE A2 U, SN, YME, 12T ME2 2AES Y0fLt we| Do 3z
st Z74st=7F =0l B3 0. H9Their 7{& Zcareers OfOtare Wnot 2|4 O0O{linear.
(1= F=82 TMAO0|A| o).

Qlln OjFother 9 Zwords, H|Ojtheir {Hcareer T2 18| Mprogression O|Xis L¥not H
O|AEbpased Qton Ola 50|20t A hierarchical 2E& X{structure Y where L§|O|they &
B|=E 2 steadily 22tUclimb Eto 50 higher I{A|M Zpositions Hwith Q32| Aincreasing
2| AT M2 E| Zresponsibilities Y1Eand QZincome. (&, AHZ2AQl 1RO [t HAALS
2 U2 A 450 HYLHE g2 A2 S/t A0l oty ). QlIn T Efact, Z|0}O|
OGIP 2| 0||0|E| Ecreative IZ2{L MY Zprofessionals ZHcan Oj{<=assume AMIYULHAE
significant 2| AT™M B 2{E] Zresponsibilities 1 =and 2 Z0|enjoy MEAEHMsubstantial €
Xwealth Hat Ola Fyoung 0O|R|age. (At GIP Z=Z HdEZ7t= &Oeh MAS A1, {2
Liojof YL BE e &= UL). 0n Hthe OC{other 3iEhand, O|fleven O|Zif
MEsomeone E&Zholds Ola 5tOlhigh I{ZX|Mposition, O| Zif G|O|they OfOtare OfY|O|
unable Eto 71E|&continue O]FZg|0|Haccumulating AL O 2| AH Aexperience HE
and O|{H|O|&®innovating, H|O|they Zfican EZXlose HO{their {A2{E|authority &1 E=and
QlAincome OfjZas A|OfO|LGIP F2|0|O|E|Ecreative Z2{I|M'd Zprofessionals. (1 HFH
of HIE 120 AT StEEt: FAES AL SHA|7|HAM dileid & QIH® CIP =R
HEIRZMY HRYL £52 HHEE & UH). AOFO|L|GIP 32|00 Ecreative Z2{Ij|A{'3
Zprofessionals 2Moften Hwork € Z-&alone 20jor Qin A&small &€ Xteams, ¢ Eand
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OO|they ZHcan H|be ZH4E|E=connected HFto Z2fOfX|large-A#H|LUscale O] A|0|MH =
organizations Hthat Zform Ola 22X Hglobal H E®network. (GIP & HE7IE2 &
Z B2 EE A7 YoM AU 5, OS2 HAAMY AZYS 0|2 [ 2o
AEAEO 2AS + UL,

ElTeam ZI2|1Zcolleagues OfOfare 2Moften ZZ|E|Zcritical. ( S22 £ H/IY
0|C}). AlASince H|O{there OfOtare =2no Z&|pre-0I}Ql Edefined 4 EM Xsolutions 2
Olor OfO|HIEJIO| Eidentified Z2t== Zproblems, Z2|3#HEfrequent ¢ Eand QAUXEOH
informal 7tH M|O| M Zconversations ¥with OJCother Hteam Zr2] 1Zcolleagues OfOtare
QlA E2{HIE instrumental Qlin 5}0f{4lharnessing QAIS! Ainsights &1 =and O AFHE X
discoveries O|HIE| S 2]effectively. (XA L AT 0|2 L QA= Zi0| 9oz CIE
H S=s9 HItHstl H|ZAXQ OfalE SoiM SHi WASH AS0| 7t & AFEE
2 QAE st1), Cllt o|Y|0|¥ Zenables O] EE|0O|Jobtaining EfYZ|timely ¢ =and HH2{H
valuable O|HHZ0j0| M Zevaluations Z&EHfrom Hthem. (IS=2HE Al&£5] £Q35F ©WILE
A0l W 4 Qlh}). EThe YA working QIH}O|ZMH Eenvironment O Eof X|O}O|LGIP 3|0
O|Mcreation O|ZXis O AEB I Edistinct ZZfrom HHthat O{EHof Al&simple Z2{EM
production 971 Zworkers 20jor IjA personnel <Qlin A{H Aservice OfFALO|MZ
occupations. (GIP 29| 2t &F2 e AAr2R0[L OOl ME|A FALARbE= THELH). O
O|They <work ¢Qlin Iquiet AE=and <Hwell-0|7{2|O0|E| =decorated HALO|A|Z
workspaces. (152 Z8otd AU A0l ZHE AAYZMAM LpL}). HO|They ZIj
prefer AFEZEsoft 2t0|&lighting, 71Ot E| Ecarpeted [ Z0{decor, Y4 Eand O{Eother ZA
IiE{H comfortable AWZ{HE Aelements. (REEZ2 X, (4 ZrAl 50| ME=LDH, 0o
Their 2O M Zoffices OfOtare 22 #|O|E{Elocated Qlin OFEHmodern &Y Zbuildings <2
Olor ZHHEIIZ|2|contemporary OOt EIZ{&architectural AE& % Zstructures Mer2HE
surrounded HIO|by 2{4{lush 1&lgreen &Xlawns Qon L AO| Zhillsides. (152 AfRA!
2 ARl WEolL, AY o U= YO MR 2R osd AZZ0| UL.
QlIn Hthe Ynew O|7fL{0jeconomy = Efilled Ewith Y x2unknown & X|Zchallenges,
O13tAUacquiring 22Eold H2{Xknowledge YZRalone L Zdoes Snot A EE
guarantee Ola AE|O|Hstable @1 ZAincome. (B2 ZE= MER EXHEE 715 2 MER
BHOM = cd AAME &5 ot AUREE £2 49Ul EZEZ of=0). HEHZY
Furthermore, Githe ZO{more QX O{E Eimportant EQlEpoint O|Xis Hithat H|O{there
O|Ris L=2no YEneed EOjfor Othe O A|Macquisition O{Eof MX|such 2&Eold &
2{X|knowledge Qlin Ethe D{AEfirst &8|0|Aplace. (EsF O ZQ3%t A2 0| ZH2 dld
A|Aol 550 BRoIA|E 9H= HO|H}). Z[OtO|L{GIP FZ|0f|0|E{Ecreative ZR{IfNqE=
professionals 2Moften sl{ 2have WA Aaccess Fto O] 1R AH-existing E2{Z|knowledge
2 Z2through ZA-R{E Zcomputers. (GIP 2 AE7E52 T AFEE SoflM 7I=2 R4

of ¥ & UH).

OO|They ZFlHcan O|&d2|easily T AFHHdiscover TME Afacts, T LXZcodes, ZEO|EZZX
formulas, €Zrules, ¥Eand 20imore *Zthrough ZAEE{computer-H|0|AEbased 2
£0{A| Zresources. (O AMHE, ZE, A, A2IS2 g 2otd £+ U= AolH). 5129
H However, Clthe EOlmore QUXEOIEH Eimportant OjAM Egspect O|Xis Ljthe O{Z{E]
ability Eto O|HE|&Z]|effectively & 20| Zutilize E2{X|knowledge Qlin Z|OO|LGIP =
g o0l dcreation. (A4 §H F823F A2 AAZ o2 TJ2|1 GIP HRE AESt=
S20|0}). si¥Having Ola ZE2{O A Eprofessional ME|{IL{#| O|Mcertification § Zdoes %
not A& Elguarantee I{A|Apossessing 2all Ethe LYA{AM|Ol2]necessary AZ Zskills A=
and O{ZE|Zabilities. (Hz AZZS 7t o 12 #2 50| A= 42 oY),
Olln MEfact, 9Man Of*#HO|Meducation HHthat <AI{A}O|R|Zemphasizes OHZt0|2
memorizing O|1X|AHexisting 22| X knowledge H7jL4Z2mechanically 2fC{rather &
than IrAE{&™Hfostering 3 2|0f|0|E| Ecreative Y Zthinking Zican $IE hinder Cthe Oj&lZ
Elability Eto O|HIE| &2 effectively A Eand 2| 0||O|El & creatively SEHZ}0| ZXutilize &
A knowledge 2lin Cfthe F*{future. (AtH 7|E A E 7[AXH2Z Y7|5t= AE YA

O
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Z|oto|LGIP 2|0j|0|E| ECreative Z2|{H|A{'dProfessional (GIP =X Z2ZIH

~

A Some Z|OIO|IGIP F2|0f|0|E|ECreative I A E XProfessionals ZZchoose Eto
Q1R change G|Ojtheir AfEjob E}O|E Ztitles 2lin 20{Forder Eto Oj{A{Eassert O|Of
their QOWHEEindependent OjA2{E|lauthority Y Eand Z&|L2clearly HHELHOIE
communicate H|Oj{their Ywork. (O GIP 22 ZE2Jt= 22 0|2ES HFROEMN =20
At7| Hetut dZ FES| LEf2 1 skil QIhY). 2kUWhile Cthe E2{4 M Ftraditional 5f
01007 | hierarchy O Eof H1Z|*4Zpositions O|Zis A=H&™Hcrumbling, fnew A M
Zexpressions OfOftare O|MZemerging GHithat AZ|EIO|solidify Cithe HSAHTY
longstanding E2{C{Mtradition O] Eof HUviewing AFEjob EO|&E Ztitles O Zas Ola AFE|
Ef Astatus, (A9 A9 HZE 2HAH WAL UOL YUS 292 e QM U2 WSS
FraA?|= Mz BASO| 41 QIh). 5|0{Here O|Zis Man OIJZn“’I*example o
where ZiH}O|Hdcombining CEithe B Zterms IZ&=from Cjthe T AEfirst Z&Ecolumn &
with =2 Zthose ZHfrom LEthe AM|7dEsecond A Eand M Ethird ZE Zcolumns Hcan
dl2{ X Erepresent Ethe Z2{H|M Zprofessions O Eof Z|OtO|ILGIP = 2|0j|0|Mcreation <
LA E Aexperts. (017] Of7F JA=Hl A HAY 0| A= O F HMLA M HA Eof| A=
2012 23oIH GIP =2 ME7IE9 AU UrEJr"E” = AL.

AT 02| 2M2{E|Spirituality

(EA) Z2|%Preaching(d i) A 7+2{Scholar(3A)
OFOFEH Artwork(3f5) T3 MProduction(&2F) | Z&SAMProducer(Z25XA)
‘22 A|Knowledge(Z|4) Ol MInvention(HH) ol ATH E Expert(Z27})
H B {AHOo|MCommunication | OfL{X|HEManagement(¥ _
A% Engineer(QllZ
(R 0|4) ) 1HOEngineer(AA|LO1)
A| A& System(A| 2F) Z 2 dPlanning(A/&) C|2E{ Director(0| A})
oo AFinance(2§) I 2t AlProcessing(2{2]) | CJAt0|L4Designer(E] 20| L)
< HEHE N | 2220{H0|E i
32| 0||0|E] ECreative(2tZH) Hesd DSYG|0Dment( f L20h 1;|<-| {Coordinato
) r(27d )
HMEE 7 A E
DopM EProject(ZRME) | AEHE R|Strategy(HZ) | - = L—Coné‘;'ta”t( ded
H| 2 L4 ABusiness(H| 2L £) T2 A | Policy(d 2H) O 4 2{ Manager(&2©l)
2| £0{ AResource(2[H) Ye2170]d Application(X-g) | O EH[O| %] Advisor(R =)
ZetH EProduct(HF) 2| M 2|Research(H ) 0| L{ | O] E{Innovator(Q! 22}

O|HIEven YRl within Seliflat 20]7{L{4|0| M Zorganizations O Eof 5t0|high-t Zvalue ZA
Il Zcompanies, H|Olthere OfOfare A Esubtle CJZE&A| Zdifferences Qlin Ethe IL{Z|M
Zpositions 0 Eof Z|O[0|LGIP 32|0f|0|Mcreation WAL E Aexperts. (MA|0 17tz 7|H
of W ZANME GIP ZZ HES7to] 9ol ]2 2f0|HS0| UCH. CiThe HXY
actual AEjE{Astatus O|Xis QH{E2|inversely Z2{Z 0 M Dproportional Eto Gthe 3
Mlength OjEof Hthe AtEjob EfO|Etitle. (AZAAH Z|Y= 2|z 0|52 ZO|2t HHH|F|SHCY).
ETwo @Y ZXwords QIE#AHO|Eindicate C{the L I1Z|degree O{Eof OjAZ{Eauthority.
(571 Hols HYY & YHEWEN). ZAHOI'EgCombining ¥ Zwords Z&from Ethe
A Efirst 20jor A|71Esecond Z&Ecolumn Ywith Y Zwords Z&from Ethe M Ethird
ZHcolumn 2 A EAresults Qlin 20{more 2|71 Eelegant A IZZ| M ZXexpressions, A
Z|such OfjZas "Z&tHM EProject A& LO{Engineer” 20 or "3 2|0||0|E| ECreative T EIE
Director”. (MLt SR FO| THOIQ AR HO| THOQ HZASHH "ZZHME AHZ|L|0”
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= "2RA oA Fiof Z2 20y 05t HHO| FHLO}). EO{For A|OtO|L|GIP O|L{H|O|H
innovation AAIE Aexperts Swho 112go H|QFEbeyond O|0{mere ElL|Ztechnical Zg
o M Alproficiency 91 Eand O| 1% Eexert M 1Y Esignificant Q125 Ainfluence 2%
Hover Zr2|1Zcolleagues YRl within Cjthe 20{7{L{#|0|Morganization, %a Eterm Ol E
of 2|AH Erespect (A&]Z|such OjZas A|=Osenior, OjL{% managing, X|Zchief, 20{or &
A ™principal) 0| &is oL Eadded H|ZO|before Ethe Y Eword Qlin Ethe M Ethird Zr
Hcolumn. (GIP 2 MEZ7t & Hed| 7|24 =3 & oM 22 U 294
St FFEEZ AAStE AMEEOAE MEM Fo T o EFY Ao
senior, managing, chieff.= principal)& £¢/). OO Z£0{Therefore, Slit 0| Xis Ynot 3]
AEjust OJHFREabout &long EHLYOtenure 20or M7 HYZAmechanical ZILEA
competence, Hlbut QG H|A¥ Rindividuals Ewho I{%|Apossess AIj|Aspecial HHEA
talents Qlin AHlsolving 9 Eand UWH A0l navigating t=new Z2H=F Zproblems H|Z
become "A|=0O{Senior Z2{LEA ZProducers” 20jor "EZHMEHPrincipal CA}O|LH{Z
Designers.” (Lf2fA TR 22 ZRSULHL 7|AHLZ AS At AMHO| OfYEt ME2R &
HE EL =HQUsIH J7lote SE MsS Ald AHERO| “A|HO ZEZFX(seniolproducer)”
L} "ZZ-ME HAO|H(principal designer)”7} ELf).
M|t = Several O|0jZyears 0{1Rago, EO|x{Sfortunate ¢ Eand WH| M Aambitious F
young QI H| %€ ZXindividuals FEcould QAU Ejenter Ola @ O{core ZAL{L{company ¥ Eand
oetge| Aprogress "2 E| 28 relatively Z2|HE|{E2|predictably Z&from Z<lower-gj|d
level I{Z|MZpositions Eto 5tHhigher-@Zranking I{ XM Zpositions. (&4 4 & 1
OFY QU= 3S0|SS ULk 34l 7|0| SO{7tH SHYRUHE MR BT oZ T3
ArQzlo2 gatzt 4 AL}, O|ZEIf H|Olthey RQIEjoined Oa Elaw Tfirm, HAH
consulting "firm, 20jor QH|AMHEinvestment B3 bank, §|O|they FEcould AEOIE
start Z&ZHfrom AEZ entry-Z|Elevel HZX|MZpositions HEand S2fUclimb Yup Eto
Al senior O Z|™HEmanagement I{X|MZpositions. (P HE JIAIL HAME F|AF
EAb 20 SoZHE HREHEH AReiM 2o #HERA7A] 2E £ UH). ofAMlT
Ascending 2 &Zthrough [ Zthese 50|20t Zhierarchical 2{|¥ Zlevels | Zdoes Wnot
LM M= 2| necessarily 2/310|0jrequire O|L{H|O|E| Einnovative M Zthinking. (0|2 Z& Al
& HAE L2= He =24 AtL7F A5t ¢fH). 2t0n Cthe 7HEZ| 0|2 contrary, 38
0||0|E] Ecreative Y9Eand F2|E|Zcritical A7 thinking ZHcan H|be ElZ|{HI& detrimental
Eto #'Zone's HEcareer Z2{1g|Mprogression. (2352 2|, H|IAH Atl= A0
2e 47t UCh.
O| AL 2| Especially O] Zif AZX|such Ml Zthinking 2{|0|% Zraises H A2 Zquestions 24
like "OfOfAre Ywe ZEL7HAfocusing Qton CEithe Swrong Z2t&Zproblem?” 20or "2
O|Why OfOtare Ywe £ doing O Athis?" ¢ E=and & ZX| Zchallenges Cithe T HIH
fundamental I{IjApurpose OlEHof LClthe 20{7L{%|0|Morganization, Slit H|AZX
becomes O ZA Edifficult Eto Z2{ 13| Aprogress 2R E2/smoothly Qlin SHthat 20]A
L4 #|0| Morganization 91 Eand 2{A|Ereceive Z2{22M Zpromotions . (E5| 2t 19F Z+
2 dZo| "7t AxE Ao HEE L U= AO| ofHut?” EE " f&7F O|UE St
2?" S 22 HEOIL el RAO] EASIA|?"St= A 2 HA =AU oFS EYYL
4 3% 1 22 WolM &=HotA S2Ist7] oA EH). HThe AM|O|I{ £ Esafest I 2path
X O{for T2 22 Mpromotion 0| Ris Eto ZE2follow Tthe O|AE{E2|4| Eestablished I
Acourse Hithat Z2|H|O|{Aprevious QAAEHE Aincumbents S{Ehave £gone M=
through, Off Zas Glit SZhas Hlbeen ZE2Hproven Eto H|be AH|O|¥stable A Eand &
2}O0|O{lreliable. (713 M3t S ITLE HUAEO| AHZALZMN Yol &HolE ILE
a2 dr=  Zdo|fh). QI ElIndeed, Ci|O{there OfOftare AHstill 2O0|AHL{AO|MH=Z
organizations 9%where T2 22M Zpromotions = 2follow 0a AMEAdsequential HE
and IZ2|HE|{Hpredictable M{#path. (2 OFAlE SRI0| =MAO0|1L o5 7tsst 220
AUL}).

S 20||H{However, L}20{L|0|Znowadays, H|O{Zvery Efew UWUH|M Aambitious ¢ Eand
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2{7|lucky Yyoung QICH| A& Xindividuals OfOtare QIZZ}Q Einclined Eto Z%ljoin A{X|
such 20{7{L4%|0|M Zorganizations, Y1 =and G|O|they OfOtare &4 Ralso wnot 2UEIO T
AE|Einterested Qlin I{£~Upursuing Ola 7{ZHcareer Hthat =2 Zfollows C{the <
well-E2fHtrodden M{Mpath HO|E Epaved HO|by H|O{their Z2|EA|Al Zpredecessors.
(A2t O|H= & £T ORYO| I HL20|S F 0|9 22 ZYo| WS I AT AHY
QLoD EFF MYASO| HOf £2 US M2 £sH: YO Y FAE %=L, Qlln
E{G|0|'Ztoday's O|H{Zemerging ==%%Hglobal O|7f{0/economy, O|tleven Cthe 224
Emost g AE| % Aprestigious I A|M Zpositions YRlwithin | AE Eesteemed 20{7{L4
A|0| M Zorganizations OfOtare #soon HL{Z{&Hvulnerable Fto ZII{E|Mcompetition € E
and A3 E2E{Yscrutiny O|Zif O|O|they Ql%rEHinvolve M| QImundane EfA 3 Atasks CEH
that O]C Zothers FHican O|&2|easily 2|32 # 0| Ereplicate. (A& BAEH= Z2H ZA|0f
MeE 7t &9 Ue 2AQ 71 SR A9 Rt P 70| FE0| Ze £~ QU= YA
Ao YEE fbfste FR0= 2 UMAZREE FAAZE HEfL FAA HE). I E
Indeed, Cthe ZEreal Y O|lway Fto A gain Ola ZN|E{E| Ecompetitive OfZ|edge O|ZXis
HIO|by I Z{|4lpossessing Cthe AZ Zskills Eto 4 Esolve, I{A| Eperceive, ¥ =and O|4
0! mediate +new ZEfE5T Zproblems. (Y= FH 42 & &Est= YH2 MER
=AM offAstil, QIAsIH, S/st= 7I=& 7HAl= AO|H).

Ollt O|Ris O{HIREabout T2|0|0|&Hcreating Ola OF0tZ{market AE=i%{structure SHthat
B REH|Sl Amotivates T 2|0|0|E| Ecreative Z2{4M'dZprofessionals Eto F1EZH
contribute Eto SMHhuman OlEHHAMEadvancement A E=and O/ 00| Zminimize &t
harm £to SO0f{4Elhumanity. (2 A&7t 2227} Q17 MO 7|05t 7hss2t of 7k
of tigt MollE &0|7| ®|oiM =Hot=E 7|8 BOY &+ QU AY A2Z2F UEE A0
Ct). O|o{There OfOtare ML MEfundamental 2/ Zreasons EO{for Cithe 20o|HY
widening 2/&income O|Y&2{E|inequality. (25 Az{7f &OH = 224 O|f7F A= A0
CH. fThe oY economic 0| Efate O]Hof E&blue-Z2{collar &7 Zworkers 0| Zis
0 Z2t0|ddeclining, 9Eand 22XAEmost AlH Aservice ¥7{Zworkers OfOfare 4%
also H[7{%becoming FO{2{poorer. (T HLH2 Z2AEQ FAA B2 =HstL U2
o OHQl ME|AZ] FAAFEE HEFO| O 7oA L QUT}). Z2|0f|0|E{ ECreative Z2{Lj|AM
= Zprofessionals Swho A Hsolve rnew ZE2tE3 Zproblems, IjA|Eperceive Ot EL
E] Zopportunities, Y Eand O|00|Smediate AEZ|E{X| Zstrategies AL & Z|generally A
A|lEsucceed 9lin Cithe 222 global O|7t{0jeconomy. (ME2& 2 E S{ZAStL QAISt
1 MEZ FSMctE ¥R A SAAES 217 A AN FESHL UT).

Olln Ethe ERQIE|I{AE21st MZz{&century, AH Aservice Y7{Zworkers Qlin Clithe QIE
I AN Yinterpersonal AMlE{sector OfOftare 2}d]likely Eto S{Ehave L many AE Zjobs
2 |0|E| Erelated Eto M HOlhealthcare OfjL{Z|HEmanagement. (21A]7] CHQ AHIA
SAMAES O S HREEo U2 A E 7HAA E AO|R|TH S5O However, Ofa
MY Esignificant Z0{Mportion 0] Eof O|Ojtheir 21ZAincome Ewill Hlbe U2{#|0|E]
Eallocated Eto 2%2Msocial A|F2{E|security HO|HE Apayments ¢ Eand QZincome
EHM Ztaxes, YE|HEZ|ultimately 2| Eresulting 2lin H|O{their 90|* Zwages H|Y
being HO| Epaid F¥with EHthe 2 0O]dremaining OO0 Eamount. (A& £ MF H
0| ARRJER AF20|H ASMEZE MojHNM 2= 1 0| 1 EE2=2 A[EE AolH).
O ZAs Oja 2|& Eresult, the M Hactual 2| living 2AEIE Zstandards O] Eof QUE{I{ A
Hinterpersonal MH Aservice Y7 Zworkers OfOtare SFnot 2td]likely Eto YZE=H
improve A|UIM7IEE]significantly. (1 Z1f il AMH|A FARFS M Y8 +52 €2
E0M|= A= A HH).

A=

Ly

Z|ofo|IGIP F2]0j|o]MCreation QIAISl Alnsights (GIP %X EZH)

Azt Unlike O manual g|O|Hlabor 20 or I{A|'personal AlH Aservice AFE Zjobs,
32|0{|0|E] Ecreative Z2{H|MZprofessions 2lin Ethe SLO|E{EUnited AH|Sl AStates
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OfOtare 2{A|Hreceiving Q13 2|4lincreasing 2|7 14 Mrecognition. (Ha A§AFRIO|LE Cjol
ME|£2210H= 2] 0|9 ZE MERAZ2 OF 442 &l Qh). EWith Hthe O{=RHAMH
Eadvancement OlEof QIEL{AEinternational HELEHAHO|Mcommunication z{E =
channels, O|O{there O|Xis Oja 1Z2%Ugrowing 2 2X™Hglobal M =demand ZEO{for
Othe QIAtSI Ainsights O] Eof A|oto|oGIP 32|0J|O|E] Ecreative oggMqE =
professionals. (O|#| =77t &4l £HO| LZFHO| T2t GIP 22 ME7te] SO gt
Q= HMAHELZR ZJtstu L), O{EOf ZHO{Acourse, Ynot =all AZO|EE
creative Z2{4M'2 Zprofessionals 2{A|Ereceive Ethe A|YUsame Zj|Hlevel O{Eof 2|FH1
Ydrecognition. (22 Z& & HWE7M7F O #0o| Z4&E B A2 OtHL). ALWhile
some F2|0f|0|E|Ecreative ZE2{I|A{E Zprofessionals 2E2|Astruggle Eto HUmake ¢
Zends B/ meet, G|Ojthere OfOftare O{ Zothers &Zwhose LIl Edemand O|Xis Q32|
Alincreasing ¥ErEworldwide Eto Cthe ZEQIEpoint YOjwhere H|O|they s Ehave & H
little Z1E2&control 22Hover Hthe O{0F2Eamount O] Eof L money G|O|they O] %
earn. (O ¥2A HF7t= 7HLls] A &£HO|TE st Q&= EHH, LB AR HFII= He
=2 FAL + g2 EE2 dMAAELCR £27F g1 Q). ¢In Hthe £ Epast, H|Of
there Ywere H|O{E|very Efew QI H|A ¥ XRindividuals Swho FEcould 2|Z&]legally Of
Learn A Z|such Oa A1YIZH Esignificant 002 Eamount 0] Eof L money 2lin 3|
2 E{2fhistory. (U7 FAY 7HQ10| Moz O3A 2 =5 H ArE2 UAL).

OThe QIEH|ZA<¥ Xindividuals Qlin Ethe O|Zmiddle-Q/Zincome E2f{Zlbracket OfOfare
Z2to|M|&EE primarily Tthe AO|HEJAE Ascientists 9 Eand 2/ A% Zresearchers 2lin
Cthe {LO|E{EUnited AH|S! AStates, Swho Alsell O|O{their 2| MX|research IQIH =
findings Eto 22%%global ZO{I{Zcorporate HE=H Anetworks. (A5 £& HO|AM =7
AS0 U= AIFEHE2S BIZE O[=9] wefatet A7t ¢, o2 182 A+ Z4E M4
FA 7| zzlgko| =3 QICH. O|O{Their 7 AE M Rcustomers OfOtare Ytnot Z/HEIE
limited £to 00|27 2ZAmericans @ Z2alone. (A59 TZH2 0|=ZQl0| Z3tE|R| U=0}).
O| ZIf AL{ZHGeneral E2E XMotors | Zfails Eto H|O|pay Oa 5tO0|high ZZ}0| Aprice
XZO0jfor Cthe 5t0|high-I{ZE0{H Aperformance Al2i2lceramic QX engine OfL{ITHZH
manufacturing Eldtechnique O A7{H Ediscovered HIO|by C{the ZIOtY|7|Carnegie &
Mellon QLU AE/University 2 A ZX|research HEteam, &LCHonda 20or HAOILX
Mercedes-tHl ZBenz OjO|may Hlbe E™Hwilling Fto H|O|pay Ola 5}0|high Z&}0| Aprice
QI AH Einstead. (2HY AUHZ ZE{A ARZF FRUZ7[HS ot ALHO| HASH 1ds MY
AR M2 Z7[HO oM =2 71EE A =5tA| UA2oH =20 #IZAE O =2 7tE S A
o1 g Zo|h). 80|AUS O R|™HEmanagement ZAAE E Aconsultants OfOtare =
A Ralso Ojidearning A EAEB M substantial I Zfees HO|by Z2{H[O|Yproviding 0L X|H
Emanagement ZAA&consulting Al A Zservices Eto S2{IAEuropean Y Eand ZfE
Latin 002/ 71 American AL Zcompanies. (0|29 ZAF 7AMEHEEL: & =8 Htu &
ot 2t OfHiE| 7t 7| EA 49 THBE =L UAH). R 2LUS o4 A|energy AATHE
Aexperts OfOtare Ojdearning O|Eleven St0{higher I Zfees HIO|pby IZ2{H}O|dproviding
O EHIO| X & advisory ME{ A Zservices Fto QCH|A ¥ Xindividuals, 24 Eand 0{AUS CAf
Qldesign AZL|0] Zengineers OfOtare M &Hselling O|O{their QIAISI Ainsights Eto 2 2%
Hglobal ZO|I{Sicorporate Y E® Anetworks A{Z|such OfZas #|L{ZHGeneral YEH
Electric, Of&2EMazda, € Eand A|HZSiemens. (0= O|HR| AE7f= G 2= BF1 A}
=0 A=z== i L2n, D=9 A AAYO=2 S H|E|, OtAL, XHA F HXZ|
44 719 2AYO 159 S B AL

L0|AUS OotHE marketing AN E Aexperts Z2{HIO| Eprovide ElY Atechniques Eto
A AEHEunderstand Hwhat L&EHpeople Qlin LI & Edifferent 71 E2| Zcountries ¥E
want, 94Eand OfEHEO|Rladvertising Z2{I|AM'd Zprofessionals M zH2]|actually 02
make 7{AE O Zcustomers HfO|buy =2 Zthose Z2tH E Aproducts. (0|22 OAH HE
7t MA =2 AFHE0| BUE BStEAl YotU= 71ME AMEstL ALH, 1 HE7t
=2 HAEZ LSO 1 HES AMAE TEH). F9AUS OfOrHEIE Aarchitects H A
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design U 2{opera o}2A{Zhouses, OIOtEart 782{2]| Zgalleries, 2|14 & luxury SLH =
hotels, Y Eand X HMresidential ZFE2M Zcomplexes Qlin 00| A major A|E| Zcities
Oj2t2Earound Cthe ¥Eworld, 2f€while 0]AUS ZHreal 0| AH|O|Eestate CHIZ{I{ =
developers Alsell O Zthese ZZ}IE|Zproperties H£to HIO Zbuyers EILFEworldwide.
O=F =7t MA =28 A9 W2} 5t2A O MAIR, HUEH, S5 38, 2/ 2
B TR E A, 0129 BEsit Y HA= ol BEasiES dAMAL =240 TOiSt
Ch).

Q0| AUS I{E2public E&|0|M Zrelations A AL E Aexperts OfOftare Qlin /M =demand
H}O|lby ZAI{L Zcompanies, HMHE Agovernments, A Eand ZZ{E M Zpoliticians T
from Ol2t2Earound Clthe EEworld. (0= EE HME7MH= 7Y WMALY 7Y, E&,
HZ|7tE2HEE £87F Q). 80|AUS HE|E Zpolitical 7AA4E E Aconsultants OfOtare A|
HE 2 similarly £sought Of ZEjafter, A ZX|such OfjZas OfE=HO|Zladvising E{the TG4
Fidesz I}O}E|Party, Cithe & ruling I{OtE|party 2lin ¥ 72 Hungary, Qron 5t2how Eto
Al Esecure AlAseats Qlin Ethe M AEfirst IfH2{HE 2|parliamentary = Melection Q!
in 22Hover ZO{E|40 O|0{ Zyears. (O|=2 Hz| 24| ME7tk OREZER|QUG|, oD O
=2 AF 7t FAFY 2Pl Ut HFO| CisiA 400{ AT AR 23] HA
M o2 oM Z 2T = USA A=ZZ i AH).

DO Moreover, O 12|Zx Zagricultural Z|OfO|ILGIP QAAIE Aexperts IZ&from
Cthe SLO|E{EUnited AH|SlAStates OfOtare IZ2{H[O|Hproviding O EHO|Aadvice E
to ZEE|Ecollective Tfarm OjL{ A Zmanagers ZE%#|0|E| Elocated |HEZEEHEQ)
01128 HEfME{Zkm O{¢|0laway ZE&Zfrom OfA T LMoscow. OO0 M E2|Additionally, 04
US QIH|AMEinvestment Hi7{Zbankers ¢ Eand IO|WHAfinancial Zlaw AALHEA
experts OfOfare Of EH}O|&ladvising QI H|% <& RXindividuals Z&from 0]|0|%{Asia ¢ =and
S&Europe Swho 3SHiEhandle AMEABRIAMsubstantial O{0F2EAamounts O{Eof Y
money, W helping Elthem O]Learn AI1YIZ Esignificant X2} Aprofits. (L£3F O]=
o &Y GIPXZ ME7F&2 Z243H0AM 128km EHOR HH & FIANA A=22 i
1 o, 0jZe Exp 23l0tet F8ME HE/ES AHAUY =2 220|= OtAlot &
MEEA 222 8 & UASFE AES =12 L), 2t0n Hthe OfHother gi=hand, O
Hi2{ W developing 71 E2| Zcountries OfOtare A|Zseeking OfEH}O|Aadvice Z&from Ol
US 2R Eroad A2Ztg|Zscholars Eto 71AE=Z Econstruct 29 Zroads 9Eand ©WX
dams. (M3 JHer CARSS TRo W AMELY| YaM 0|2 £2 SRS 2o 25t
1 QQCH. 4The A Eend O{Eof Cthe ZEECold ¥O{War will Z2{HIO| Eprovide 2O
more O EL{E| Zopportunities XEO{for §OAUS F2|0|O|E| Ecreative ZZEMEX
professionals. (‘(H42| A2 O/=2 A2 ME2 FAAEMA= o T2 71:& Bogd 4
O|}).

(O] = i ARHO|EF2 AFO0| MEZ sEtg H2E UE= AS 57| AIREIH). fol&
US HiEIBechtel 9lAL|{0]Zengineers H|7Hbegan OjA|AHBassisting Cithe 4A2H|Soviet
SHUnion Qlin HHlz{™developing HFnew Y= nuclear 2Z|WE{reactor HIEZ{X|
technology. (O|= 2d7t2F H&7IE L8N ZEE ME2YolA= Az TO| ULH,
HEO RHIAES TEHAM 23|, 2RY, 2d, IMF 5 ZR|H2=z Qg 7|50 =4
£ offidot= =7t TH).

OO|They 24 %Ralso O|RIZE{Eattempted ©Ola E&HX|Mtransition ZHfrom ZIHUZ
communism £to I Hcapitalism. (£ F4FFo0M AEOZ MEE A=),
dSome ZFHEZ|/Zcountries S{Ehave 350 Ehired OjHgfZdAmerican O|7HO/AEA
economists Eto Zllearn O{HIREabout 7L &EH2Z|&capitalism. (BE 2752 A=239|0f
siiAM Bi<Z] o O/= dAHAE L&), I™People Of2f2Zaround Hthe EE
world OfOtare I{x{Alpurchasing Cjthe AZ Zskills 91 Eand QIAtS! Ainsights O Eof H|Of
2|0l Avarious Z2{HM'E Zprofessionals Swho MU E2|0|Emanipulate #HZ|language
L0jor H|AHvisual A Zsymbols, MZ|such O0jZas 5 X|4 Zmusicians, AF&Esound 4l
AL 0]l Zengineers, "H|O|7 Zfilmmakers, 0|O|Z2makeup OfOFE|AE Agrtists, A|LMHEFL

= |'|I
olo

» 2
rir

Engsthan



304

2{I Zcinematographers, ME|{Zactors, BrAlZboxers, A3 2}0|E| Zscreenwriters, 2O
2 A|AE Alyricists, HEand AFH|O|Z|stage CJZ}0|L{ Zdesigners. (AAM|AS Hol ZE Af
TS0 ALy A S-S ZASHE ot 8247 ARRE AR YO, FotA| 2Ry, 24 2
=, Jat HF 7|AL B, Y A4 ZAE2A7F ZAE 20 HQAo|He| 7|sil sHEE
Yot UAH).

OjHAmong O Zthese Z|O}O|LGIP F2|0j|O|E|Ecreative ZE2{H|M'd Zprofessionals, Tthe
QI H| A ¥ Rindividuals &who sl{2have O] =Eearned Gthe 22 AEmost L money Of
Otare 2I0|=2|widely L=2known ¥LEFEworldwide. §|O|They QIZZCEinclude AE|H
Steven AT H JSpielberg, 2Bill Q! AGates, O|E/Eddie I Murphy, AH|AE{Sylvester
AE Z2Stallone, HCH{Madonna, A Eand Ofj4Ymany O{C Zothers. (O] GIP & =7t
SOME 71 =5 HO| ¥ AMHS0| AR 2 ATH D, & FAZA o2 oY MO, dHA
B ARIE, OFEL SO, O|l&2 MAFLE Y2l ArEE0|H). H0{There OfOtare H|O|H
Afamous QIGH|Z <€ Rindividuals, =H|Slalbeit Ywith 2 lower ?2Zincome ZHOE
compared Eto Hthe O] ZO{HMEaforementioned ¥ Zones, Swho Al HEserve OfZas #|
O|Hcable 5Znews W7 Zanchors ZEO{for E{l{Turner EE2E7j A Broadcasting. (O|&&
Che 90| A8 |32 AFEHC=Z HY &&79 #HolZ & FAHUWEO| U=H) Ho|
They OjLOjappear Qton A 38 Zscreens O|E 2 every GO|day, 2/Zreaching OfLAAMZ
audiences "LEtEworldwide ZE&Efrom H|ClVietham HEto LtO|Z|0{2]|0{Nigeria. (O]
HEZO A LIO[R[2Ot7tA] MM A0 A 'S0t ofFHO| LtEfLED QITY). BfLBanner 2tS!
White O|Zis Ljthe S2AEhost 0{Eof Lthe <€ 'Zworld's 5t0|0{AEhighest-g|0|EE
rated A|¥game £Pshow. (HiH 2f0|E= MAOM 71 AHEO| 2 AYLY AtlA(O|
C}). H|SIQIEBehind O Zthese I{Z E0{familiar H|O|Al Zfaces OfOtare ZZt=Zproblem
AFH Zsolvers, T A|H| Zperceivers, ¢1Eand QE 0|4 0|02 Rintermediaries Swho E&g|¢l!
train ¢4 =and O EHO| Xadvise Flthem, dlgiAlenhancing H|O{their {4 commercial H}
Ol 2| viability. (O]l F= d=& Hol= 1229 MsS SHA7|L 2AZ 5t JF
42 =0l= ZAlHAAL, AAA, SHA7F UT). HAFQI ZDesigns, 22 Zlectures, 7HIE|O|
M Zconsultations, H|ZASvisual 9 Eand @ HAE linguistic M8 Zsymbols 7Hican Lt2now
Hlbe EfMADIE|Etransmitted Eto Gthe 222 global Ot Aaudience 20{more Of
{2 accurately A Eand A X E2|swiftly Hthan OB ever H|XZEO|before, 91 Eand ©°H
at Oja 2Zflower 7tAEcost. (HAQ, &9, A=, AlZH, H0H HHE2 U7 oL M2
O} 4 H[EC 2 Hatotn M&ESHA HMMAG dEE &+ AH).

EThe "Swork" O{Eof Z|O}O|LGIP A2|0fO|E| Ecreative AAL|E Aexperts AZALAMZ
encompasses oA Zpuzzles, 2UAAL|2MHE Aexperiments, H YU Zgames, A=small Etalk,
AHEand 2O more, ¥ Eand LO|they Sl{Ehave Cjthe AT Mdiscretion Eto TAO|E
decide ¥what §|O|they Ewill Fdo WA Enext. (GIP & HE719 "U"S 47|, AH,
AY, & 5 EZSIH 430 off U2 Ao HiohM AMFHES 7fA[L L2222 ZAYS

Ch).
O ZAs OlM|2|71American ZAL{L Zcompanies YA H ZXthemselves H|Zdbecome ZEH
global Y E® Anetworks, AH23%&CF Zstakeholders Oj{EHof L Zthese AMy=

companies OfOfare &4 Ralso A2Z2|Hspreading 20| &2 widely @12 4Aacross Lthe €
Eworld. (012 7| A7t M2 L2 2G| ElojZto| M2t 0|2 7|YQf Ofa) YARLE
MAZ e HAA ESUH). HZThese 22 2Eglobally LA £~ Edispersed £H|ASZ
Cf Zstakeholders OfOfare 2MHoften gjAless ERZvocal ¢ =and g|Aless = SE{AH
noticeable ZL|O{Ecompared Hto =Z=2Zlocal AH|2USEE Zstakeholders Y within
T0{2|0{Korea. (0|2 ZO| HAMAO0 ‘22| I{Z Ol FAAFEZ 3t=7tHOf U= Olal TAf
AtRECE BWE M1 H0f| Lz|E Or=r}). OfRAs Q0| AUS AL Xcompanies Lt2now Al
sell §Ojtheir T2t E Aproducts 1 Eand A{H Al Zservices € ErEworldwide, Cithe I %
Alpurchasing It power O{Eof OJAUS Y7 Zworkers sl Zhas H|Zbecome Z|Aless A
4o A Esignificant Hthan Qlit 2r=2was Qlin Ethe I{AEpast. (22|12 O|X= O|=2 7|
©O| 1=0| girket AHFL ME[AF A MAC A% TOjst7| jF0| 0= L&At O
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ot A2 WA Zo| F F27G0| gAl =AU,

ZAIl 0{Eof OAthis Q4 #H S Aindicates HHthat Tthe ZFHA|O|Mcompensation Ol Eof &
top O|1A|7HE|E Zexecutives Qlin Elthe S L}O|E|EUnited AF|S!IAStates O|Xis L=%no
S71longer HAAEH|Ql Econstrained. (O] 2& A2 OlA|= 0|7 21 FIA=SY 297t A
ot &2| A== AE o= AolH). HThe 2| /R4 &0 remuneration Y1 =and HH{H
Abenefits O{Eof Etop O|1A|7{E| E ZXexecutives Y Eand WAL E Aexperts Qin Ethe
S L}O|E{EUnited AH|SIAStates sl{Ehave 2/X|Ereached A Z2|A|HIE]=unprecedented
2| Zlevels, O|Hleven OfjZas Othe QIZXincomes O{Eof O{Fother ogg|H=
Americans djEhave §Z2Q Edeclined Qlin &M Erecent 0|0 Zyears, MIj4surpassing
Fwhat 2fZwas ¥ 2Aonce OJYOjR|L{Hunimaginable. (0|2 21 ZAIAIt AZ7tE9 E
49 S|2 B[S CI2 0]30US9 492 ZOSUSOIE BISHT T W Hoj: 44E 2
HH 42 742 237| uj2o|o),

2t ERobert H|B. 22 Reich (ZEH E B. 2}0|3]|)

8.2 JYUEZO|HEEmployment ¢Eand QIETZ|L{HEntrepreneurship OIYELEZX
Opportunities XEO{for A|O}O|LGIP ANjMZ|AE ASpecialists (GIP X HZE71Q] AU
Y #E)

Alofo|mGIP A2|0j0|E]HCreative 'HEField AE|C{Study (GIP 2= AZ skg)

0| A4 #|0| MEducation ZO{for Z2Z|0||0|E| Ecreative Z2{H|M'd Zprofessionals £ Zdoes Y&
not A Eend Ewith 12}§=0]|0|Mgraduation M2 2L Zceremonies. (22 A EZ2 ZAR}f
of thet ws2 YA P EYH= A0l otHH). Of=2As G|HAEZ|0|Ef{ Edemonstrated
HIO|by CHE{data Qton O{O2|ZHAmerican 2Zincome, 2tLwhile EO{Hformal 0% #|O|M
education O|Zis YAl M|O{E|necessary Eto H|Zbecome Oja MM A™successful A|0r0|
GIP 32|0|O|E]Ecreative E2|{4MAprofessional, Qlit 0|&is Snot MM Esufficient QF
on % £its 2Fown. (0|22 250 HHAE A7t EHFX0|, &tu W2 gd34Q GIP
A2 HdZ717F E7] YoM TRSH|= sty A== F&ESHA[ ZStL). 2|Oo0|LGIP 2
2| 0{|0|E] Ecreative Z2{H| M2 Zprofessionals 71E|continue Eto Flearn 2¥Uwhile YA
working. (GIPYZ HME7fE2 Y& SIHM AL HiR= ZAO|Cf). Si'AThat's T ALO| &2
precisely 20|why Ol0|2|71American 32|0f|0|E| Ecreative Z2{I|A{E Zprofessionals F1E]
Hcontinue Eto UXMexcel Qlin Ethe Z22%2%Hglobal OtOtZImarket. (HFZ O{7|0f O|=29
d2 dEZ7tE Ol AL HAFAAE AYOM T2 YUEWE O|f7t A= AOIL). A
Unlike Qlin ZE&Hforeign ZAEZ| Zcountries, ¢in Ethe S LO|E|EUnited AFE|S!AStates,
J2|0|0|E] Ecreative ZE2{HM'E Zprofessionals E&dealing ¥with ZfHcommon O|#Z
issues EllEtend Eto Z2{AEcluster 2Qlin ALA|mspecific 24 Zregions, YztLY
allowing Hlthem Eto ZZ{HE|¥collaborate A E=and Zlearn ZEZfrom O|X|each O
other @ EA0| Ealongside O] other X|OtO|LGIP FZ|0||0|E| Ecreative A AT E Aexperts.
(ZoMet= EY OFoM= F&82 ZHE HEs 2 427180 54 AFd =9 AU
of, 42 GIP 2 ME7IE1 20| 028 st MZ MEZE HiRA EH). HThe AHZ
cities 1 =and 2|4 Zregions Y Hwhere LO|O|they 7HC{gather sl Ehave =2|Talready A
QlEgained QUEIWMinternational &Lt2renown. (150 20 U= EALF RAEE2 O]
O MAHL=z BP0l HUH).

OtE=2|{&|YEntrepreneurial 3 EXHubs (2 Fa)

BZIMusic 99Eand HEfilm QEFZ|L{ L entrepreneurship OfOtare Z2tH M Eprominent
Qlin EALos HAEZ|AAngeles, 2tLwhile AfO|A Ascience Y Eand QAA L Hengineering
O|LHH|O| Minnovation A2}0|Ethrive Qlin Ethe T2 A®coastal 9|0{2|0]Xareas O Eof
AiSan ZEHA| AT LFrancisco YEand HfAEIBoston. QE WA YHInternational LIO|LHA
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finance & E Xhubs 7Hcan H|be I}2Efound Qlin L=New 20 FYork A E=and AMFt1L
Chicago, 2I¥while g EWashington, HJA|D.C. 0|Xis L-2known ZEO{for SlAjts AAT
E| Zexpertise 2Qlin  QUE|WM Hinternational ZHP|O|M Zrelations ¢Eand HHHE
government OIj|0{ Zaffairs, Off Zas Hwell O Zas Clthe 2 2L global OfOfEZarms Of
Or0tZdmarket. E|The T Zfields O] EHof Zlaw, O EH E}O|Zladvertising, Y Eand T{E2|FH
publishing OfOtare 2|Lt2Erenowned 2lin =New 20{3IYork. (221t Y35t A HAL
ZA0NM A, Apskay Zeb HRE MIEZA|AT HOtW HAH A FEF2 FEA AFHL,
= ALt GE A, MAXU 27| A2 HYH, HEY FaY 202 580 f3s5)
CH). QIn Msome 2|HZregions, 5t highly A I AE{#O|E|Esophisticated 4%
symbolic Off'd2]|A| Aanalysis ||work O|Zis H|Ubeing 71EE{Econducted 91 Eand G EE
2ldirectly 22 Esold Qlin Cthe 2% global Ot0tZimarket. (YE X oAM= 25| 1
St A4 54 A0l O|R0{A MA Ao A TOE 1 QUTH).
Olln EAFE'ZBoston's £O{HEnorthern 91 Eand Y AE western 2|7 Zregions, H|O{there
OfOtare AZEZQ|0{software QA L{O0{Zengineers Ewith Aj|Aspecial AAIDEZ
expertise Qlin AEE|Zcomputers A Eand 2™ Agraphics. (EAES E2HQF ME= Z
FE, 12fgo| S8t €0l U 2ZELYN ARYAZ0| 2 1), QlIn Hthe AED|
C|Slintermediate Of|0j2|0jarea H|E®between &Z|ELittle ZRock 9 Eand T O|oll
Fayetteville Qlin OfOt71AtArkansas, &you'll QI Efind AO|HE|AE Ascientists ALjA 2}k
O|&specializing ¢lin Ha|Z2{molecular HO|¥2{ZX|biology A Eand HIO|{UALH
bioengineering. (Of7t49| 2|EE1} HO|O{E™HS FIIX|Uo= 2 M=ty ¥E IJsHS
AEZstl QY= ISHRHE0|), H| EYBetween EOJE| M7 E42nd AE & Street 9 Eand I ZE|
LRI M59th A ESIStreet Qton H+=New 820{3'AYork's ILIFOt3Park OfH Y+Avenue, GO
there OfOftare H#7{Zbankers with ANA2t0| X Especialized 'Z2]{Z|knowledge O Eof
Cithe I O{2|AHKorean ItO|WAfinancial OrOtZImarket. (203 OfH| 59| 42HH =2 59t
Z AOo= 3= F& Ao ozt dEAAS Z4E 237120 29 UL2H), QIn Hthe
A B southern ItOfEpart O] Eof X0 EZ EPortland, 20{2{710regon, L|O{there O|Xis Of
a 7lH™gathering O] EHof AL EAexperts ©lin Cithe Z|O|E{AElatest AO|ZAHE]
semiconductor El'd2{Z|technology. (28|ZF2 EEHWE HHO|= 2|4 HEX HE7FS0|
B0 1), AdEAnd Qin OfHIQIrvine ¢ Eand IfACjL{Pasadena, ZHZ{ZEO|{California,
Svyou'll IQIEfind QUG AEZ| Yindustrial CAfO|L{ Zdesigners A4 2t0|&specializing
Qlin @E|E 2 Xautomobiles A E=and 7A4Mconsumer Y= EZt Aelectronics. (X
Hof o offlil} MOLIO|= ASXt 7HHA| &S HMEeh A HAfo|H7F 20| QUL}).
o1 M 22| Additionally, O{2t2Earound 0| EZevery SLH M E university @lin Ethe SLt
O|E|EUnited AFH|SlAStates, Syou <will IIEfind IZ2{H A Zprofessors, 12iAH
graduate AEHE Astudents, Y1 Eand 2|41 Erecent 12j% ¥ Agraduates Swho OfOfare
MEgselling G|Ojtheir ¥ Eworld-Z2jAclass 'Z2{A|knowledge 1 Eand AZ Zskills 2Qlin
AFO| Y Ascience, ElFZ|{X|technology, ALO{A|Zspecific OFOFZd Amarkets, 20jor H|ZLHA
business Of{Z|™H Emanagement. (£3F 2= 0O|= Ojsh FHO= w4, OHSHEME, 22 £
Uk oier EYYE0l U3 Vs, Y MY =2 4G Yo oigt MAXH ~F9 A|Ad 7|
=& Tof st UYL, 0|oj2|0| ZAreas Hwith A Z|such 7FM Eg| 0| M Zconcentrations Of
Hof Z|OO|IGIP A& 0j|0|Mcreation AAI|E Aexperts OfOtare YWnot O|&dE easily I&E
found Of|4%|O0lanywhere A 2else. (0|2} #O| GIP 2 MEF7tE0| o U= AFE2
2 20 M= g7 ZHotE + GiH). HThe Z[OfO|LGIP QIHIA Zinventions A =and QUAf
SlAinsights 7{WUcoming Z&from [ Xthese 0|0{2]0{Rareas ZEZ|quickly AZHE
spread g EtEworldwide. 3F20|HHowever, LCjthe Of7{LC|2academic 20Oz
foundations 1 Eand AUAL O AHA|ZXexperiences Hthat A Munderpin A{X|such O}O|
0jOj Zideas OlOtare Ltnot O|&2easily MM LU|O|E| Edisseminated. (O] XY EOM L2
L GIP YYEBST SUASS A0 HAA ML ure, 13 ofojojSel 7|27} &
= &4 7z B &2 AR HAoE A ot=r0f). 0{EOther 71 EZ Zcountries 7lican
24 Lalso H2Umake OO EAefforts Eto F2|0|Slcreate L|0their 2 own HAHZX
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versions O] Eof 2|2 EHollywood, €Wall AEZIStreet, 20jor Al2{7iSilicon Hi2]Valley.
(& Hetsr YR, 22EZE =2 M ZWEYE UHE7| fHoiM =8 + UH). 5t
L0|tHHowever, O]z|¥lachieving HHthat 2|3t Zrequires 2 0{more Hthan A AEjust I}
O|HAfinancial 2|4&0{A|Zresources. (24 27| eliM= M OS] A0l 2EHG).
0 ZThese 741 EZg|O|E{E=concentrated 0f|0{2|0{Zareas O{Eof XZ|OO|LGIP AUAmMEA
experts sl Ehave Hlbeen ZEformed 2RHover EfYUtime A Zthrough Hthe O] FEZ|0|
Maccumulation OjEHof =HE|O|E| Erelated QAUAE|EMZXinstitutions YA Eand HIGZZR|Z
technologies. (0|2{2t GIP & HME7IEY LY G2 2! MES AHHY T 7|HEL 7|
20| SHHC R SAHE O FEdEH Ao|H).

32|0|0|&Creating A{Z|such 2|7 Zregions OOIE{L A 2| artificially O|Zis H}O|by =%no
@l Zmeans Qllan O|X|easy Efj£Ftask. (AYHLZ Ozt XFEE TE0U= A2 22
22 ol oY), HREThese g|MdZregions A{Hserve OfjZas L ZAfQldesign ME=
centers, CHIZ M Edevelopment & E ZXhubs, ¥ Eand A E2Z{E|Z]strategic QIE{O|C 00
Zintermediaries ZEO{for 2 Z%Hglobal WEJH|E] RXactivities. (0|23 D& AMAAQI
#2352 ffet AR MEZM, JHEH 2N, 2|0 MY FIH9] FHAZME IS 3.
EThe H0]&]0] Avarious = Zplans Y =and §AQl Zdesigns Z2{HIO|E Eprovided 5|0
here OfOtare QI FO|I2||O|E| Eincorporated QA Einto 222 global T OJI{Zcorporate U
E & Anetworks, & merging ¥with OF0|LJO0| Rideas ZZ&from O{Fother Z|OO|LGIP <
AT E Aexperts 9 Eand H|QUbeing SEZI0|XEutilized ZEO{for OjAmass Z2{EAM
production O{Eof f=goods. (H7|0M HIE= ZF A=, HAQASS HALH 7|9 =
Aoz [JUEO HE GIP 2 HZ7t9 ofo|Ho{ et efAqR[7| = otn, 52 F ALHo
2257\ 3. ME{&E8/Certainly, 9lit O|Ris LA #Hpossible Fto AfHsolve, A E
perceive, Y Eand O0|40|SImediate L~new ZE2tS= Zproblems O|Hleven {2 Ewithout
2| Zf0|Gresiding Qlin T Zthese 2|¥Zregions. (E& Ol AIFoM A FLE MER
XM= sliZste, QAAStE, FIHot= A2 7hssth). StR0HHowever, H[Ybeing 2lin
S22 QAclose ZEA|HE|proximity FEto O Zthese 2|7 Zregions FHcan H|be oo

sl
= =
helpful. (Z2{Lt O RHEO|M 7t7t2 20 A= AO0| =20| HO). 2'dLearning oYU
symbolic OjdZ|A| Aanalysis X Zthrough Qton-AfO|Esite 2{dlearning O|Xis 35t

highly A ZO{&H Eimportant. (Y &2 ol 48 42 H*= A2 S S25tH.

2{7|Lucky AEHE Astudents FHcan O]3t0|0jacquire HIH Atechniques XEO{for H{EAE
ei8abstracting OFEX E Aobjects, A|AE|{OfE systematic 7 thinking, < Amj2{HE|O|M
experimentation, ¢ =and ZZ{H 2|O|E|Ecollaborative AZ Zskills X Zthrough ZO{H
formal O|4{7[0] Meducation. (2 2 SHYS AR Z4sfote 719 AAY AR, 4,
dHe s8S 3 Ugs oM @& + USH), HZEThese Ofotare Ofldessential &
Offor QIGH|Z ¥ Rindividuals 2|®living O]la Z}0|ZEFQllifetime ¢I7|0|X|Eengaged ¢Qlin
32|0j|0|E] Ecreative Z2tES2problem-A&lsolving, T4l Mperception, Y1 Eand 0| 00| A
mediation. (O] A== ZZ2AQ ZA sid, AA, S/HE oHOfF ot= Y-S HOot7t= A
A= EB+HA AoH). EA0nce ZEO{Hformal 0|4 #O]Mdeducation O|Zis AEHHE
completed, QG H|A€¥ ZXindividuals 71E]%continue Eto Zllearn A Z0(2throughout O]
their 2 UYjourney 2lin H|O{their Z2{H| M Qprofessional & Rcareers. (Z4! W§0| &Lt
H dZ it UEOAM AL BfRA HO). OfRAs QAEH|AE Zindividuals 12(E
grapple Hwith ZAZ2 Acomplex Z2H&3 Zproblems, H|O|they O{Zt0|0{acquire +new QI
AtSl Ainsights Y1 Eand ¥ 28 2| 2approaches Z2||0|E|Erelated Fto O|Hleven ZEO{more
QIEZ|Aintricate O|fZissues. (F2t ZAHEEY M2 EH N O =35t ZAF &
A= M2 S2EIL d2HES 550 =) Ho{Their A|AEOiE systematic A%
thinking  H|Zd Zbecomes EZLGbroader Y Eand OIdeeper, <AANZ{HE|O|M
experimentation BElY Atechniques H|Zbecome EO{more L}O|H Adiverse, 91 Eand Z2j
H 2j|O|E| Ecollaborative AZ Zskills Y ZEZZEHimprove. (HAAQ A= 2 Yo 710X
H, 43 7|8E2 ez, d38st= 7|=a HMEL). 2YZESwift A =and QA ZO0IH
informal 7 5L # 0| Mcommunication ¥with O Zothers O|Xis &4 Ralso YEOEHE
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important. (L2 AtES0Q Al&stil HZAHQ QA MEFE F25tH).

Al ASince AEsl Acomplex Z2f=22 Zproblems OfOtare 2Moften T I{ZA Edifficult Eto
Z2lpre-AE& X structure, ZefjH 2||0|E| Ecollaborative 9| E Aefforts 0{Hamong QIG5 H|
Z€ Zindividuals Qlin Af®lsolving O Zthese Z2f=2 Zproblems 2 Moften 2 Elead &
to Ethe O A7 H 2|discovery O{Eof L=new ItAUE{E| Zpossibilities Hthat ¥ =would Sf
Hhave Hlpbeen O Edifficult Eto A7{Huncover ¥ EZ2alone. (B3 23&E2 EE
AtHO AR 77 -7 W20, o8 AEE0| 20| ZAE L ot EH 21}
Me 248 & SE M2 7ts8=0 ¥aHes 497 BH). QIn 2/ Zregions 9O
where Z|OfO|L|GIP AT E Aexperts 7 gather, §|O|they 7Hican M|O{share O|O{their &
2{X|knowledge A Eand AUALO|Z|AHA|ZXexperiences Hwith Yone Ol another. (GIP
A2 AE/ME0 29 UE A9oM = 159 AMI BEES ME2 Les & UM, HThe
N ™ sharing 0{Eof AMX|such QUASIAinsights A Eand @ ALIO{2| A A| Zexperiences E|2
Atakes E8[0|Aplace ?lin Oja 2t0|Ewide 2|Q1Z|range OjEof M& Zsettings, ¢ZFY
including 2%Hover #X|lunch, F&during Hlidinner 7HE ™ Zgatherings, 2%Hover
E& 3 Adrinks, 2% or O|Hleven Qlin Cthe 7tH&tE 2 camaraderie 0{Eof Eteam Zg|1
Zcolleagues, &l Zfriends, ZO{Hformer ZF2| 1 Zcolleagues, A Eand H|0{ 2|0 Avarious
o AQAEA| Zacquaintances Hat Cfthe Hgym. (0|2t 22 S T TR/ ddE
HOoM, {4 DRONM, =2 O, = AHsH0M B 52, 213, A 37, 1 §9 o2
A|RIE AO|O|M ZE A O|F0{Z2ILY).

OO|They Z1E|]%5Y2|continually M|Ojshare H2{Xknowledge A Eand UALOZHAIZ
experiences HfO|by CjA7{4ldiscussing &who O|Zis F=Ydoing Hwhat, ¥what L|O|they
s Ehave O A7{H Ediscovered, ¥ =and Hwhat O|Zis sljIdhappening Qlin EHE
different £20|X Zplaces. (152 %7 FAUE 5, FAS LAML, o{HM OfH A0
LR UE=A[0f] &olfM AL O[of7|&tezM XA FHE F/oHA He Ao|H). AFE
Computer 2™ Agraphics ~2ZX EQ|0software QA x L0 Zengineers & &lliving ¥ Eand
2AZworking Qlin Hthe "X L &Hengineering & Ehub" 0] Eof HtAEBoston #|Qlgain
new OO|Cj0{ZRideas 2AUwhile AM|dsharing L|O{their AAIO{Z|AHA|Zexperiences
with O|X|each O{Fother. (“&aF TA|"Ql HAHOM UStH A1 s AFH 1™ A
LIZEQO ARY o2 ME A7 FHEE O|of7|5t= &2 MZ2 Ofo|L{oj & L =),
F=22t0|E{ ZScreenwriters Qlin 22| EHollywood, O =H{E}O|Zladvertising O| 1A|7{E| E
Zexecutives Qton OjEMMadison OfH{i=Avenue, &2fH|O|AE Alobbyists Qlin 2FHE
Washington, 7| ZEgift Eg||0|E Ztraders Qlin A7t122Chicago, I &2|-publishing 94
E{ZXeditors Qlin £=New 20{3York, 9 Eand H||0{2|0] Avarious OjF other QUEH|HEZ
individuals &4 %also QAEO{HZ|informally A Qlgain Y+new O}0|L 0| Xideas Z & from O]
Z|leach OlC{other. (ZE =0 Ust= Zt= A7t Y& OfH| w2 H1 FFA, ALEHY
ZHIAE A[Zt0o] ME A2, F£9 HY T, d2jn 1 HE AEEk HZAHES
2 AS7H0| ME& oo|folE ¥ Qh}). EO{For QLG H|ZA <Y Rindividuals EZwhose ¥
work 2{8rE Zrevolves 0|22 Earound M Zthinking OjEAEEH =2 gbstractly 91 Eand
S A O|Hcommunicating OO|E 0] ZXideas, Cjthe H|O|Z]very U Eact O{Eof ZIHA|O|M
conversation O|Zis O|O{their ¥work. 2In O Athis 2{7[0t=regard, H|Ybeing 2224
close Eto ®¥one OjL{Eanother O|Xis H|L{ILAbeneficial. (24AQ Zi1& MZistid 9JAt
S A2 42 A= ArFoAl= tiat A&7 2 “27Ql Zo|Ct. o HMO|M ME 747}
o A= A0 £G4).

HO{There OfOftare OjC{other Of EHHE|X| Zadvantages O Zas Hwell. (G2 O|E2 AE ¢
C}). HIO|By 7HC ™ gathering E{A|Etogether Qlin Ethe A|QUsame 2| region A =and Q!
7{|0|&engaging Qlin ZIH A|O| M Zconversations, Slit H|ZA ZXbecomes O|Z|0Ojeasier Eto
OfO|HIE{ I}O|identify ZEwho <UAlZXexcels Qlin YX|which EjA T Atasks A Eand Yo
where A Elcertain £2Z Zskills ZHcan H|be ¥Zt0|Eapplied. (Z£0| X|€0| ZO& A= O|Of
7ottt 2 £7F Ol Yo s=5t, ofH 7|&2 {40 O|&8E £ U=A €A & =+ A

A ).
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OjZAs Ola Z|4dEresult, 2AEZ|E|Zlstrategic QEOIC 0|02 Xintermediaries OfOfare Of
O|Hable Eto OO|HIE|IL}O|identify Y Eand IR Efind EiZ1 E Atalents A Eand 2] A04|
Zresources YA A|O{E|necessary EO{for G AEHHunderstanding 91 Eand AfHlsolving
2 A|Yspecific ZetE5™ Zproblems. (LA dZH F/HAE2 O A& LfAstil sfZ
St=0 Tash 2fs2 ABS LIPSty 22 £+ M), ZO{For QAR Ainstance, Hf|O[they
ZHcan IQIEfind BZImusic Z2{&A Zproducers Swho FHcan QA E= Eextract 241M
Hexceptional IL{ZEOMHA Zperformances ZZfrom OO|HIE|Zidentical 2O|HAEZZ
orchestras, 20 Zlawyers Swho Zcome Yup with O|4H|O|E] Einnovative 0| 00| M
mediation 2 2% Zclauses 2tLwhile E2jZEdrafting 7FEZ E Acontracts, 20jor £AZE
20{software AIAL|0] Zengineers Swho 4 AFHHdiscover Y O|Zways Eto AZ2{I}O|
simplify ZAE& Acomplex ZAEEcomputer 2™ Agraphics ZE2{A|Z Zprocedures # &2
through Z2LJ2{WUprogramming. (7L HZ2 AHS 7M1 M O £2 AXE
Fooffl SEE M 2R, AUME 2 SIHAM 7|Esh S 2YES LQtefH HE AL, =34St
FEH 2™ ARE HXPE 7HHS| ZE2ORMeeHE S ot AT EQIY RN F2
Ootd 4 QA =HCH). ROo|E2LHMoreover, H|O|they Hcan T AFHHdiscover 20{more OfLj
El4E| Zopportunities Eto YL&Olapply A Eand Z{IQlrefine Hwhat L|O[they L2
know. (12]1 E3F 150 UI Y H2 SBIL CFES et O e 7|58 LAy 4
QUL}).

5|0{Here, Yyoung RA|OfO|LGIP AT E Aexperts A|Zseize O} ELE|Zopportunities.
(H710|M F 2 CIP &2 dE7t&2 7|3 & Z2eth). #2News LI 2| Zspreads O{HIRE
about who A HEsolved Hwhat Z2t&&problem ZO{for Swhom, Ewho O|Zjs A2}
O|thriving, 21Eand &who O|Ris HZ20|'ddeclining. (+7f =& sHM OfH ZHE
g3, &7 &otl &7t E&fotl YA £2=70| HG). O|HZYEmerging 23 HE[O[EH =
screenwriters 5| Ehead Eto 2| Y EHollywood H|7fZbecause O] Eof Clthe SiH AL O
atmosphere, O Zas Qlit 2t Xallows Hthem Fto Tlearn Ethe E&Aropes A Eand
OIRIEfind Ethe 2/0|Eright IM{Mpath, YZX|which FHcan H|be QA EzZ{HEinstrumental
Qlin H|Oftheir #™career. (4172 Z& 2722 297 W0 &2 L SHE 22 Y
2 4 Q7] R0 LER 7rCH). Qln HEIMH | 2|contemporary LA T 0 Adiscourse,
Cthe IjLtHYphenomenon OEof 7HC ™ gathering EjZ|Etogether Y Eand AR
exchanging Of0|f0{Zideas O|Xis 2MHoften 2Z|I{Ereferred Eto OfZas "HEHAZ
networking." (25822 =8 ALNM= O[2F 20| M2 2N wFotz L0 OishA “4H
EQ 7 (networking)"O|g2t= Ao 2 HJHSI QULCH). R|OfO|LGIP A A E Aexperts O] FE 2
O|Eaccumulate AAOO|ZAHA|Zexperiences A Eand AZ Zskills HfOlby Q140]3]
engaging %Qlin  HEZmultiple ZEAEAprojects QUE| A Q1A &2 interchangeably.
(GIP 2 ME7I= o8] ZRAHEE HZAO £3W5IHM FAY 7|22 FHASH7H). HEfA=
Sometimes, OJa Z2tAM Eproject O|Ris O{AIQI Eassigned Eto Cthe A|QUsame Eteam
CHthat ¥ Eworked E{A|Gtogether Qton Ola ZZ|H|0| Aprevious Z2tA Eproject, Ywith
Cthe AMA|{¢sponsorship O Eof Cthe AM|¥Ysame ZAT{Lcompany. (£ OH ZTZXME
=, B2 2Ate 2HEst0 O ZZMEONM ) UsHE Z2 =HoA BAZR[Z|Z gth). A
Ooro|mGIP AT E Aexperts Hwork YEAL0|Ealongside & Zteams Ad=IE|Eselected
ZHfrom Cthe ZHADY'Zcompany's IOtELl{ Zpartners 20jor ZZ0|0|ZXemployees,
Bl building ¢la Slong-Eterm = g|0| M relationship &with Ethe ZAI{LUcompany 2%
Hover Cithe T 0]Acourse O] Eof A|H @ several 0|0] Zyears. (GIP 22 HAE7t= =3 &
Qt 1 3|Ate} @M StHA, 1 2lAtel MEHEO0|H 12 FoM MEH Hif a4 Yath).
5120 However, Qlin Elthe HFX{future, O|O{their E|=0{tenure %Mat Oja A Zsingle ZAL
Lcompany O|ZRis 2 AMHE Eexpected F£to H|Zbecome £0{E{shorter A4 Eand £0E
shorter. (12{L} Y22 O[F0| &t 2AIOM ZRst= 7|7H2 Ed #AOotd Zol|h). dEHE
2|UIltimately, Z|OfO|ILGIP <AUAIE Aexperts will FEmove H|ERbetween ZALLZ
companies A Eand EZteams, ¥Zworking Qon O I{& Edifferent Z2tA E Aprojects
0o ddepending Qron CEthe AMZAABHA Zcircumstances. (220 Z2AEOQ| [Li2tA O]

oY
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SIAtOM A 3lALZ, O] HOM X Ho=z FH7IHAM Y 3 ZAO0|L}). 5120|HHowever, O|HI
even YN within MX|such Ola ZSdlAHflexible A|AEsystem, Eteam HHEHZmembers
2AZworking E{A CE{together @ton Ola ZEZ}A Eproject OfOtare 242 2|likely Eto sliEhave
IO2|H|0{ &2 previously Z2iH2|0|E Ecollaborated Qton COI{# Edifferent IZZHE A
projects ?lin Clthe I{AEpast. (12{L} 0|2} Z0| &8 U A sHoME gF 22 &
St 8252 U HE Z2AEZ A At H0| s a2 F*7/F ¥S AolH). o
For O|1M@™example, Qlit 0| Xis 52 highly 2} 2]likely Hthat QUG H|A ¥ Zindividuals
Swho ZE2|H|0j&2|previously & Eworked E{A|Etogether Qton Oja Z2tA Eproject O
for Ojla AEfOtEstartup ZAI{Lcompany *2|three O|0]Ryears 0|1 Lago Ewill Z2L0|
Ereunite Fto ZZ{H | ¥collaborate 2ton OjL{Eanother ZZtA Eproject EO{for Ola O
& Edifferent AE}OtElstartup ZAL{Lcompany, 00| aiming XEO|for I further HIx X
ventures. (0740 3@ O 2 A 3JAFE HSHM AYS ZOISHE ArZFE0| OHAl 2
2 A A RIES oM AYS 20|t Ad Z2 Yo| ol &gd ZAolny).

QlIn O other ¥ Zwords, Elthe Z|ZXregion Y where R|OIO|ILGIP AUATIYE Aexperts
7§ gather H|ZdZbecomes Ola ZEZtMcolossal QIEO|{Hinformal 20{7L{%|0|M
organization Qlin Sl Zitself. (CFA| ZSIH GIP X HE271=0| 2Q 92 1 A7t A
CH&F H|ZAIZ 2210 =L}, Qlln CjAthis 20|71 L{A|0|Morganization, Clthe 22 Zroles
O] Hof O|X|each Z|OIO|LGIP AUAI§Eexpert OfOtare C}O|WO|Z2ldynamically ZHQRIE
combined ¢ Eand CMAMHEHEdisassembled Y =EZAacross LT Edifferent Z2fHMEA
projects. (O] ZA0M= 2 GIP 2 HE7tY 7|50 Z2ME H=z LYot Z-HAUL
7t oaiAEE FEE 2UH). 2AIn MX[such Ola  Z*{'dregional 20{7{L{A|0|4d
organization, QX O|0|O| Minformation A Zg||Sl Acirculates &2 quickly. (0|2t Z2 Z|EA
RANME= HE7 e 9 5FE 0., AEEComputer 12 Agraphics AL E Aexperts,
O|Hleven ¢when Ynot YZworking E{A|Etogether, QAZEO{HIinformally Zlkeep ¢lin
E{X|touch Eto A|Oshare <QIZEO{Oj|O|Minformation O{HI2Eabout ZX|which AL =X
companies A Eand Z2HA E Aprojects OfOtare £ A Emost Z2tH A promising 1 =and
#{2|which #Zones OfOtare 2t2|Z]likely Fto H|Ufail. (AFE 1Y dzZ7t== A <
& W7t ofYHEt: @A H|SAHMOoZ HESIHM OfH 7Yy T=HEZO0| 7t FUStL,
Ol Z0| HIY A7t st FEE LM, HlOo|They EHZquickly 5|0lhear O{HIRE
about 9lit 9when Ola AEZ{E|Zstrategic O|HD0|C|0f|0|E]intermediary QlHfot3 A
embarks Qton Oa rnew ZEfH Eproject ¢ E=and ArQIZsigns Ola ZtE=H Econtract ¥
with Ola 2|42 Erenowned £ IXEQ|0|software AAL{Ojengin. (AE52 Ot M2k SIHA}
7t M2 Z2HMEQ| 2t45t0 fFEF AZEQO] AR O AdZ StAOMAF 1 272
=0}). 9 EANnd GOJthey T X EE|promptly ZH4A|Econsider Y Ewhether Eto Z%ljoin
that frnew Hteam. (2121 2HEe| 1 M2 HO| 7R E G235, Aln H £this
2| highly O|L M Eefficient 4 Eand QAZEO|{Hinformal A|AEsystem, EiZ1Etalent HE
and AZ Zskills #E] 50|52 continuously FEmove Eto Ethe Z8|0|MZplaces 99
where O|O|they ZHcan A4 2|¥generate Ethe 3J0|0]AEhighest BiZvalue. (O|Z A Of
£ SEHO|LL H|ZAAHQ AHAMME= Hel sHO| 2o 7127} FEE + Us L=
A< O|=s5tA =L}). ol Another OfjE=HHE|Z|advantage HHthat O]OO|X|Rarises I
from Ethe 74 EZ|0|Mconcentration O] Eof Z|OO|ILGIP AAI E Aexperts Qin AI{A|
L gpecific 2] Zregions 0| Xis Hthat Slit IfAE Zfosters Z2fiH{ 3| 0| Mcollaboration
Eand Z2{X|knowledge M|™dsharing 0]/ Hamong Hlthem. (GIP X HME7}=0| EH AY¥
of ¥=E U7| mf=2o g7[= £ HE O[HO AL).

Ollt Z2|0|Sl Acreates Ola OFOtZ{market Y Olwhere Zall Ethe Y| A{A|O{2|necessary &
24 MEprofessional  QUE|L{ A Einterpersonal A{H{AM Zservices YEand TAZEZX
facilities OfOftare OjH||¥Z{Havailable Qlin 2 2R Aclose IZ=A|HE|proximity Eto H
them. (17212 O|=0| 7710] BRZ st= MEZAQ OO MH|L AJ[HdEES 25 Z4& A%
0| Z0o| FM=ELCH= Ao|h}). &Y EHollywood O|Xis Ethe &&Er2hometown O] Eof &+
H2{ Anumerous E2Zvocal Z2X|Zcoaches, HAlfencing E&|0|H{ Ztrainers, tAdance
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QlAE&E Xinstructors, DL A Zmanagers, LEtJ12{Lphotography, Ot 2 %audio, HE
and 2t0|&Jlighting O™ Eequipment A &2t0{ Zsuppliers. (I XL T2 A A=A,
HY EfOlY, T X =Rf, 0iYZA, AR, 2, 2 HH| ZZA&2 LIF0|H). L= 2H
Moreover, ®one 7lican O|&dZ easily IQILEfind ZAEZHE Arestaurants Qlin Y=
Hollywood Hthat HLembody Cthe SHH AL O{atmosphere H|O|H Efavored HfO|by &f
2] 2'ZHollywood's A|HE|Eseductive Z2{FAM Zproducers Swho EIXZEtempt G EIEX
directors, G &lE| Zdirectors $who EIZX Etempt A I E}0|El Zscreenwriters, Y1 Eand &
2|2 EHollywood QI H|Z < Rindividuals Ewho ElZX Etempt O{F Zothers, (L3t =&
2 F&ote AAAE, AHY R A7tEE |80t 455, UE MEES 730t FYRE
O AHHE0| M3st= BH7IE 45 sAdEr g E4d & UH). ¢lIn ofjCf/daddition,
O|O{there OfOtare AFK|O|Z|stage A&l Asetups with AE|O|Estate-0] Hof-Clthe-O}0IE
art 2{Z0{Hrecording #|O|I{2{E| Zcapabilities, UALO{ZHAEexperienced ZEZ|HZ
delivery AH{ A Zservices AH|A 20| X Egpecialized Qlin =™ handling 2f0tX|large 2 &
and E2{7ldelicate =& Aprops, 7fOtcar @& rental 0|O|HA|Zagencies Hthat 2Ijoffer
Lnot 222 only 22 Zlimousines Blbut &4 %also HIE|X|vintage 70tZcars 2Qlin &
2 ¥ EHollywood. (A20&= 2dH 7|22 =3 & Us FH, 1L A7 #2 2852
=/|=0 d&0| 82 HiE MHE[L, 222 #ot ofYef UJFO| AFSAE HFGotE A&E2f
O YAEE QJLD}). A Z|Such A{H{ A Zservices OfOtare SFnot LI+2Efound Qlin OfEZ
every 22 70| Mlocation, O| AH|A2|especially 2lin E&rural 0|0{2/0{ Rareas. (O|&1 AMH]|
AL 2z M= B 4 9Ct). SH'AThat's H|7IRbecause HO{there 0| Xis Ynot 0|
Ienough HOiEdemand ZEO{for =2 Zthose AME{A{Zservices Qlin Aq{X|such 2 #0|M
Zlocations. (120 AAE0 Heh St =871 g7 WZO|H).

ot 0j|HH{However, Qlin 22| EHollywood, Ethe Zg|& Apresence O Eof A& Z2(0|supply
S5l Zhas Hlbeen Ql32|4lincreasing Cithe LI Edemand. (A2 4 | LEO0A = EZ0|
U710 487t § =05t JUL}). =elY EHollywood sl Zhas H|Zdbecome Ola EOlmore
Ol2HE| H attractive Z9|0| Aplace ZEO{for QG H|A ¥ ZRindividuals AILjAd2+0|% specializing
Qlin QHE|H|E| Zactivities Sithat Z|3}0|0jrequire A X|such A{H A Zservices. (RELRXE+=
O3 MHE[A7F TS #E S HESRE St AMFEEMAs E0 o=l o] EAL}). 2ln
o104 Maddition, Cithe T Apresence Ol Hof IjE=public O]H|LHE|Zamenities Qlin 4
the 9|0{2|0jarea YO where Z|OfO|LGIP AATIE Aexperts 7HE gather, 20 or Qin §
the HA|L{E]vicinity O{Eof SHthat 0f|0{Z|0jarea, O|Ris &4 Ralso YEOE Eimportant.
(€3t 0|5 GIP ¥Z HEIHS0| B9 2| £2 1 2|9 2AYY B 4+ Y= B3F ALY
EME =R25IL). O XEThese H|Olmay QAZZEinclude 2tOfA|large 2|A{X|research DAl
2{E] Zfacilities, ¥ Eworld-22jAclass S L{H A E| Zuniversities, QIEJWAM Zinternational
0|0 20l EAairports, Y9=and ZiH|EH Econvenient E&HAT{H|O|Mtransportation &M=
options Eto 2|X|reach O02E Zmountains 20jor H|% Zbeaches. (0|7 Y AL o
Al, MA == ti=h, A Z=, Ao|4 siHez 4 £+ s HYSH 28 £HO| X
QILH). E2tofR|Large 7HH & Aconference H|&+~Zvenues Z2{H{O|Eprovide Ola ALfO]4
space EO{for H|4many Z|OfO|LGIP AUATI|E Aexperts Eto 7Egather ¢1=and ZiHI
convene XO{for XIZg|AE|O|MHZpresentations, AAMH|M Zexhibitions, ¢1=and Zf0|&2]
lively 4 A7{M Zdiscussions. H|O|They I{AlZ2{E|O| Efacilitate O &L E|ZXopportunities X
Olfor A|OIO|LGIP Z2{ M2 Zprofessionals Eto Blmeet A Eand Z2{H 2| collaborate.
(HF 2od2 LE, dAl, @E 29 58 of7| YoM EH2 GIP 2 d&7t50| 2t 2
U £ QJUEE S|EO). 2 A X|Research FHI{ A Zcampuses OfOtare T AQl Edesigned Eto
Hlbe O|&d2|easily MM MHaccessible, Z2{H[O|Yproviding A|O}O|LGIP 2 Al E Aexperts
Awith O] XL O affordable &4 Zoptions ZEO{for YZworking ?lin 222 Aclose Z&
A|0E{proximity. (A7 TA|= HEstA HZE &+ 2 HE01A QUH), HZThese HHM =
campuses 2Ijoffer AI{O|AAspacious HZworking QIHIO|HMHE Aenvironments 0]
where Z|OPO|LGIP Z2OME Zprofessionals FHcan ZEiHg|¥collaborate A Eand €
work E{H|Etogether O|HE|E2|effectively. (GIP & AE7I50| X Hst HELS=EZ ME 7t
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oMM L £+~ Qs W2 AY e AIZoHEH). U AME/ZUniversities Z2{HIO|=
provide Ola AFE|Csteady A{=20|supply O{Eof E=2ZIO|Ebright ¢1Eand <QUAX|0jAH
enthusiastic Z12§j*%|¥ Agraduates Swho OfOtare O|Heager Eto <SHwork ZZ{HEZ
diligently, O|Hleven ©Hat Zlower O|YAinitial ZtHA|O0|Mcompensation, Qlin 20|
order Eto 7|Qlgain #i2{Hvaluable 2 ALDO0|2|A Aexperience EO{for 5t higher & ¥
Zrewards Qlin Clthe FX{future. (a2 4H3F0| O & E+F 7| A BHS 47| Aol
M A2z 2YU0NE E4s| YstEL st FAMStn FgdHQ EYMES ot 25 &
Ch).

OlE{LHM LInternational 0f|0] ZO{ E Aairports L2tLallow G2 Edirect Z&t0l Aflights E
to O Edifferent L}OtE Aparts O Eof Ethe ¥ Eworld, 2f¥Uwhile OF2E Zmountains
AHAEand H|x Zbeaches XIZZ{HIO|Eprovide O|X|easy UM Aaccess Fto E|ZZ0o|M<
recreational HE|H|E|Xactivities ¥ Eand 2| *{leisure. (Z& 232 MAQ CtE 2o 2H
gotd £+ YA S0, AO|L S HA FYE & 4+ UA HEH). HEThese =
public QIHIO|Z M E Aenvironments, O|AL|AZ|especially S L{H A E|Zuniversities HE
and QIE{LfM Linternational 0f|0{Z 0| E Aairports, OfOtare A %so A FMcrucial Hthat ¥
2Aonce O|AE{E2|4| Eestablished, [|O|they <SIzHEattract XZ|OfO|LGIP ZZEMEIZ
professionals O|Hleven 2Qlin 0[0{2] Earid HA EAdeserts 20jor 22 Eremote EE2
tundra 2| Zregions. (0| Z& #F=, 55| o4 24 I 52 W S2HM O]
AE0| Az|EH HOtE Ao FES EEYME 2E HMEZE0| 2= AO|L).
HIO|By ©of{¥lhaving ¥ Eworld-Z2{Aclass SLH A E| Zuniversities Y Eand QIE LAY
international 0|0 Z0{ E Aairports E20{ 12| AEcoexist, Alit Of|{0|¥ ZXenables Fthe 7
WM connection OfEof 2A4A Hexceptional OFlZminds ¥with O Edifferent L}OIE
parts2 Of{Eof Cithe EEworld. (MAAQ =2 Ojatidt =& Z0| ZO| AUZFL2=E A
fet BHE MAY HE X dE8A 7= Ao|H). HThe &/ Zregions ¥ O where Z|Of
O|LGIP AZ0f|O|E| Ecreative ZZ{H M2 Zprofessionals 7|E gather Ywere Ynot LE
built 2 2HLIO|Eovernight, Blbut O|LA&]initially, Ola Hfew ZA|L{A|Zgeniuses A Eand
ol 2 Eexcellent I{E&public QIHFO|Z{H E Aenvironments #|came E{#|C{together E
to A2|0f|Slcreate Ola LO|H 2| favorable S AL Ojatmosphere. (GIP & HZE7}E0|
20|= AFE2 otF ofo| TS0 0| oYzt HZo|z= BE MM 43 35 &
40| oy 2 EH7IE THE7| AMASE Aol). EEDrawn Fto O Athis, O{Hother
Z|oro|mGIP F2|0f|0|E| Ecreative ZE2{Ij|AE Zprofessionals 7{E{gather, A =and O Xas
718|0| Egreat QG H| % ¥ Xindividuals Zcome E{A|Etogether, SQlit 71E|]5Zcontinues &
to U Eattract 20{more "EZE| Etalented L Tpeople. (07]0f O] &2 CfE GIP =2 #A
=/t=0| 21, £2 AfEHO| B20|7| AZstY7t A& 2 AMEHO| 20 EH). 0 2As 0|
they A|Qlgain 2 ALO{Z|AH Aexperience Qin Z2f=problem-Alsolving A Eand T4l
Mperception, G|O|they H|Zlbegin Eto A E&Z|Fcontribute Eto GFthe S E22%global Y E
2network O{Eof TO|{IHZicorporate 20{7L4#|0|M Zorganizations. (2X& 3s{ZA5tL 2l
AlStE dE oo mEt 152 MAZA 7|9 RAYO| 7|Kst7| A|RSHH).

4Some O{Eof Hlthem AEROrEstart §|Ojtheir 2 2own H|ZL{A Rbusinesses 20{or 2
ZAH}Olrecombine O|O{their A%l Zskills EO{for Lnew IZ2}H E Aprojects. (1S5 =9 ¥
T2 A2 7|9 E AASHAY ME2R Z2HMEE oM 159 7|2 MEYAIUY). &
E2|E{X|Strategy 0|0 0j|0|E{ Zmediators, <QIE}O|AEenticed H[Olby LCthe FAHAA
convergence O] Eof A AT{E| Xexpertise, E™-bring Z£0{ Aforth ZAE& Acomplex HHZX| =X
challenges Hithat, Qlin Elturn, A3t Aenhance Ethe #|O|@{ &l 2{E| Zcapabilities 0] Eof L
the I}OFE| M E Aparticipants Q& E Einvolved Qlin Z2tE& problem-4rlsolving QI G| H
Zendeavors. (M27150| 20| 7|20 0jL2{2 & OO 958 M2 ZIASS =345 2
HH=Z Al7|st=Hl, O|Z40] ooz ZAHH sHAZ2 shM Azt AEHEL 7|52 Al
715}). Oj=ZAs Ola 2| Eresult, O|O|they OfOtare 90| able £to 71 EZ|&contribute O|&l
even 20{more E£to Cithe 222 global OIS corporate Y ERHnetwork, 2|Hleading
Cthe &Z&region Fto AQlgain QE WA Zinternational & Lt2renown AEand UHE
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attract Ei& Etalent Wnot 222 only Z&Hfrom Y within Cthe ZAEZ|country Elbut &
ARalso T from O{2t2Earound Clthe € Eworld. (A ZM &M G HRZLH 7|8 =2
Ao Z7[oe & UA L ojof MmEtM T AF2 MAH BES F7] A|RSHH, o|Z <l
stole UEH=82FH (Al HdMAZEHE) QAAME ©H EY= O[A HH). 0=4d
Meanwhile, OjZXas Oja AIjAZ}0|ZEgpecialized A{H Aservice OfOtZimarket E|UA
takes AM|¥Ushape, LCjthe 2Z|/%region H|Z Zbecomes O|Hleven 2Olmore EE
attractive. (18{= ¢ AEZetd MH|& AYE JEEHA HLZM 1 g2 H2E OiH
0| =), 2*2Through A{ZX|such IHEl Zpatterns 20{or A|HZ{similar ¥ Xones, Hthe
S L}O|E|EUnited AFE|S!IAStates sf{Zhas O|&EHEevolved QlEinto QUan QUEILHMNYE
international 3 Ehub XEO{for AIZEQ|Ojsoftware Yz YHengineering, It0|H Afinance,
I 22|gpublishing, 52Imusic A Eand HEfilm, E2E7 AR broadcasting, O EHE}O|Z]
advertising, OfL{Z|H Emanagement Zid&consulting, ¢ Eand 2E 2 2E| Eautomotive
2fQldesign. (0|7 I{H =2 O|Qt H|&3h MEHS SoHA O|=2 AZEYO AXHAY, Z
& T Y Fof, WS, F1l, 49 UHAHEL 23z AANM A A2 SHAZ Z
SHALCH. O EOf F O Acourse, Wnot 2all #|0|M ZXcases TE2follow Cthe MUsame &
2 12||A| Eprogressive I{Epattern. (E& 2 450 O oo #2 LA MEHE e
712 oryoh). yMany Hfnew AT Eexpert 7{HHE Zcommunities dfEhave HYUEL
failed Eto & develop 2UEinto 222%global ME|Zcenters. (X2 AlM HEI #3
A|G0| MAAR FHAZ LMst=H HI3HL).

EThe 7|key XEQIEpoint O|Zis Hthat Ethe MA|Asuccess O]Eof Ola 2|Zregion O &
as Oa 5{Ehub ZEO{for ZR|O[O|LGIP A ATIEAexperts O|Ris O|{x|EEachieved ~A&
through Ola 2% gradual A Eand QA EZ{Fintricate Y EHnetwork O] Eof E2Xboth
I E3Hpublic ¥ E=and Z2}0|Hprivate QE{=4M Xinteractions. (5835t A2, OH X|HO|
CIP &2 dZ7&0| E2Q AFoez gdIZa Moz HUA0o|n FHotH, FJA0|H Ardel &
2 d2 A8&Z AYHM O|F0 ZUCtE= ZAOILY). HThe HZE2 currently 2Lt Erenowned
2| Zregions sl 2have O|H{ZX|Eemerged #Zthrough A{X|such ZAE& Acomplex ZZfA|
XM Zprocesses, 0|0|Zdmaking Slit O Edifficult EO{for O{Eother 71E2| Zcountries
oj2t2Earound Cjthe € Eworld Eto 2|Z2|#| 0| Ereplicate Hthem. (2] SF3F A=
2 oA =43 UEE SoliM FEE AFEE07] W20l MALY oHE HYetoM Z'IsH | =
O|Z2L}). O|HIEven O|ZEif Oja I{E|Z2Z{particular & &region O|Xis H&HEZ|currently £%
70| 4 showcasing Sl Aits Z2fHEH Aprominence OjZas Ola 222 Hglobal & Ehub, O
Ojthere O|Zis L-2no A& E|guarantee Hthat Slit Ywill 71E|%continue Eto Fdo £%2
so QAUHIH U Eindefinitely. (TFF O{TH X|FO| &z MAX FHA=ZM F24E HEWHIL
Cho SHE A& I2{ajats 222 Qint). EO{For O| 1% T example, O|Hleven O|Zif Oja &
Hregion O|Zis H#E2|currently 0{a 228 global 3/ Ehub, Slit O|may HUfail Eto
ClzZH E gttract EHZE|{Etalented ¢ Eand F2|0|0|E| Ecreative ZE2{4|M'd Zprofessionals
Qlin Ethe &long Trun O|Zif Slit H|ZA Zbecomes Etoo 2 {H 2R Eovercrowded, H
2E{Epolluted,, A Eand LATA| Eexpensive Eto 2| Elive Qlin, A|H2similar Eto Sl&
its {2~ Epast. (N A= MAXH SHAOX|TE Z7|0] HE 2orl LI HE &
7t7F HIME AR HO] s UsE HRAE dE7ES fQ5HR] 2 4 AUH). HThe T2t
Alprophecy Hthat Githe M E&central CH-2EF2downtown 0f0]2]0{ Zareas O] Eof 2|
EHollywood, A12{7iSilicon HiZ]Valley, 91 Eand FH5{EIManhattan will &soon A L0
disappear O|&is H|O|AEbased Qon A ZX|such 2]& Zreasons. (&L, Alg|ZHiz2]| OH
HESl S AZFA[Z7F & AFR|A 2 AO|2til ot o¢l2 A& O[Fo| 272 ZO[LY).
CjThe O Z|energy OfEof Z|OIO|LGIP A2|0f0|E| Ecreative A E Aexperts Fican 4
T Eshift Z&from O|L{H|0|Minnovation Eto E&#lZtrends. (GIP & HZ7I=2 94X
7l iAo 2HE Qsioz LE 4 QD). 7HHAM|O|M ZConversations FHcan C%rEdevolve
QlEinto Eflow-ZE2{E|quality Y1=and FHEjuvenile ZIEIEcontent QA AE|Einstead Of
Hof ZAH|O|Ycontaining S A EHuseful QEO|H|O|Minformation. (Hat= S8%H YEE ©
= OHA &St §z|oF W&o =2 AHESHH). QIn MX|such Ola 7AAE&HE|{ Econstructed
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A L2 AFO|O|E]society, O|O{there OlOtare QUAEAM Rinstances O]EHof EZg2||0|Etrade A|3E
Asecrets H|Ybeing & Eleaked, QE{Einternal AEstock QIZEO{O|O|Minformation H|Y
being 2 AX|Q1X| Eexchanged, ¢1Eand FMH Zrumors O] Eof E2{AE| Etrusted YEZZO|
O| Zemployees 20jor HHAE|HZcustomers CE & defecting Fto N E|E|{ Zcompetitors.
(O] AR At ME £ H[HO| SHET, W A HHIF etk n, A 2E 189l
O uM=Z Hl2j1 FHAA =S e TS0l 41 M), MX|Such HH[OO]E=
deviations 7Hcan 2|Elead Fto E£Alawsuits 20 or O|Hleven & Aworse A|Z0|O|MHZ
situations. (A& YHME2 2804 O HE HHS |FEAIIH). HThe 222 Hglobal 9
I ME{epicenter ¥ Ojwhere Z|O}O|ILGIP AA E Aexperts 7 gather 2Moften H|ZAZX
becomes Ola AH|O|X|stage EO{for QlElIAintense O}O0I7{MHE Aarguments, O{EZ L%
opposing =8| Zclaims, I 2| EJA|Acriticism, %&2|Aendless ZAZSE|Q EAcomplaints,
¢ Eand CiH|Sl Adebates. (GIP 2 HMEZ7(S0| 2 NAXH FSHA= AZst 4 gy
4, HHY EQls S8 =4 BOi7t E= Yol FF UH). 2UWhile H Zthese A
MHE Aelements BO|may QA Einject £ 0 more HfO|E& A|vibrancy QI Einto Ethe &
region, [O|O|they Fdo Wnot UAAMZEZ necessarily ItAE{foster QHan ©OfH A0
atmosphere O{EHof EZ{AEtrust Y Eand DO'dEmeaningful 0| M4 Arelationships.
OlA=2 1 g9 & § &7|& 02 s 82 AR, USO| U= FAZ FEHE =%
718 ER|= 235t fALO| EDespite AZX|such Y|7H{E| Enegative O A E Agspects, O
the M Z2Z|{E|majority O{Eof Z2#O0|MZlocations ¢ Owhere Z|O}O|L|GIP AUATEA
experts 7l|Egather Qlin Ethe S LO|E{EUnited AH|SIAStates AHEstill O] 1| Elexhibit
O] £Efgastonishing HfO|Ei={Evitality. (0|2} Z2 EHH &0 = E+otiL, 0[=2| GIP
2 MBS0 2Ol 2o HRR FLO|E 05| 5T UE 7|7 YT, Uln £
those Z2[0|AM Zplaces, O{H[2|71American I &|0|O|E{ Ecreative AUAT|E Lexperts sf2
have 71E|F0{&& continuously C#Z Edeveloped Ci|Oftheir O{Z{Eability Fto E{fZ
tackle, I{A|Eperceive, ¥ =and D403 mediate ZO{more % challenging 42
conceptual Zef=& Zproblems. (IXOA O|=9 = dE27Is2 O =4 /HEY =
HES SiZStE, ANSHE, S5t 5SS AL WHAHYT.

X Foreign Z|OFO|LGIP F2|0|O|E| Ecreative A AL{E Lexperts OfOtare Z4&Falso £E
Ststrongly E Y challenging AE=and ZILHcompeting Qlin HZthese EH0[MZ
places. (2122 GIP % HZ HEIIS0| 0{7|0) ZH3| EHHLD QUL Al Boj2of
Korea, Z|OfO|ILGIP AZ|0|0|E] Ecreative AAINE Aexperts 7ljEgather Qlin Z|0|A 2
places A X|such OjZas Cthe 2MYongsan Y= E2td AF|ectronics OfOf7iMarket LA E
2 EDjstrict, Githe E|5{&Teheran-22ro £ IZXEQ|0|Software HlZ{Venture #iZ|Valley, §
the GH|O|Y 1R Daehangno ZAx&Cultural Y4Eand OfOfE AArts AEG&IStreet, Gjthe &
AlChungjeong-22ro EEFilm Z2{EYMProduction ZFE& AComplex, Y E=and Hthe ¥
AApgujeong-&dong HZfQDesign Hf AEZ EDistrict. (F=0ME &4k HRp4f7HHZ|, H|
S|THZo ALEQO HIYqHe], stzo| 7ot o=, 3F29 JFat Z=Hd ©R|, g+
489 AR AY 5Lz GIP 2 dzZ7I=0] S 0. sh0|HHowever, A2fAunlike
Qlin Gthe SUO|E{EUnited AH|SlAStates, EZiforeign QICH| A& Zindividuals AEOLE
start Sfat Oja OJA{EHHE|X|disadvantage OfjZas [L|O|they Jli%Fcannot CjZlE2|directly
QHA| Aaccess Cjthe HiAEvast 91 E=and OO|{Bldynamic HH L E/community O] Eof A&
OO|E|{ Ecreative AU AT E ~experts. (L2{Ly O/Z0M2t 20| AHstl 4 A2 HFE
7t AEo A oM HiE 4+ g1 W20, Z2eE2 HSEH =83 Az St
= Ao|}).

CjHl=d ™ EDevelopment O] Hof A|OIO|LGIP ZZ|0f|0|E| ECreative Bitd ETalent (GIP ZX

212 ¥4)

Ol0|I =2'Edon't &&| Ebelieve L|Ojthere Ewill Hlbe Ola I Erapid Q13 & Aincrease
Qlin Ethe YWHnumber O]Eof ¢QIEH|* & Xindividuals O{AIo0O|Haspiring HFto H|Z
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become 2|A{Z|research A[O|YHE|AE Ascientists, C]A[Qldesign AL 0] Zengineers, 0Of
H XM Emanagement Z1AEIE Aconsultants, Of EH{E}O|%ladvertising ¢ Eand OfOHE
marketing A AT E Aexperts, 0|7 Zfilmmakers, C&E|ZXdirectors, 9|C|E{ Xeditors,
I £2| M Zpublishers, 22X EQ|0{software AZ L0 Zengineers, Z}0|E{ Zwriters, OfO}7{H
E Aarchitects, 20jor Z2{H M2 Zprofessionals Qlin QUH|AMHEinvestment 7 banking
L0jor Elaw $who 7|O|E{cater Eto Cthe Ao A|™gpecific L Zneeds O{Eof CEthe ¥
Eworld. (M2 25tz A RO, Z3F AHEHE, T, OHAE ME7 FF4h A&
7t, WYUZR, 2THGA, £AZEQO AR YO, 27t A7t = MAZE Y2 Hot=-FAt2d
7t, HEZHE B2l A7 245 £0'E A02tls AL R =), H0{Z0{Therefore,
2E{{E| Ealternative ¥ 22| Xapproaches OfOtare L C{Eneeded. (It2tA CHE HFOHO|
L QstA =), ¥0ne YE2X|approach O|Ris Eto Q32| Aincrease Hthe HHnumber
Ol Eof I™@people Swho FHcan ¥EtO|apply = symbolic Of'H2|A| Aanalysis Eto 22|
= Mproduction Y9Eand QA E I A Dinterpersonal AH Al Zservices. (L stLE 43 EM &S
datat ool ME[A0 MBS £+ Us AR £F 8= AoH). A MIYOHUE
significant OB H Aevidence EOjfor O Athis O|Xis Cljthe Oj®l2{E|ability Eto SEZ}0| =X
utilize AEE|2FZEcomputerized QZEO{O|O| Minformation Fto O|ILME&EZ] efficiently E&t
AZtransform LCthe ZZ22flow O{EHof MHEO|g|¥ZEZmaterials ¢ Eand ZAEQLEHEA
components, CjOjHO|thereby 2|&F4lreducing Cthe HLUE{4monotony ¢Qlin Z2{HAM
production O} ILf|0|d Zoccupations. (0|0 i O|E SAH ZAFEatE FEE 0|8l
Nzt EF0 352 S0 28402 HEAZS=ZMN Hit 21F9 H222S2 E &+ UH4E
ek S47F AUH).
HAAREE|Computer-Y It Eempowered Z2{E Mproduction ¥7{Zworkers OfOtare HEZ{ A
Eentrusted ¥with Z12|O|E{greater & ATMEIZ{E| Zresponsibilities A Eand A ALO|
Zexercise 2O more ZAEZZcontrol 2%Hover Cjthe IZ2{HMproduction ZEZAMA
process. (AFEZ Zatd Y42 ZEAE2 O B2 AMAS A H2 YLk I 0| osi A
o 2 SAHZS dAstA EH). HO|They OfOtare =%no &7longer A AEjust "AH™
simple” &7 Zworkers; Qlin T Efact, §|O|they H|Zdbecome FZ|0|O|E| Ecreative AAT
E Aexperts Q8FE Ejnvolved Qlin Eithe Z2{Y Mproduction ZZA|Aprocess %at Ola &
Z2Mcloser Z|¥level. (152 H Ol "T&" Z2A7F Ot AAZ g4k o 747k
HANM 2 HE7H7F H= Ao|H).
So|AU.S. EZ2{EHMproduction Y71 Zworkers OfOtare IjO|4lfacing *2|E{dthreatening
Z E| Mcompetition ZZHfrom E2{l{Zforeigners £to Hwork ZO0{for 222Z|only Ola &
e Mfraction OlEHof Cthe {AUS. O{EHminimum ¢ 0|X|wage, OjZXas 7|2Egl2
countless OlCother Z2{E Mproduction Y¥7{Zworkers 022 Earound Cthe &€ Eworld
OfOtare E2t0|Utrying Eto Tlearn LCthe A|¥™Ysame OJEBHAEazdvanced ZZEHM
production £Z Zskills. (M[AS +H2 OHE A4t Z2AE0| O HZ2 ZIEH 44t
7|62 HQRT 57| TR0 0|9 WAY 2RSS 0]F Y Yo YHAO[LE wr
UsACHs AFOASZHES] AR ZYO| YHSED UCH. AAWhile 0fC}H Sadditional
Eg|o|dtraining O|Omay Zg|O|delay AtEjob = A{Zlosses 20{or O|E|{HO|Emitigate
0220l Zdeclines Qlin Ereal Y 0|4 ZXwages, 9lit 7i%cannot A Eserve OiZas Oa Zf
Z2|dlA| Ecomprehensive A ZMsolution Eto Ethe 1 X| Zchallenges I|0| A Efaced Ht
Olby AAZ Eunskilled Y Eand AM|Ojsemi-AZ Eskilled 02|71 American {7 Zworkers
2who HAEmust ZZlcompete 22 2Eglobally. (271 Q SHO = AR 9 HO|L
A 39 50| AAY AF YA IUS MAAZOR HYSHOF She B4 - s
Ol 2220 YHst= ZA0 ogh sfaz2 2 4+ glH). st20HHowever, AHZY
similar EfH AT{H|O| M Ztransformations Qlin Ethe I{A|Zpersonal A{H A Zservices Al
E{sector M|O|may ZZ|H Epresent 2O0lmore Y 5Henduring & X| Zchallenges. (2L}
el MHE[AKOAMS O] H[R3h Hats & O X&AQ IAEF 7HH £+ UH). EZYFor 0|
JMT™example, 2l'Alet's ZAA|Cconsider Ha 7i40{cashier Swho §* Xuses ZAEE X
computers Eto O Zmanage QItHE0{Z|inventory Y1 =and 0|AUmake CJA|ZA Zdecisions
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2{7I0tdregarding 20 Xorders Z&from Cthe TE{2|factory. (0|& =0 ZHAEEZE A
1E HEstuy ZHYC=R BEO FEZ ZAYPsSts FAEE MASHEARN. A LH| Elnstead
Ol Hof 2|Zg|0|Mreplacing Ethe 7i4|0{cashier & with 5’“IE17~computers Cthe 28
role 0{Eof C{the 7li4{O{cashier O|Xis A Eenhanced, 7|®giving Ethem ZOmore
2| AT M2 E| Zresponsibilities, YE{H &Z ultimately 32| 0)|0|&Hcreating L0 more HHE
value ZO{for Clthe AL{Ycompany. (AFE7I EEAES Halst= t4lo SEAEO H
T2 MAUAS VA EF oM 1 ZW 7|gof § B2 7IX|E ZESHA gtH). QlIn Hf £this
14I0|way, Cthe Y number O Eof EIE2tX|Z 2 technologically Al AEenhanced Of7{ L
0|4 Zoccupations FlHcan A|ZZY D71 &2 significantly @132/ Aincrease Qlin Cthe LAl
personal AlH Aservice MlE{sector O Zas &long O Xas AlH Aservice ¥Y¥7{Zworkers off
Hhave Othe O&l2{E|ability Eto E1Iearn HEand Ol Eadapt Eto MX|such EjA3A
tasks. (Ol 7|aXdoz HZUH 2F £= U MHAY AR 22k 22 Y25 HY
= 30| AU7|T 5tH IAA = 'é* ¢ %!"—f). HWhat HAthis E2f0[Zimplies O Zis H
that Ola 2}0t&{larger ‘HH number O{Eof OJHZ|7H ZAmericans Y Eneed Eto & Ebuild
Ola AE&strong I+20|0|Mfoundation Qlin OjAOHE Amathematics, H||O|Albasic AfO|H
Ascience, 2|Hreading, Y9Eand HEHELAH O|Mcommunication A% Zskills. (0] Z0| 2|O|
St= Hre 4 O H2 9 0|FQ10] 3, 7|2 wef, ¢7| AL £&7] =0 s 7|z
£ EtElS| CHO}OF SHCt= 710|C}). O|0j ZO{Therefore, Slit 0| Ris O = Eevident ¥ Aonce
O] 7Zlagain Hthat 0% #|0|Meducation ¢1Eand EZg|0|dtraining, € Salong Fwith OjEH
adequate 2| Mnutrition ¢ Eand M H O healthcare Eto Of|4|O|8Henable MX|such 2
Hlearning, H|Zdbecome ZZAcrucial OjZas Hthe S0 AU.S. & X0 Aworkforce QE 1
glS! Aintegrates QI &into Cthe trnew ZE2LHglobal O|7f{0/economy. ([[f2fA CHA| St
B 0j=9 =530l M2 MA FAo s¥E T2t wsat 23, Jd2|0 185t &5
tsotA &+ As ST HHLY AT HY7t S5 HHeE A4S € & UH).

A =2 Lastly, AAEjust OfZas UXEOIEHEimportant OfjZas LOthe OJEOHME
aforementioned O|#Xissues, O|O0there O|Ris Ola AMIUIZ Esignificant TS
problem ZiAdconcerning CQIEH|Z ¥ Xindividuals Zwho ®lack LCthe UAIAOg
necessary Z2|g|H A Aprerequisites Eto H|Zdbecome Al Zself-=H2t0|H Ereliant 9 Eand
Z2{HE| Eproductive HH Zmembers O] EHof ALA[O0|0|E|society Hdue Eto Slong-H
term IfH{E|poverty. (OtA|2fC = Qo FA| XRZ| oA 83 A=z, H7|Ho=z HIFEst 1
M SEHO|L MLMY A= Atel EEHO| E7| gt MA 20| HOEO U= AHES
=417 AL). §The ZHHEpredicament H|O|they I§O|Aface O|ZXis YWnot O|HZ|
easily 2|HO Eremedied, Hlbut H|O|AEbased Qton Z|A{ X|research AEE{Econducted
O Athus IfOffar, Ywe FlHcan EEdraw SHat 2 AEleast EO|four YE|D|AEoptimistic
9*—2“$¥jiconclusi0ns. (A=0] Mt 232 g2 222 + ¢ AolH A Z7HA| Aol =
HEO| 95tH HOjk 47f2] 3| AES UWE + AUM). HAEYFirstly, 2L Emost &
L 70| Dvocational Eg|0|Ytraining 2218 Zprograms sl 2have ZZHproven Eto
Hlbe O|HE|Heffective %lin B Rterms Oj{EHof <Ql3AZ|4increasing LCjthe 2fz|sE
likelihood OjHof <AEZO|HEemployment XEO{for 2% % Agraduates ZOOE
compared Eto E=2Zthose Swho OEdid Wnot 2{A|Ereceive A{Z|such Eg|0|
training, Q5 #O|Hindicating It* E| Epositive OF27 Zoutcomes. (AWM ZE, 0|23t EE
o Y & Z= W2, O|F ORI AHEHO| 1#A| Zot FA| £5A2E£H L&EH &&0|
=O0rACHE= 2OjoM 27t Q). M7Zi=2{Secondly, ?lin Cithe #|0|Acase 01£of 2L
low-QZincome XA Z4dsingle ME Zmothers, IZ2{HIO|Eproviding ZZ|free ZXILEH O
childcare £&during 0|Otheir Eg|O|<dtraining o Zhas Elbeen £2shown Eto Q32|
Aincrease O|O{their 2HA{ Zchances O] EHof O{EH|O|dobtaining Hwell-5|0|Ypaying AtE
jobsZ OfZEafter AEZ2|Hcompleting Cithe EZg|O|dtraining 2= 18 program. (M
2 HIZEsH O|lg &9 32, EUE e 3 AAES FrE FHORH S T2 M
ol = = TS

HuE 932 2L NYS US HE| HORICH ME2(Thirdy, flin Cthe &
long Elterm, 22 A Emost Q5 H| %2 Rindividuals Qlin It E|poverty 2| Zt0|Ojrequire A
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Z2{HE 02| supplementary 2|E{2{A|literacy Y1 Eand Y+MHZ{A|numeracy T O{A{Zcourses
H| ZO{before G|O|they 7Hcan O] EE|Qlobtain FtEgood AFE Zjobs HHthat 2| 3}0|Ojrequire
2|Qreading, 2t0|&Hwriting, ¥ =and O math AZ Zskills. (MM Z2, 27| o= HIZSE Of
BEEO AFHE2 £2 AYS TV ™ol 471, &7, £t0 oiet &3 HF FATF QS
C}). 2jA&E2|Lastly, £ &2 fourthly, O|Zif ZIEZchildren Z&EHfrom ZLlow-¢/Zincome
5t A 52 Zhouseholds 2{A|Ereceive ELFH AEfocused Z&|pre-AZschool O #0|M
education H|XEO|before @QIE|{Hentering 71 7(O}E kindergarten, L|O|they OfOfare ZOf
more 2t 2likely Eto I{Zperform H|E{better Qin AZschool ¢ =and sliEhave 5t
higher A Zchances O{EHof A|Fdsecuring WUEZ0|HEemployment Qlin Ethe EX
future. (OFA[9}f L2 7HA45E 2o Of-O|SO0| F2[HEHO| S0{7t7| Mo HH usgS o
Aoz HE=OH, 52 StWoM O 2 2 Aol L4Fo AYES 7t &EX o =0
ZA0|}).
0 ZThese HHH Zburdens #Eshould Hlbe &borne HfO|lby Oja d&Egroup Qlin Ethe &
L}O|E| EUnited AH|QlAStates Hithat O] Ris 2AA@O|2|H4lexperiencing Q1Zincome 12
L Mgrowth, Yl2lnamely Gthe FA2|0|O|E| Ecreative Z2{HAME Zprofessionals. (0]|2{sF
222 0320M 250 J7totl Us 2F dH, § ZZE dE7HS0| AOfF 3thf). ME &Y
Certainly, 32|0|O|E|Ecreative Z2{IA'dZprofessionals #Eshould &4 %2also H|O
bear Clthe H T burden OEof 2|HIO|Zlrevising BiAtax EXZlaws Qlin 20| order £to
EAreduce Hthe 20| dwidening QZincome ZHgap 2|d%resulting Z&from Cthe
22 22| %|0|Mglobalization 0{Eof Cjthe O|7t40O/economy. (BE %X HEIELS Z=2
otk = dAe ZU2 EUHE &5 AXE £0/7] YoM MEES HEsts o OHE B
L ZOofgk g ZA0o|).
D22 A EMost MO]ZX major A|E|Zcities sl Ehad Etwo A =Eschool A|AE Zsystems. (&
w2 HEAES F 7IA eftul A|AERS 7FA[2 QUUTH). ZE2f0|ElPrivate £FZschools 9
were QIHEIC] Eintended XEO|for LEthe ZLEZchildren O{Eof F2|0||O|E] Ecreative ZZ{L|
M9 Zprofessionals, Uwhile E LA 0|M'Svocational A2=ZZschools Ywere LOAQIE
designed EO{for A{H Aservice QACEAEZ|industry 7 Zworkers, Ola A2Zsmall EH
number O{Eof ZRlow-AZEgskilled {7{Zworkers, ¢Eand Lthe OWEZ0OIE
unemployed. (At &tu&= H2R WEZMY AHES A AOIUL Y =tu= OO MH[A
o ZAIAfS} UOp YR S TrA AMAAIS 12T MAASES Y3t Ao|Th). It 0| Xis k-
fknown Hthat 32|0|0|E|Ecreative Z2{I|ME Zprofessionals QIH|AEinvest AL L]
71 Esignificant EfQtime @ Eand 9|4 X|energy QEinto A ®Hgetting HOtheir ZEH
children O{ED|E{ Eadmitted Eto Zg|AE| % Aprestigious ZE2}0|Eiprivate A FZschools.
(2 HEIIE2 AHUES 2 AFE o YsHAZ]7] YoM Feh A7t oHZ[E &

ITt Hcan H|be ZZ|HE|Epredicted Hthat Ethe ¥ X wealth O] Eof 3 2|0f|0|E| Ecreative

24 M9 Zprofessionals Ewill 71E|5continue Eto Q32| Aincrease 2t¥Uwhile Lthe
dl Mwealth O{Eof ZERAEalmost 0| E2|Heveryone ALelse Hwill AHEE|steadily
CjZ2ldecline. (2 M2 2= A4 BII5HD 7o RE CHE ARFESY 2E 5O
2 Z4stE A2 oS 4+ AUS AoIH). Ho|They Hwill 2t likely £EE}O[Estrive &
to Zkeep O|Ojtheir 2| A0{A|Zresources 21 Eand LMwealth M|OjEshared 222 only
S HOltheir 22own =L@l Zdomains. (152 Al EE A7[& TG UWEHAMT
L= Ar8s5tE 1 & ZHo|fh). oA AZZsmaller EO{Mportion O Eof HO{their 2%
income Hwill 29 0|Xalways H|be AlEZIEsubject Fto EHA|O|Mtaxation, Z&H
resulting Qlin g|Aless 2L AEZ EMredistribution ¢4 Eand QH AMHEjinvestment X0
for Githe Z|AErest 0{Eof Cthe IE=Hpublic. (A9 A5 = AXY EOf 42 =220
NZLoz HJ+E 40l ofo mat LHHA| IS AsiMs 20t o AA 2 ZHE L ExpE
Zi0|C}). EThe M|Ojshare O{Eof HHMHEgovernment 2 ABIE X expenditure Qton Of|A 7|
O|Meducation, E&|0|dtraining, A Eand QA IZE2 AE=Z X infrastructure Qin Cithe WM<
national QlZincome <Ewill 7AE|Lcontinue Eto CZ2fQldecline, 91Eand A|O|¥ =
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savings 2|8 resulting Z&from LT Adefense HAlbudget 2|E M Zreductions will H|
be zi'dEchanneled QEinto I{Ofurther EBiAtax 7iAcuts Y Eand O Aldeficit 2/EM
reduction. (¥Ho| g, &3, 12|10 5t& 20| 43t X[£0| 27te] EASOA XFA|5He
HIZ2 714 MY 700 WYu| o4ite] 2HEOR QIst AEL 2IMQl =N LTI A
Mzfo| 242 0|0o{Z Ho|o})

BlltE{X|Technology O|Xis Ynot Ola Z2tE Eproduct Ywith 2HE Elimited 2224
global M Edemand, Ojnor O|Xis Slit Ola I}O|L}O| Efinite 2] 40| Aresource HHthat
Ol other 71E2| Zcountries I Apossess Ol Zif Ywe = 2'Edon't. (7|02 A2 AA
Moz 497 SHYE0] Qe AEL Ol 27 ofE CFE Laprt 7ix|A| g aHHE
QFo| AFZE L ofYLC}). ElFZ{X|Technology 2| Zt0| Zresides M within Ethe #EBrealm Of
Hof Z2{Z|knowledge. (7|&2 A|AlQ] FHO| QJT}). EHILZ{Z|Technology O|Xis 2+like
Cithe E&ix Zbranches 2 AHEIHextending OFEY Eoutward Z&from Ola H{iAEvast
HEand 1=2Ugrowing Etree, Fwith F=HEZ|Anumerous TFAEIZ{E| Zpossibilities
A Eand O|HH[O] 4 Zinnovations. (7|&2 OFz| A2t = £H2 A7|=0] A= AHgt
HEOM Bfe=z Lot s 7HA[E Z2 Ao|H). O|ZIf Ofi|2f7d 2Americans & Ewant
Eto M|O{share Qlin Cithe H|L T Abenefits O] Eof EX{future 122X growth, Slit Lwill
Hlbe UYMA|OlEnecessary Eto AE|SZ actively &E|AZX|research, QUHAEAOIE
investigate, &Hplan, ¥ =and OjE M2 manufacture El'Z22|X|Ztechnologies 0{7lakin &
to Gjthe A2t0|Hlthriving E&ix Zbranches ©Qton Cjthe Efjtree. (O|=ZQAE2 0O|2f9 M
Yo o5t o|5& L0 7t AdZo| QI W =0| L2 7R} 2 a2 AY A9+
ZAtStH A&lotn A Rot= Z10] BRY Z0|A|Th) ot0HHowever, HOlthere O|Zis =
L2no HEneed Eto I $pursue Eithe M|¥Usame EIZF2{X|Ztechnologies O Zas E{the g
O|Hlabor EO{A|Zforces Qlin 0| other 71E2Z|Zcountries I§Z|Apossess. (L2 Z7t9|
LSO 7IA|A s 7l 22 7ls2 gAY TaE S AL

IHX E| EPositive 0742 economic WA 'E2|Xnationalism Ynot 228 only YELR|Z
imposes 2| AEZM Zrestrictions Qton Eithe EEMHE movement O] Eof I Ecapital A
Eand 00|00 Rideas HZAacross HO|{E Rborders Hbut 4 Ralso AlAseeks Eto
O] 20| Eavoid E&|0| Etrade H{O|Z|0{Zbarriers XEO|for Z2tE E Aproducts 00| Emade
HOlby Of|any 2{|0|H{labor ZO|Aforce. (FHAQ FA| 27t = AZ2 oo|Ho{o =
d1t ol 30 tigt A efEDt ot et OffF LF 0| 2siM S0 &&O0[= oo ok FF
YL moiA o).

M|t = Several AEZ| Zcountries Ewill 2 E&jointly 7AE&|&contribute EHfunding &
to H||O|Albasic 2|A{Z|research ZZtAE Aprojects Hthat OfOfare AABE|Eexpected E
to AX2|Espread 2E22H2|globally E22AEalmost AFO|ZHE|O|L O &2]simultaneousl.
(AMAHCZ Mo FA|0 &4tE 7|2 AL MY 9 Z7t7F 3822 AgF3E2 2 40|
CH. MX|Such Z2tM E Aprojects £ Ecould Q12 2Einclude 5t0|high-0j|LqZ|energy I}Of
E{Zparticle AHM2{Z|0|E|{ RZaccelerators, O™ mapping O Eof Cthe SMHhuman AL
genome, YEand ALO|Aspace AAZEZ|Z|0|Mexploration, H{Hamong O]E Xothers.
(Lt AfRL 2= nOHA| FAF 7F&7|, QI7tel FHMAF BE £z, 8|1 3 BAF 2
10| QLh). HAE Just 2tllike Qlin o|any &~%A0|0|E|society, Qlit O|Xis Ef¥time X
Olfor OjAus Eto 2/OIlredefine Gthe Y A2 Zquestions O{Eof Swho we OfOtare,
2tolwhy Ywe dlf{Ehave Zcome E{HCtogether, Y E=and SHwhat OFEZ{AO|MHZ
obligations Ywe 2Fowe Eto Eone OlL{Eanother ¢ Eand Eto Ethe A Erest O
Bof Hthe EEworld. (2& A2OM et OR7IA | 2 = 2 7F £2Q17F, 22171 of 2
Ly, Jd2ju 227 MZO|A, 18|11 MAL H& FTUS0A RS2 AL A=7tEt= =4
=2 Al Y W2t EAH). (Robert B. Reich)

8.3
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O ATIO| EDespite Adsome YZEZEHMHEimprovement Qlin Othe O|7fL{0jeconomy F&
during 4the OfO|YH{ZIMF Of7{ 42 economic IZ2}0|Al Acrisis, Slit 0| Ris OHE| A L|O|E
E anticipated HYthat A=Z0|H Eemployment 2/7{E2|recovery Ewill E|Utake Eftime.
(IMF B4 H7|0M Ct4 F7|7F EO0tA|Eete 18 2| F0| A[7f0] 2Q4F Ziez HMYEHD
QUL}). 5r0|HHowever, Qlin Ethe O Ymedium Fto Elong Eterm, OjZas Cithe E
gHZ| Mtransition E{¥ 0] Ztowards Ola Z2{X|knowledge-H|O| A Ebased O|7tL{0jeconomy
D2 72| Zprogresses, Ojthere <<will H|be 0Ola fIZEshift Qin UAZZO|HE
employment AE& X{structure E{Y 0| Ztowards Cithe T 2|0||O|E] Ecreative 1 =and E2&
Z|knowledge-H||O0| AEbased QIEAEZ| Xindustries, gZ|dleading HFto QIIFYAE
increased UE=Z0|HEemployment OIL EL{E| Zopportunities. (A2 7|0z 2E
A M7|EEF A 2o IO Maf 2FFA| A 7|8 el N8O S7tstA & HY FX29 HEE
ots Zio|th). ofZ0{HAccording Eto Z2}MM Zprojections, Cjthe QG AEZ|YHindustrial
A E&HXstructure Ewill @1 L2undergo 0ja = RE{ A& noticeable $ ZEshift {0 =
towards AlH Aservice-20{2|AIE|{ Eoriented, 22{X|knowledge-QIEIA| Hintensive, ¢ Zand
32]0|0|E] Ecreative Ol AEd| Rindustries, EZ|Hdriven H[Olby gZ|HZEML[OE
revolutionary Oj{EHHAME Agdvancements Qlin  QZEO{O|O|Minformation EIZZ{X|
technology A{Z|such OfjZas ZZE|{Zcomputers, ®l2{7 5 L{# 0| Ztelecommunications,
HEand 2ZEQOsoftware. (4t ZROM = AMH|A2kef A[A] ZYAet - 2FS7E FEH X
A HMoHE AT et HRE, &4, 2AZEQOo 2 FEI|=9 YA HWHez st
o Atgol FEaIt O|RHR|H), L AThis Fwill g Elead Fto Cfthe CA{E{#{|0]d
digitization 0] Eof QA AEZ| ZXindustries A Eand ¢a 4I{dsoftening ¢ Eof Hthe 0|7}
LH0Oleconomy, Ewith Han Q1 FZ| A Eincreased YU A|Aemphasis Qron A{H{ Al Zservices
MZ|such OfZas Z|AMZX|research 9Eand O ZMHEdevelopment, XL &Hengineering,
H2fQldesign, 21=and OtOtH & marketing. (F1 7HE, ARXYHAYF, HAQl, O o Z2
MH[£9] H|FO| OFA|&= FA ~ZESrt AME ZAO|G).

0| L 2FAMeanwhile, Eithe OfL{IZ & manufacturing AlE{sector O|Xis QAUE{Hentering Oa
H Z0mature AH|O|X|stage, ¥ Eand YARlwithin OfLH = =-H manufacturing, C|O{there O]
Zis QHan AWAMIZ|g|0|E| Eaccelerated 2 AEZ X Hrestructuring O]Eof ZERlow-ZZ24H
E|H E|productivity M1HE Asegments, 2/dleading Eto Uan LA Mexpansion O Eof
Z2{A|knowledge-QI&HIA| Eintensive 0f0{2|0j 2areas. (3FH A|=2Y E&Z2 d= TA9 O
20, HZY WROIME MAYAY BRe| AZ2HO| Jt&ste By AMYLRETO| HiiY
Aoz HOICH., 0{F0{HAccording £to Ethe EI'Z2}X|ZHtechnological A Eand QIHAERZ]
Aindustrial {|2* Zchanges, Cthe AEZZO0|HEemployment AE2 X structure =24
across QI AERZ| Zindustries 0| Ris AAME Eexpected Eto A X 2undergo Ola =
Eshift E{Y0{Rtowards A{H Aservice-20{2|AE| Eoriented, E2{Z knowledge-QIEIA|E
intensive, Y4 Eand 32|0f|0|E] Ecreative ME|Zsectors. (0|23t 7|&. ArYPQ| HH3t0f| et
AHE HYALE £ MH|Agke) RAYdet - AFEV 2 ACE EHO|H),  ofdZfo|Ry
Analyzing Cithe A|91* Zchanges 9lin AMEZZ0|HEemployment AEZIXstructure H}O|
by @I AEZ|industry, Ywe FHcan SHE|A L O| Eanticipate Ola A4 I Esignificant T
=22ldecline Qlin Hthe AEZO0|HEemployment A|Oshare O{Eof Ethe ZZ}0|0olg]
primary AMlE{sector A Eand Oa OfEZmoderate Cj 32| Adecrease Qlin Hthe YAUE 20|
M Eemployment A|O{share O Eof #|L{Zgeneral O % & manufacturing. (AMEE HE
T2 HatE: EH 12} MY HY H|ISO| AXs| Aotot, dut AH2Y HY HIFSE H
& ZhashE HHH MH|AYO HY H|SO| S7t A0|T). TfZThese Z&{A|knowledge-Hj|
O|AEbased 32|0|0|E] Ecreative QG AEZ| Rindustries OfOtare 2 AME| Eexpected £
to 28|O|play Oa A EMcrucial E&role Qin #|{%|0|&Hgenerating E2Mboth HZXLHA
business 1Z%M*growth ¢©YEand UAESZO|HEemployment O} EL{E|Zopportunities
O|0| EAEamidst Clithe A{H|O{severe ZtEjob LOAE=ZMdestruction T ZXEcaused HfO|
by Z|MErecent 9|7 LR economic Z|AE&E X Hrestructuring @1 =and CEthe ZZfAHE
prospect O] Eof EZ&EEprolonged 5t0lhigh 0] & 20|H Eunemployment. (0|5 ZI&EX|
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2RPo =z Qlgh Z4AgH YA Ljuef w2 4k, 84
FRISHO| M 2FFA|A7|8E 7|Fe] &0 1EXE0 a3 S
g Aoz J|IHEH). ETo O{X|Eachieve 5fOlhigh AWZZO0|H Eemployment #||LH2f|0]M
generation ?lin C Zthese Z2{X|knowledge-H|O|AEbased I 2|0|0|E|Ecreative QA
E2| Xindustries, Cthe ZZ22%YUfollowing Z2{Y Mproduction 20]7{L|*{|0|Morganization
AHEand Z2E Mproduction MM Zmethods OfOtare 23U Erequired. (0|2]3F 2FEZ|Al7|
HF A0 2 TRAES SI7| YSliME THed 22 MARY 9 A Y4 120| /7
=HL)., T AEFirst, Fto AlZsecure SMHhuman &2/ 4A0(A|Zresources, OjLHRHE
management EY Atechniques, @1 =and ItO|HMfinancial 2 &0 A| Zresources, 22| 0j0|
Hcreative 22{Z|knowledge O|Ris 2|3t Erequired. (XM, Q12 2 L ZAF 7|8, =2
& 52 HESH| YoM AR A|A0] TRSIH). M7 =Second, ItAE Yfostering M
an CQtE#2{l{g|Yentrepreneurial ZX{culture Hthat L{z Znurtures =2 0|O0|EHE]
creativity 94Eand O|LH|O|Minnovation O|Xis A A|O{Z necessary. (B, 7|¥ ZAAlL}f
AoldE LTAZH 4+ AE 718 = 2/40| BRsIH). METhird, Hthe O Eability &
to WA Aaccess AL|AEI0| 2 Especialized Y1 Eand HO|LY{2dynamic & Zfields Hthat 2
30| 0jrequire st high-g|®¥level AZ Zskills O|Xis O|MlAessential. (AR, D-=ZO0|HA
L 1718 8s5t= MEatE =2O0Fd &olstA ¥ + U= 30| a1Hm.
0The <AE=ZO0|HEemployment A|Ojshare <Qlin Cthe OjLmx{™Hmanufacturing AlE]
sector O|Ris T2} E| Eprojected Fto Hlbe EYE|HERIEMITHME21.3%, EQEIEXI
EXOHME224%, YUEand EQE |EQJEMIMME213%. HRYY HY HIS
21.3%, 22.4%, 21.3% = AOUZ|H) YAWithin Eithe O Iz =d manufacturing AlE{sector,
OOjthere O|Xis Ola L<2EAHnoticeable O 32| Adecrease ¢Qlin YWEZOHE
employment ©@lin 3§||H|heavy QI AEEZ| Xindustries, Uwhile Hthe YEZIA
electronics 94Eand QIHIO|&EH M E environmental Q5 AEZ| Xindustries OfOftare < AME
Cexpected Eto dSfEhave Ofa 35tOlhigh OlERO{ZMabsorption O{Eof WUESZO|HE
employment. (M2 UROAE ZBYLEe] HYA 44 FYO| FIHO| LUEHLD, WA
o4 g3 BF HHMLEENM 18 E47 52 A2 AYEHLL UL, LThe HEZ
O|HEemployment AM|Ojshare 2Qlin Cjthe A{H Aservice XM E{sector O|Xis UAHBEE
expected Eto £2show Ola 71E| 50| Acontinuous Q32| Aincrease, 2% reaching A4
EMHEJAEAMATIMESLT. 6%, MHE|HEQE RO 2L271.0%, A Zand Al HE|AE|EQIEA|
HI{ M E73.7%. (ME|AES FHY HIZE2 67.6%, 71.0%, 73.7%=2 A|&XQ =71 2ME
HQl Zi0o|f}). EThe AM|Ojshare OlEof Z14&MHconsumer-20{2|%IE|Eoriented AMHA
service MIE{Zsectors A{Z|such OffZas & 2Ai|Ywholesale ¥ Eand 2 H|Uretail Eg|0|E
trade, FEfood Y Eand Of7tHLE| O] Maccommodation, 0| Xis AAME| Eexpected Eto |
H[Qlremain 5Olhigh. (&B[F ME|A EFQ1 Z-404, SA-m2Ye HFS2 45| =0rd
oz HMAULZ|D), 520|HHowever, A= Z0|HEemployment 122 *growth 0| Xis &
2 E| 22 relatively IjAE{faster Qlin QG AEZ| Xindustries AQlX|such OfZas EZ{Htravel,
ool W Afinance, QIO O] Minformation AMH Al Zservices, BlA{X|research 91 Eand O
HMH Edevelopment, H|ZL{ Abusiness A{H| Al Zservices, O Zas Hwell OjZas I Mhealth-
H2|0|E| Erelated QUG AEZ| Xindustries A{X|such OffZas M #H Ojhealthcare Y1 =and €
I ojwelfare, 9 =and 2l|#|leisure- E&|O|E| Erelated M|E{Zsectors. (HlY, 28, d& &
A 9F, AL ML, MY ME[L 39 A B 2 52| & dd #E LAY 8|1 ot
230 H#EH €F S0M LES/ AR wWE Aoz LtEfLtD QUDY).

n

oot
[o {on

ol

Za'dPlanning Et ATopics <7|8 24>

1 j\_—?—SO IL|'0|'far, _?_lwe 3|-|Ehave O|J_7\H?_'|Eexamined %%Eoltﬂgempl(}yment Ol-l/-\rz
issues. (RIZ7FA| HY5H7|0f CHeHA] AT EEUL). Qlln AYGetting Ola At Job, 20|
Ewrite Ola EfO|®title THthat {Qyou 2rEwant Fto 4tHsolve 20fyour UO|H'Z
neighbor's Z2t22 Zproblems. (F{Y3I7|0A G4lo| 0|29l 1olg 73 21 e A
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T2 2AR).

2. EE2Draw Ojla mX{picture O]Eof Cjthe T Z{*||0|Mrealization O] Eof Cthe E}O|Htitle
O{H{Eabove. (9| 59 A FHS IH2Z J2A|2)

3. QIn Gthe T™X{picture Ot Eabove, 22| E2 briefly AAZEZ Qexplain Clthe ZEAA
process O] Eof AHlsolving 80{your Y|O|H'Zneighbor's Z&t5& Zproblems. (Y 1= O
M o|22 nnio] sHALl= IS 7HHS| HdFSIHA L)

<B|O|®H Table(®) 8-1> ZEfAHE AProspects EO0{for Ethe EHnumber O]Eof AUZZ0|
Eemployed IjEpeople HfOlby QIE{AER|industry (AHE HFGAS AY)
[TH9] @ ™, %]

A A" THE
) 1997 | 2000 | 2005 | 2010
ig 19972000 | 2000~2005 | 2005~ 2010
494 2324 1910 154 1202] 63 -42 -49
3 4 27 2% 21 18| -22 -34 -35
Al Z ¢ AqT4l 4715 5181 5282 22 16 04
A7) 7~ 76 86 116 149, 38 6.3 il
A4 9 2004 2006 1887 L7100 -1.2 -1.2
E 4 o 5798 5310 5815 6409 -29 18 2.0
S R 1) 1165 1275 1348 1319 31 1.1 -04
TRy 1908 2053 2662 3435 25 53 5.2
7 EpAT H] 2 3272 3658 4673 5168 38 50 2.0
A 210470 21,097 23247| 24758 01 20 L3

S4dUnit MR EThousand, HME% [ : HEH, %]

+ QA AEZ|Industry(4t¢)

* O[0fYear(¥ )

o OjHH2|X|average Ol 5Yannual 122 growth &|O| Erate (HHF £7+8)
e Ofj2|ZdX{Agriculture, ZO{2{AEZ|Forestry ¢ Eand I A Z|ZFisheries (5H0{¥)
» OO FMining(E L)

o O ZX HManufacturing(A|2Y)

o QU EZ|ME|Electricity 9 Eand 7HAGas(7|7tA)

o HAE=HMConstruction(dAd¢)

e S EZMYUWholesale A Eand ZE|Y Retail E2|O0|ETrade(2£04)

e EBHAT{H|O|MTransportation 4 =and Y05t Warehousing(24-2+1)
e I}O|WHAFinance Y Eand Q43 Alnsurance(28E3)

e Ol Other AlH{A{ ZServices QA AEZ|Industry(7|EfAH|AY)

*20{ ASource ZChangwon ZtJang O|E|et Of|¥al, "Z2tAM E AProspects ¢1Eand
2 X| ZChallenges 2Qlin QI AEZ| Ylndustrial || XZE0 AWorkforce A{Z2}0|Supply”, ZO|g
Oj{Korea E2#0|M'dVocational Eg|0|dTraining QI AE|Elnstitute. (AtE: 22t 2, TAf
Yl g MY IA,, AL SHNEHE).
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8.3.1 QAERO|HEEmployment AE&Z{Structure OF2&EO0utlook H[O|by O}F{I{O|M
Occupation Ql32|4lIncreasing LCOHEdemand XEO{for ZZ{I| A Eprofessional 1 Eand
EL{Ztechnical Of7H|0|{d =Zoccupations (A YUE FHYAZ Y AE7|=20 ot =8
371)

o

Olln &8 Zterms O{Eof AE=Z0|HEemployment Z2tAHE Aprospects HfO|by OF7{ 40| M
occupation, O|O{there O|Zijs QHan QI 32Z|Alincreasing Z2{X0{Mproportion O Hof Z&
I M'Sprofessional 91 Eand ElLZtechnical O7{L|0|4 Zoccupations, O] 0| AEd|O|E]
Hadministrative ¢ Z=and Oj4Z|0{2|¥managerial Of7{L|0| M Zoccupations, OjZas <<
well OjZas Zg|2{Zclerical Ot7{L|0| M Zoccupations. (A& FUXMUES EHHK HIE7|=
A, dPHE R I 1 AR2|9] H|F2 FHst= EIHO|) 2t0On Hthe O{Fother 3 E=hand,
Cthe IZ2{XZO0{Mproportion O{Eof Ofj12|ZZZHagricultural, ZEO{2{AEZ|forestry, HE
and I 4 fishing OF7{M|O| M Zoccupations O|Xis A ABE Eexpected Fto O Z2Qldecline,
AHAEand Gthe ZE2{ZO{Mproportion O]Eof ZE2{HMproduction-ZEH2||0|E| Erelated Of7{Lj|
0|4 Zoccupations Ewill 43 2] Adecrease Jd2jAe|gradually. (52 4A210] Hg2 ZF
£otn JHARHEZION H| g2 HUUSH A4y AL2 HMYUL0]) Of2As Ola 2|H Eresult, 9
it O|Xis QHE|A{LyO|E|lEanticipated HHthat, Tthe O}7{L|0|A Hoccupational AEZX
structure Qlin AFRMSouth T 02| 0{Korea Ewill 2|XHresemble Cthe |t Xlevels Al
seen Qin O{EHiAEadvanced 71E&2| Zcountries. (I A1 8|42t AL AZR=E MRAZL £
FuF Hl26iA ZWo 2 oAr=ED). OThe OF7{H|0| M EZoccupational Z1&group ¥with Fthe
5t0|0{ A Ehighest 122 *growth O|Xis Z2| 4| M professional, 22 Efollowed H}O|by
Ol EO|L A Eg2|0|E| Eadministrative OjL{Z|HEmanagement A Eand A|0|semi-El4Z
technical AtEX jobs, A Eand 24| A Eprofessional ElLZtechnical AF 22X jobs ('Z&
| M Sprofessional, Bl Ztechnical Y =and A|O|semi-Z2| 0| A Zprofessional’) O{7I2E &
accounted ZEO{for MEEHIEQIERHMME1T51% Ol Eof Zall YEZ20|=employed, Blbut Of
Otare AAME| Eexpected FEto 072 Eaccount EO{for EHE|EQIEA AT M E20.6%. (7t
Y =2 4S8 B0l AYEe A0, gz dP AR FHE7|e20 A L
80| S7ots A= YEHI Qo ME7|SA(HEZ, 7Ied B =27 44 A
YA F HIFO| 15.1%% 2, =2 L&IAYES HO|HM 20.6%E XA Aoz HYEHLD
UL}, HThe AWWEZO|HEemployment MO share O{EHof Z2{EMproduction-E&|O|EE
related Of7{H|O| M Zoccupations ("AZ Eskilled Of12|Z % &agricultural, ZEO{ZAEZ|
forestry ¢4 =and LA & fishery Y7 Zworkers," "F2|E Ecraft A Eand = &|O|E| Erelated
Eg|0| Ztrades {7 Zworkers," "Z&H Eplant 91 Eand ¥ machine O 2||0|E{ Zoperators
A Eand OjMlE2{ZRassemblers”) 2FZwas EQIE|OO|EXQIE MBI M E25 3% 2lin LQIE
LIQIEJ M1 1997,  (g4tE32 7|8 E &3 7|sZ2 =24, 2|, 7[A2&E 4 2H5E)Y
FUH| =2 199743 25.3%HX|2F), 51220|H However, Sdue Eto Ola T 32| Adecrease Q!
in 2|0|Hlabor M Edemand, 9lit O|Xis AABE Eexpected Eto 32| Adecrease 1
FA2|gradually £Eto EHEEZNEDME24.2%. (=52 £27} ZrAsHA 242%= 20
ot Zdash Aoz MAtL|H) O R2As EO{for Of 12| % Zagricultural A =and EO{ZHAE
2|forestry OF7{I|O|M Zoccupations, O|O|they OfOftare ZZtAME{Eprojected H£to HIZ|A
decrease A|Z1U D7 E&|significantly ZZHfrom HIIO|EI{ME10.5% Eto MEZ|ZEQIEL}QI
HME39%. (5ZO{Y2I2 10.5%0 M 3.9%2 IAAH 4% ZHo=Z o4tstl QUo}).

8.4 AtEJob A{Z|Search ZEiEZPlatforms (2 O§A)|)
Qlxoji|o| MInformation Oj{HI2Eabout A}Ejob A{Zsearching 7Hcan H|be I}I2Efound

HO|by A{Zlsearching Qton ¢ EAIS! Awebsites 2}2llike OF&Yahoo(yahoo.co.kr), =
Daum (daum.net), 20{or |¥4WorkNet(work.go.kr). 0L A 22| Additionally, Syou Hcan
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24 Ralso dcheck Ethe H&Ecareer 710|EH Aguidance Y EAS! Awebsites O] Hof H|0{g]

Avarious O A #H 0| Eeducational QIAE|EMXjnstitutions EO{for C<AUEEO|HE
employment-Z &|0|E| Erelated QIXEO||O|Minformation. (F2!0 &St A2 Ofs
(yahoo.co.kr), Cr2(daum.net) Y3 Yl(work.go.kr) AIO|E SO||Al ZAA StAHL, ZF stw HA
Ot AO|EO|AM A 4 A0, ZEJob A{X|search 0O|ZRis Z1EHE|{Econducted X%
through H|0{2|0] Avarious O|CjOimedia A{ZX|such O Zas Cjthe QlE{YlInternet, L+ZIjO|
Il Znewspapers, E2EF| A8 proadcasting, 91 Eand 01721 Zmagazines. (£2/2 QIE Y,
ME, EE, T4 39 UHHE Soff o|FOALL QUH). EThe T 2L Yfollowing OfOftare o
some AfEjob AMZ|search DO|4O{media. (0|2{3F L2 O{A|= Ltk ZL}).

1. 22}210nline AtEjob EO{® Zportals Y EAISI AWebsites H|EH#|0|E{ Ededicated Eto
AtEjob ZHAE Zlistings A Eand YU #|0|MH Rapplications, A]X|such OfZas QL
Indeed, @3 E QlLinkedIn, ¢ Eand TtAE{Monster. (2291 19 AO|E: L2 H HQ}
¥ 7|13 E A &st= ¥AO|ER, Indeed, LinkedIn, Monster S90| ULC}).

2. AL Company 9 EAS! Awebsites OjLMany ZAL{L Zcompanies sl Ehave Ola O|H
#|0|E{ Ededicated 7{&E Zcareers MlMsection Qton O|0{their Y EASI Awebsites Y0
where G|O|they XA Epost AHjob 22Ijd Zopenings ¢ Eand A4 Eaccept U
#|0| 4 Zapplications. (7| HWAOIE: B2 7|¥9 =2 & FEA A& HAE AHIot=
HEg MHAS HWAOIEO| 2Fstal UL).

3. A EHERecruitment 00| A| Zagencies T ZThese 0]|0|ZA|ZXagencies ¥ Zhelp
Ofz|match AtEjob A|7{Zseekers Ewith £~E{Hsuitable ¥ZZ0|H Eemployment Of
I} EL4E| Zopportunities. (& S71 7|2 L2Ar At 2HE 7|2 & Yol= 7|
=0[).

4. AFE Job |0 Zfairs A Eand {Z-Hcareer WAL Xexpos O|HIEAEvents Y Hwhere
Ao Zcompanies 7{Clgather Eto 23 ZFrecruit IHIMpotential ZHEESIA
candidates ¢ E=and Z2{HIO| Eprovide QUZEO{HO|Minformation OlH2Eabout AtE
job O EL{E{Zopportunities. (Y B3] 7|YE0| AEE 25t 2 FEE A
Z5t= AAO| ).

5. T2O|A{ & Professional Y EYZnetworking SeZE Zplatforms ZEHZE XPlatforms 2t
Qllike I EQlLinkedIn 2Ioffer Y E&Znetworking Ot EL{E| Zopportunities ¢
Eand AtE job EL A8 Zpostings. (A& YHEYZH ZEHE: Linkedlnlt 42 SSHE2
HAZAHQU HERKD 7=/ A2 dEE A FetH).

6. 224 Social O|COlmedia AtEJob H|O|7Z1A|Zvacancies OfOftare 2MHoften A0 E
shared Qton A4 social 0| Olmedia Z3E Zplatforms 2t2like 40| A& Facebook,
EQE Twitter, 9 Eand QA AE I3 Instagram. (&4 O|Cj0f: Oo|AE, EQE, QAAET]
#H 5 24 04o FHINME 22 AEI O,

7. =20 0|I{Newspaper Z2ijA It0| Zclassifieds E2C A D Traditional =& Eprint 0|4
Olmedia A2Estill A= FXincludes AtEjob 2 A& Zlistings Qlin H|O{their Z2{A{IO|
Zclassifieds Ml Zsections. (A& &F 1 A& QUM DAL 2] HEIL &
= o=z AMEL).

8. XL M2 Professional O] A%A|0|0|M Xassociations QICEAE&|Industry- AL{A|M
specific 0] &AL A|0f|0| M ZXassociations LM often 52 have AFEjob EO{Zboards 20
or Z2{H}O| Eprovide QZXEO{H|O|Minformation Qton AEjob 224 Zopenings YA
within H[O{their TEfield. (M& T off T AP0 Lot MF TalE= TFT 12 AAl
o2 RFotAL AHMES ZOF W 22 HEE A F3tH).

9. 2|Io{& XReferrals A Eand ¥ Eword-O{Eof- 0F*mouth Y EQZNetworking €
with 24| M Zprofessionals 2lin 29 your QG AEZ|industry 7ican 2| Elead &
to AtHjob O EL{E| Zopportunities 2 Z2through Z|/I{ & Zreferrals. (2Mit YAE:
MY W dE7FELe HEYZ S 8ol 2HE &2 HE 7IE ¥S & AUH).
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A ZZO0|HEEmployment OFI £ E Zopportunities 2Qlin I Edifferent ZHEZZX
countries 7Hcan H|be OJEHE|Q Eobtained HO|by ZlEHHcontacting Cjthe Z/ABEE
respective TFO|2|UKorean UHA|Zembassies 20 or 7tMd=Aconsulates Qlin =X
those TAEZ|Zcountries. (5718 HEY @ o= A 2 =70 TARZO| Mot F9))

8.5 Bl ATips EO{for 2}0|&Writing 0la 2|A0|O|Resume (O|EAM 2Zi/d 27)

2}o|&Writing Ola 20{2|HKorean Z|AH|O|resume <32 O A A7|>

2| % M|0| ZResumes FHcan Hlbe B ZE=2|broadly 7HE{72t=ZEcategorized Q1 Einto Etwo
EfQl Atypes. (O|FAE 3 £ 7FA2 LyH ),
Ollt O]Zis Ola A HOlresume O{Eof "IjA'&Personnel ZForm EHNo. ¥€1" AL
sold Sfat AFE|O|AML|0j2|stationery AE 0] Zstores A Eand Ola Eform O0|O] Emade H}O|
by O|%leach ZAT{Ycompany. (ZFEOA It= "AAF MA AH12' ZF 7|0 Aoz
I BRI
OlA YA O Olresume O|Xis Ethe LA Efirst LM Edocument Hthat 510|=Hhiring O
A Zmanagers Q7t2Eencounter Y9Eand 2 Hreview ¢Qlin 20{Corder Fto OjAA
assess AtEjob W71 E Aapplicants. (O|FM & QUAF HFA7E X HAE THot7| Holf 7t
ZF MA Ofst= ZFR0|C}H). 0 EO0{Therefore, Slit 4 Eshould Hlbe 0O|Hable Eto 7iX|
catch Othe OjEIMattention O{Eof C{the 5}O|&Hhiring Ol % manager %at Ola T A
glance (CretM 2h=0f AAF HFAMS] 022 & + UOIOF gth). 2L Elndeed, Slit O[ Zis
Ztrue Hthat Cthe A #|0|A 4 educat|onal HHJ_E# Ebackground, 18|0| Zgrades, 21
Eand MAUZ|language Z2{OMA|proficiency 2|AE|{Elisted %lin Fthe Z|A M O|resume
ZHcan 2Moften CE{Hdetermine Al AE|60 Eto 0f|0|E|80 I{M Epercent 01£of Othe Of
2Zoutcome. (& OBM W& 7t20H &4 s, &, =0 50| FH 60~80%=
A™dstE 70| AtAO|C}). SR 0|HHHowever, ZtEjob A‘IZIsearch °*'*111E’\experts o=
from Z2{O|A{Zprofessional 22f%lonline &&& Zplatforms O =HO| ZXadvise Hthat C
the LR2H Eoverall ZAE3H Acompleteness Y Eand EO{OF formatting O] Eof Ethe g
A O|lresume 7Hcan AHEstill O earn Hthe O O|dremaining EQIE Apoints. (A2 k
O|Z( Mol HYESF 7|3 YN LA Y4E T 4 AT HY W2 QAEU AO|E B
AtE2 2.
Ollt O|Rjs AXO|{E Eimportant Eto 5[AZ2}0|Ehighlight 20 your AE& I M Astrengths
Eto Gthe E2| A Efullest 2 AH Eextent Qton 20 your Z|AH|O|resume, Elbut Slit 0| %
is AZHcrucial Eto O0{EO|Eavoid O|Yany &form O{Hof "EAfalse OfEHEO[ZY
advertising” 20jor O|ZZ}j* 20| Mexaggeration. (YT 2|3t 2HS A HE '§{Y Iz
F1'E ofA| ZOIOF L)
Olln ™ ZXfields YOlwhere 2AZIZskills A{X|such OfZas ZATZE{computer ZZ{IMA|
proficiency 20jor EZforeign YZ|language ZEAHA|fluency 7lican H|be H|O{2{I}i0O|E
verified, 9lit O|Xis O|AILj|AZ|especially YXEOEI Eimportant Eto H|be OfL{AEhonest
AEand O 20 accurate 2lin 80{your Al Zself-OjA|AMH Egssessment. (PC AfE S20|
L} =01 & 430| 7Isdt Eof= 55| 1EL).
ZO{For YZ2 4 English T2 MA|proficiency, E| 220|OtO|A|TOEIC 20{or E|220|0H
TOEFL A 30{Zscores OfOtare 7ZtHs2lcommonly §ZEused OfZas HIX|OfOf3 A
benchmarks XZO{for O|Hi=0jO0|Mevaluation. (02 AL EU(TOEIC) £&= EZ(TOEFL)
48 7522 HWHSIEE th). OA|PC £Z Zskills OfOtare Z4-falso O|HEH-|§r01|O|E1—
evaluated H|O|AEbased Qfon LClthe OlE2{E|ability Fto Z=LId#program, HYH
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whether ®one 7Hcan H£do EOlmore Ethan A AEjust H|O|Albasic ZEE{computer
MZAlusage. (PC AFE S8E Tz & & YA, B AT 71534 &8 TH
C}).

Ollt O|Ris H|E{better Eto AE(O}Estart 2t0|Hwriting O{HF2 Eabout ¥'2one's Of| 4 #|0|
Meducation Z&EHfrom 5t0lhigh A =school 2iErather Hthan 12 %Ygoing 2 Einto OH|
Qdetail OJHFREabout AZ{H EZ|elementary A Zschool. (B8 2 zS5stW [jHE 1314
4 A AEL U5sty UHEE A=7 ZH). O|ZIf Fyou SfEhave Ola £0{Eshort ¥
work A O|2|AH Aexperience, Glit 0| RXis 24 LRalso A X™helpful £Eto Y= FEinclude
oOtEEfQUpart-time A2 Xjobs HSHthat OfOftare HZ{HH Erelevant HFto Cthe ZIY
company 20jor IZ|Mposition Syou OfOtare ¥Z}0|Uapplying EO{for. (HA=0| &2 4
2 AE A Bz AT HEE 2Q1Q Of=HIO|E FHZ A= AX HHO|L).

Ollt O] Xis YEO|EI Eimportant Eto 0|22 accurately 2| A Elist 80]your Z}O|MA|Z
licenses A Eand A7 Zskills Qlin Ethe 2|4 0Olresume. (AfAHS - E7|&H L gAls| 7|
AsioF sfCt). SlIt O|Ris Y A{A|O|E|necessary Eto QAZFLinclude Othe O|4£UA
issuance 0| Edate Y Eand O|#Yissuing OjA2{E|authority ®lwhen AE|O0|& stating T
the M Efact O] Hof O{EH|O|dobtaining Ola 0|4 Alicense. (HHZ Hg AtA YL HEEA|
HEEY LF 7|HF2 FACHOF 2tH). A LHZHE|Generally, Slit O[Zis FHAEOE
customary Eto Q1ZZEinclude WA{Eg| nationally 2|7{1L40|ZErecognized A{E{I{ 70|
M Zcertifications HZ|O|E| Erelated Eto AtEjob T 3 M Zfunctions. 50| However, &
2t0|Elprivate 20| AL #|0|Morganization ME{L]#|O0|M Zcertifications 20jor YOI X
awards OjO|may &4 Ralso Hlbe 3 Z™helpful fat EtQ Ztimes, £%2so Glit 0| Ris YU
OBl Eimportant £to 2| 20 Erecord Ethem ZEZ{XdE2|diligently. (A= A Y2t 2
HAE I QU AAZS M AO| EHADE AME TAQ] AHAZO|L £4f GO M2 =2
ol & 4E ooz BE3| 7|=3tc)

OlA 24 MYprofessional ELELphoto Ydwearing EOHformal O{EIHattire Hwith
Ola WX ZHnatural A0tUsmile O|Ris Z2{I{ Epreferred. (A2 20| AIHAZ S BHS
2 21 Q= ARRIO| ZLC}). IjH2| Family QZEO{H|O|Minformation #Eshould H|be 2 AF
Elisted Qlin Ethe ZE22Ufollowing 205 order L& EAparents, 202 Aspouse, AlS
d Zsiblings. (7tF A2 B2 Hzp FA| 20 =22 7|Ystt}). FWhen 2| A8listing 5t
H| Zhobbies, SQlit 0| Zis H|E|lbetter Eto H|be AI{A|Tspecific 2{E{rather Hthan L=
general. ZO0{For O|1M™example, 2 AE|Einstead O Eof Z}0|&Hwriting "2/ Al dlistening
Eto HZImusic,” Syou ZHcan 20| Ewrite "Z2|0|¥Uplaying Ethe 7|EfOfguitar,” "&!gt
hip-hop 52lmusic Y24 0)|0|Mappreciation,” "S2(|0|Uplaying AfF{soccer,” 20jor "YE
web M%surfing.” (FHO|TH0= 'S4 4 MEH UASHH MA7|EHOE "Astr|’, e 44,
23 AL 502 My =0, ¥When Z2{HIO|Yproviding 7HEH Econtact Q1 X O{H|O|
Minformation, Slit O0|Zis O{EHIO|X{Hadvisable Fto QAUZFEinclude E2Mboth 29
your 22Hmobile E-&phone HHnumber 21 Eand O|HYUemail OjE2|Aaddress. (H=A
of HEZL &P oMY Ak 7| F3tH).

HAWhen Z}0|&Hwriting Oa 2% H|Olresume, Slit O|Xis YXEO{E Eimportant Eto H|be Ot
QlE™mindful O] Eof O{E0|Havoiding %|Lany 2 &small 0O|AH2 Amistakes. (O|EME
£ s 22 d87F 9= F [2oiof 2th). OfEO|=Avoid 2fO[&Rwriting Qlin AMA|ZE
excessively 2&=small 20 or A 27| Ecrooked 3HEZtO|&Hhandwriting Qton 20{your g|%]
HO|resume. (FM7} HE AL WZO{R|AH M2 ZOjof stC}). LfZThese H|0]|Zdays, <!
it O|Ris Zt/Hcommon Eto S Ruse YEword Z2tM|A Zprocessors ©ton ZAEE =X
computers Eto F2|0|CSlcreate 2|=resume EIESIAtemplates QI AE Einstead 0] Eof
SHE2|Eihandwritten 2|4 00| Zresumes. (2=0|= AE Oz M Al HAIEEHEZE QE =2
MMEZ O|FHNM FAZS Adsth).

o
T
St

—
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U224 English &|=resume - g|E{letter 0{Eof QE2{EMintroduction <Z= O|HA -4
A 2>

EThe H|O|Albasic 2 AT Zprinciples O] Eof 20|&writing Ola 7{H|cover Z||E|letter &
Eand 2 Zresume Qin Y=2|4/English OfOtare Ynot A|1Y I E2Z|significantly 5 I{ &
Edifferent Z&Hfrom 2}0|&Hwriting Elthem <Qlin ZO|& Y Korean. (= A7HA 2L O] A
A e 7 H2l2 22 olEMY MR BE LEA GLH.

Ollt O|Ris UXOIEH Eimportant Eto Zkeep Qlin ORI Emind HSthat Cthe I{Xperson
2| Hreviewing 80|your F{Hcover Z|Eletter A E=and Z|=resume HO|may H|be Ola
H|X|busy QIEH|XHindividual Zwho 2|/ Zreads +02{Anumerous A|EZ{similar TH7{H
E XAdocuments. (AI7| & ¥R X5t dH B9 HARHO|, H|X3h 27HME £810| ¢0{0oF
stit= A= 50 & Ta7F AUH).

Ollt O|Ris YUXO{E Eimportant F£to &HHremember Hthat Hx{Eactual 5t0|=Hhiring
OfL4 A Zmanagers 2Moften AH Espend g|Aless Hthan MO 30 A7 Zseconds 2|
reading ®a #{H{cover Z||E{letter Qlin Y2 HEnglish. (HA| AA HFAE=2 F=& 270M
= 302 oY G 8%/t E2He 82 YHoHOF 3th). H|ZO|Before 20| writing M|
lengthy IfO{2{ 12X Aparagraphs, ¥ 3think OJHIEabout Ethe I{Aperson Ewho ¥
will Hlbe 2|Hreading Slit A Efirst, (Z1HH 47| MO ¢l= AtE=S HA d4ste). o
The &0 EZishortcut Fto sliflhaving 2% your Y= 4 English & =resume YU Eend ¢
up Qin Cthe E2ftrash Elbin O|Ris 2}0|Bwriting Slit Etoo &long. (AfAle] HZ O]

HM7F 27| Sz AfstE AFHE2 HUE ZA Adsts EolH). 2o =HMoreover,
O|Zif Cthe BA|LAE ' Arecipient's HUname O|Ris O|AATEmisspelled 20{or O Eif
O|O{there OfOtare I2f{grammar O|0{2&{=Zerrors 20jor <&t sloppy Tojorg
formatting, C|O{there OfOftare +O2|{Anumerous 7|0|A]Zcases Y Hwhere Clit Y2'E
won't O|Hleven S{Ehave Oja ™ Achance Eto H|be Z|Eread. (£ £4IRt9] O|E HZAfLt
=HOl SHAY A[A 5t AGR/LH 0 IsE 7|al: ZA| Zot= F7F S{LstH).
O] EO0|EAvoid Zi0|&writing 209 your AlZself-QE2|{H Mintroduction §%using %fan 2
Ool2|%l = oriental O|22M'Hemotional E&tone. (R}7| LA E SYAQ HAME ZH45HA|
22, M 222 Thoroughly S& 20| Zutilize Slit O Zas QHan OFI| EL{E|opportunity Eto
Z2{ 22 Epromote 804 Zyourself. (HA|5tA At7|PRY o2 EESHOF 2th}). stUE}O|
EHighlight 820]lyour AE&3M Astrengths YR Ewithout QAZ2ZHincluding A YA A
Olgjunnecessary 0| Zdetails 20jor ||weak ZEQAEApoints. (ZLEZ gl ZA2 HjD
ZAar LpEst2!). Slit O] Ris O tRunwise Eto 22 =2 openly HAZE L Xdisclose &
Olyour <LA|Zweaknesses Qlin Ola A HO|lresume 20jor AIZself-QAEZEHM
introduction. (F&sHA  AHAel dF-EZ g5l A2 Oog|MdE2 Yo|h). StYEoIH
Highlighting 7Zt3 8 concrete O]2| EEH E A achievements A Eand Z oA oMz
qualifications A Z|such OfjZXas "?lIZ| AEincreased A|UZsales HiO|by MOI{ME30%
Qlin Z2|H|0{Aprevious <<E2|0|Aworkplace” 20{or "IjX|Apossess Ola Y EOAE]
Webmaster A{E{I{#|0|Mcertification” O|Zis 2O more O|HE|Heffective Hthan $3
using OjEAE=Eapstract A AIZZ|MZexpressions 2t like E2| 4 Adiligence Y Eand
MAME{Esincerity. (Af412] FHE &Y s dd 28 & & A EAEL= 'd A
M OIEE 30% SRY, '|OtLE AASE 7HA|L U= ALz AUE 7HA[1L TSt
Sd ZQIEoIH).

Ollt O|&Xis O|{EHIO|X|Hadvisable Eto 228lomit O|0{& 2|t Eirrelevant I{A|Epersonal
HE|Y Zdetails. (A2 7 W& ZMHot=A ZH). ASFTIncluding Al
personal CE|¥Y Zdetails A|X|such OfZas &2{Eblood Eftype, EZ|Xreligion, I
family BiJ2t2Ebackground, 20jor HE&Zmonthly QZincome <Qlin Oa Z|A O]
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resume O|ZRis Z1A|E Econsidered HAMIA|Znonsensical Z&from LCthe DI{ABEHE
perspective OjEof E2{l{Zforeigners. (FUY T 7IF E4+YU 22 HES OlFHM A
o 8= A2 2=FRI0| E7(0f|= HHs| HlAn).
O|HlEven O|Zif Syou OfOtare ZI{H Econfident Qin 20 your Y=24English AZ =
skills, Glit O|Zis Y EO|EH Eimportant Eto I{Z =0 0}0| Zfamiliarize 804! Zyourself &
with Cthe Zd2fHgrammar EZrules AI{A|Tgspecific Fto 2}0|Hwriting Han Y= 4
English Z[X{0[0]resume. (B4 FO{0| ZHAIO| Tk BIEiEts A2 AJ4Mo| 2# e 250
Sth}). @ L8I0mit Hthe Y224 English 'E|JT' Qton 80]your Z|ZH|O|resume. (O] A0
gol 'T'E AizFstal). SAll HHE Rverbs OfOtare AAIZ2|AEexpressed Qlin Gthe A E
past BllAtense. (A= B25 A A E ESSHLE. O|HIEven O|Zif Qlit O|Rjs O{HIRE
about 80your H=TEcurrent <AEZZO0|HEemployment, Slit O|Xis gHHEE
recommended Eto §ZRuse Cjthe IjAEpast HAtense ZEO{for H{Hverb ZAA|AEIA|
consistency 2 20}2throughout Cithe 2% 0[O|resume. (A ZF =0 UEO|Zt: FAf
O AMA= B&F WHZE LZ[A7{0F SLLUO| AL).
SAll MEIA Zsentences #+Eshould Hlbe Z|Ewritten 0 Zas £0{Eshort A1 =and 71AO|
Zconcise OZas IfAMHpossible. (2= =& Z|Het &1 7HEs5HA 2gds{oF 2tt}). H|of
There O|Xis =2no YEneed Eto A2EZ0|Hstrive EO{for O{a EO|ZHformal ¢ =and
A2 ESlelaborate 2}0|&Hwriting AEtUstyle. (F 222 /st =g Wt Qo). O
O|{There OfOfare E&lE|plenty O{Hof =22Qlonline &Z|A0{A|Zresources OfH|YUZ{H
available ZO{for ElLZtechnical 2}0|&Hwriting Bl Atechniques ¢ Eand Hreal-2f0| &
life O|1™ ZXexamples, £2%so Qlit O|Ris O] =H}O| ¥ advisable Eto Z{refer Eto &
Zthose Y EAC! Awebsites ZO{for 7I0|H Aguidance. (7|24 Q 2H4d e A3 2
Aol CHOHM = QIE{U & AtO|EO| Tr2 22 E0| Zetet oY 2fxe st}

8.6 HATips EO{for QIE|HUInterviewing (HE SA| 8)

70| EGuide Eto MM AT Successful AFE Job QE{H XInterviews <d& HY 70| E>
0The I AEfirst ME{factor SHthat T E{H ZXdetermines A A|Asuccess 20jor HYUAZEN
failure O|Xis Clthe I Mimpression Syou HUmake. (21AI0| MIHE JI2= X HHAY
f4)

QA I 2| MdImpression O|Xis Ola T FMcrucial E{factor Hthat §E{H ZXdetermines Lthe
TO0j{Acourse O]Eof Clthe QUE{Hinterview. (RS HYL 2PFS ZHAE= 583 240]
Cf).

M AEFirst Y X2|M Ximpressions OfOtare 2t0tZ2|largely QAESZA A Einfluenced HI'OIby
Ql AE{Hdexternal WE| Zfactors, £ 2so El'Alet's AE2ZI0|Hstrive Eto 2/ Eleave Ola H
neat A Eand EfO|Htidy YZE|Mdimpression. (R4 OrFel= 2% K47 HO| 25t
D2 Z-Estn HH3 AYdE Y725 StAf). 5h20H{However, Slit O Zis Wnot LA A0
2|necessary Eto ZAEconform Eto Ethe AErUstyle Sithat O E2|every 5t0|ZFhiring Z
Il company AlAsets OfZas O|O{their AEHE Estandard. (1E L1 25 - S|AH7F U
Nf= 7|29 £EY0] 2 TaE= ¢iH).

1-.-You Hican M|2make OJla T Egood =g Mimpression 2 Uwhile £

your DjMHZ|Elpersonality. (AtAQ] IS EEHBEME £2 AHE & = ULF 2.

I AEFirst, AEfOFEstart Ywith Oja 71A[O|Aconcise 7AZZZconclusion Y9 Eand
then OfEadd AMEAE Asubstance Hto f20your AEO|Zstory 20{or ZIHA|O|M
conversation. (HZ ZAZ2& Ustil O|Of7|0f AFS =QIC}).

=& During Ola AfEjob QIE{Hinterview, Eftime O|Xis 2Moften Z|HE Elimited. (H
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YoM AlZh2 JE5| Mgt Y £5H0f| gint). CBof Z0{Therefore, Slit O|Zis O ZH}O| X4
advisable Eto H|7lbegin 8% your 2|AMAresponse Ywith Ethe ZAZZEZXconclusion.
(CretM B2 ZERH TotEEF M), AYMA|=ZExcessively Flong FATA[Z
responses 7Hcan YWnot 2&Zjonly M|2Umake Slit 0o Z Edifficult ZO{for 20your HA
Zlmessage Eto H|be §{Eheard Z&| &2 clearly Blbut 24 %also 7|Egive Hthe g
Mimpression Hthat Syou OO|may #lack Tthe Ol®lZ{E|ability £to = handle EjA 3
Ztasks O|IdEefficiently. (AIL42[A 71 882 F&oHA S8R = 24E FHE & 4
L5t M| 30| iy TWHE £~ Aoy FO5kA}).

O|ZIf Syou OfOtare OjA T Easked, "7HCan Syou Fdo Clthe ZtEjob & well?" F&
during Qfan QIE{Hinterview (BEEY S & & & UASYIN? 2t HES HHHE) "O10[I
7Hcan SFdo Othe ZtEjob well ¥With Ethe Z2{X|knowledge 1Eand AALO|ZYHA
experience OfO|I slf{Ehave QI Egained £2so LOffar, Of0|]I Wam ZIHH Econfident
Qlin Of0|my OJ®l2{E]Xabilities. O|ZIf OfO|I QI7}2E{encounter OfjYany TR =X
challenges, OO|I 4am &Hwilling Eto FEput Qin Cthe A AEZextra 0L Eeffort, O]
Hleven O|Zjf Slit 2l Zmeans Y7 working 20| Elate 2 Einto Ethe LtO|Enight, Eto 2!
£#0lensure MM AZsuccessful AE2| Mcompletion.” ("2 & 4 UZYLE" “W7F |27
gzt olg{gt, o|z{gt, o|2{gt A[A o2 SHLYMSH T SA| LSt o T g2 MAMtE
U S UCH 2t ©5tEH. A EAnd ¥ Aonce OFUI'm 3HO| Ehired, OF0|1 will M make
£#0{sure Eto WEZ2follow 2 Zthrough ©ton O0O|my € Rwords 91 Eand GHAEZ0E
demonstrate 0 Zthese Z2{E| Zqualities Qlin ZaHE| Apractice. (22|11 YUA[SHA] AZ| O]

Z SloF L)

A ELAHO|ECommunicate Of{AEZhonestly A Eand AZTE skillfully Qin 2015
order Eto O|HE|S2|effectively 71H|O|convey 80]your MM X message. (YA E S L2
Stil 5=5tA sket).

H|O| &£2{ £ABaseless AFE|CIHE Astatements OfOtare 2t Zllikely Eto Hlbe UAAXLQRKRE
exposed Fwhen FH A2 Zquestions H|Zbecome 2O more Qlin-®!Xdepth. (2717 =
O|oF7| = A &ZO| datE™ B2 S&SL7| OFHEO|G).

E2A0nce M something 72| Zcatches 20{your OfOleye Qlin Ola Y 7{E| Enegative 0|
way, Sl'£it's LI{Z Edifficult Fto ¢&Fundo lit. (B =0 A& A2 OA| & =27
O|&L}). ell'Alet's ZRE| Apractice A ABHH understanding #2422 Zquestions A4 ZE
2 swiftly ¢=and Z&|Hdpreparing Y E=F2|Uappropriate 2| AMA| Zresponses Hithat
detQlalign Hwith Ethem. (2ES THSHA Olsffstil 10| YU SHZ OtEst= A&5=

SFAF).

- 2 AT ERespond Qlin Ola MEsimple 9 =and Z2|0%clear Ojlmanner. (HE=2 7tHSt
1 F=orA Hofaf).

S & Using 74938 Zconjunctions 2(like "Blbut" 20{or UH|H0] Aambiguous AAZE|
M Zexpressions AMZ|such 0jZas "Hum" FHcan H|be CAE@Hdistracting A E=and O
Ol2{H|O|Yirritating Fto Cithe Z|A{listener. (~YL LTt O]- 52 F&EAL EFESE 2
2 Holl H&F Foln).

A E2I0|EStrive Eto 9A{answer 2Qlin OJa Z2|0clear Y Eand Z1AIO|Aconcise OffL
manner Y LU|tfwhenever ItAHpossible. (7I5%F B =5t 7HESHA HEsSI== otC). F4
Using 2A|A|Eexcessive AtOtjargon F&during Han QIE|{Einterview FlHcan H|be 2/ A
T|risky. (HHOI2A RSN 022 8O{S H¥shs He YIS, T ROfFurthermore, o
A M ZE 2 unnecessarily S using ZAE3 Acomplex Bl Ztechnical & ZXterms FlHcan Z
come A2 Aacross OjRas {Hlacking SLUZEl humility ¢ =and OO|may O|Eleven 35f
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Bhave Ola Ul7{E|Enegative Y Eimpact. (H74 £EHIGI0| A2 UF 8 E Ar&st=
A2 Aol HO|A| oo 235[8 Oo|H A7t H & QUD).

OlIn 9an QIE{Hinterview, Sl'Ait's T ZMcrucial Eto Z|HHremember Hithat S!'Ait's
Ola Z=2M|Aprocess OlEHof HEL{AHO|Mcommunication 0¥ Eaimed ©Sfat A AEHY
understanding Cithe O{C{other I{Mperson. H|0{ZO{Therefore, Slit O|Xis YEOEHE
important Eto AMspeak ?lin AZsimple A Eand Z2|0clear & YA|language Eto I
Al2{E|O| Efacilitate O|HE]|Heffective 7{HL]#H 0| communication. (HHE QA AHE O|5|
A7l YAtas HPOlEtE A2 LA L HiuT FESE o2 st = Sth).

- YUE2LRZ|Approach LClthe A|&0{0|Msjtuation Hwith Ola Zfcalm O 0|L{demeanor.
(Rz2et == Qotet).

Ol EO|E Avoid 3dfi¥lhaving %Han A AE|O|Hunstable 2% or % E|fidgety ItAX{posture,
Of =as Slit O|Zis otU& highly HA72|X| Ediscouraged. (A|MO] EQHYstAHL Qrd E-5t
= EHE= FS0I0H).

I ™People Ewho O] Ojappear 7/ HEconfident 2Hoften O]l Eexude Ola AMA
sense OlEof ZAIX 22X composure. (871 AU A2 GEsH EQID}). AEEMO|EStrive
Eto OQIE|9Imaintain Ola MlAsense O Eof X L2Xcomposure 2lin all 20your M
M Zactions. (2= #S0 HFE 7HAI=F 3tH).

- AT Speak €282 slowly. (MZs| LsI=&E 3tC}),

OThe AoZspeaking YUEand A listening Ao XZspeeds OlEof QIGH|AEZ
individuals ZHcan H|O{&|vary. (O|OF7|5t= AtHY == AFHS &L= X0|7} HC}). EThe
Ij|O| Apace Hthat Cjthe A7 speaker 74*||1‘|7~c0n5|ders ZA T E{¥H comfortable O|O|may
Tfeel AMA|ET excessively I|AEfast Eto Cthe 2 AL 'ZRlistener's I{4!Mperception.
(O|OF7|5F= AFEO| £t HYZst= S oY A2 == A4l AUR|A wEon
L4z 4 Qo). 7|"Keeping O Athis Qlin ORI Emind, o|Uaim Eto AL speak %Hat Ofa
Ij|O0| Apace HYthat Syou ”E-'feel & ' Ewouldn't Hbe I{A|E Eperceived OfZas Etoo &
ELlslow. (O|dZ @FO| 1L '=2fR| UASW'etsE Q40| & FEo £ 2 USIEF o).

- O{EO|EAvoid I E|E| Erepetitive Z2|0|% Zphrases 20or ¥ Zwords Qlin 820{your
ALZ|speech. (X2 TS HLESIR| QYT E St}

AWhen Cthe {fEﬂEcontent 0| Ris A0{7Lt0|ZXEdisorganized, C|Ojthere O|Zis Oa
Bt A|tendency Eto 2™ repeat Cthe A|Usame YZwords 20jor Z|0|% Zphrases.
(L8Ol Ea=0f QUA| A2 B2, &2 L2 vrEsts 4o ).

OO Z 0| Therefore, Ynot 2—,-_—Elonly Elidoes olit M| make Qlit 2 Zlchallenging Eto
ZA1H|O|convey C{the LA} Edesired O|A{ZX|message O|HE|&2]effectively, Blbut Slit 7H
can 42 %Ralso T2 0|Slcreate Hthe YUIZZ|Mimpression O Eof H|YUbeing T 40{7{L}0|
ZEdisorganized. ((ff2fA st WE0| & MFEHA| 42 & OtHE FEEA U2 AHEL2
2 2o|7] Ho.

- Ollt O|Ris 84 Lalso YAMA|OE necessary Eto Og}IE‘EOIemploy EHEl Atactics Eto &
2| M Epresent 20 M Zyourself %at 20{your H|AEbest, 7|/l giving 9lit 20]your |FHE
2 E EQE HHE120%. (AH2E 120%2 RO|= M&k HAsIH).

Ollt O|Zis YWnot O] EH[O|X|{Hadvisable E£to O] =adorn 20{or YLHZ|Hembellish AT
oneself Qlin QHan O|WAMO|Z|AHAEinexperienced 20 or OFOtE{LAartificial OHY
manner. (MEEA 24E X|ZstHY HO|= A2 A LO).
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5 0|HHHowever, Slit O|Zis Y MA|Ol2necessary Eto WWE=Z0|employ EHEl Atactics ™
that H|2Umake Syou T A|E perceive 204l Dyourself Hat FSHEZH EEJE|IHMHET120%
Ol Eof 20{your #O|I{2|E] Zcapabilities, 2rLwhile Z|0|O|dremaining EZtrue Eto
20{your A|F2genuine M Iself. (StA|ZF 100%2] AHAlS 1202 7|7 ot d&2 BR
Stot).

X OjFor O|J1%MHexample, ¥when Man QUE|EHOinterviewer OjAdAasks, "O|ZIf Syou
Sl Ehave Ola Etflot O] Eof ||work H|AIO| Zbesides =0]Hnormal |¥work, Syou HO|may
Sl 2have Eto ®work 22HErlovertime ¥What Y Ewould Syou Fdo?" (& EH °
Y 95 2oz o] HOoH OfZZ offoft F7t U= LA SHAAEY e = H&E
S HYAU0| HAES W) 2t0| ZLies A{ZX|such OffZas "0 AYes, OFO|I E2'Edon't ¥ Ewant
Eto Fdo 9lit O|Zif I}MHpossible, Hlbut OO|I & Ewant Eto Hdeal ¥¥with Slit O
as YA AMO{Enecessary” FlHcan Hlbe Ola ¢ O|way Eto O{HEO|Eavoid Ola I ZO|MA
crisis. ('O, 7t&5H st HA| AFYLTH, BRO| Uy sty HEYH'ets d=9 A
AU Y718 ZHot= otHe #HHO| H £ UO).

Ollt O] Zis Y A{M|Ol&]necessary Eto M Jthink #HOj&E2|carefully Y Eand A answer &
all #|£ Zquestions. (2= 0| AMFo| st Fot= E20| TasHH).

- E|2UTake Othe O EL{E|/opportunity E£to OjAFask LO0lyour 2&own FH2HZ
questions. (2A2 AFS= 7|2 F 7HA ).

OHAt Cjthe A E=end O] Eof Hthe QE|Hinterview, Zl'Alet's OjA Fask OfO|I s Ehave Of
a #H£ZHquestion’. (HYES Opr|atof| "HEZ3 20| YLt 25 StAL).

E2EDon't I2foul Yup CjAthis Achance. (0] 7|8|& =XM== QHEICL). 5H20fH
However, Zlkeep LCjthe A2 Zquestions £0 Eshort, A Eand H|be O]YOjaware EHH
that O|Zif Syou OjA Fask H 2 Zquestions OJHIREabout Y Zthings Hthat OfOfare
2| Ewritten Qlin ZAT{Lcompany 70| Zguides 20{or %l Zthings Hthat Syou ZHcan
Lknow Hz|quickly ®¥lwhen Syou Z/MZX| research Hthem, {you Ewill Hbe AERE
subject £to HEMdeduction. (5FA|TF HF2 A st=&F StH, A AUAM SO MU=
2 OEE ZASIH W Y 4 Qe HES USY L Q53 UY U BoE g X9

A= AE
St=& Staf).
Bz EActual QUE|Rinterview H 2 Zquestions <HAHY 7|EZ4>
AtMSamsung Y E2d AElectronics (447 2})

1. QIE| HInterview QX OO Minformation (HHZH)

m 9IE{EInterview 2t2Eround (HZAEX}24) @ MZAESecond 22 Eround (2%1) / ERIEIE
MC20-30 O|Y Aminutes (20~30&)

m] QIE|{Elnterview ZEO{Mformat (HHIE}): 1EGroup QUE|Einterview (& HZ )
m EHNumber O{Eof QIE{HO|ZXinterviewees (LHYAL): ME|EAIA3Z-4 QI
individuals(3~6F)

m] HHNumber O{Eof QIE|HO|Xinterviewers (HZZ4): HIM0 QEH| X< Xindividuals
(10%)
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2. 2% Question CIE|Y Zdetails (AE US)

I A EFirst-2t-2Eround QE Hinterview (12} HE)

O Z2|ZPlease QEZ = Aintroduce R0l Zyourself. (AH7| A0S SHEA|2).

O AEH|O|EState 20{your ERviews Qron ¥Z2||0| Aworkplace M A& sexual HE{AHE
harassment. (AtLf J5Z0f| Cfgt 212 ASHE #5|AL).

O &{EHave Syou Of|Hever ZE2{H}O|E Eprovided M 147 Esignificant & Zhelp Eto
O Zothers A 20t2throughout 8% your 20| Zlife? (X|27FA| AMHA ZAIO| EfOIQ)|
A Z g3 & A0l AU=717)

O ¥What Fdo Syou M Fthink O|Ris Hthe LIz Adifference H|Efbetween AHA
Samsung 21 Eand HAR|LG? (/g LGS z[O|-™ = FSio[2t Mzt 7t?)

O E=Do 8you dfEhave Of4any 2AAI0O{z2|d Aexperience Qlin 2 YZ|language AEC]
study ({E 2 Eabroad 22218 Xprograms, &S social & E|Ojvolunteer EHwork,
L20{or LOFEpart-EtAUtime AEZjobs? (O3H /AR SAIES/OF2HIO|E F3H0| UF
L7t?)

O &£Do &you sf{Ehave O|4any E4Abooks Hthat Syou sliEhave & Eread E%more
Hthan I4O|Efive EfQZtimes? (53] O|4F @2 #MO| UZYI?) O|EIf ALs0, Hwhat
O|Zis Ethe 2|Zreason H|5IQI Ebehind 2|Hdreading Elthem 2O more Hthan I}f0O| 2
five Bt Ztimes? (YHH 1 O|g= FAUY7?)

O = What OfOtare 20 your £ Athoughts Qton Z|O|HIlabor S Runions? (R0 CHaH
Ol 2A sty 7t?)

O &Who O|Zis Hthe I{Mperson Syou OjE0O(O|O{admire Cithe Z2LAEmost? (£
St= 938 LU 7t?) What O|Ris Cthe 2 Xreason H|5IQI Ebehind 20 your Of
EHY|0|Madmiration EO{for Hthat I{Mperson? (I O|{ = FEAUY7?)

M|ZA ESecond-&&Eround QIE| Hinterview (22} H) - T2 E|0|MPresentation (XAl
E[o]4)

O gA32t0|EDescribe Cthe *Z|three OQImain H|ZL{A Zbusinesses O Eof Cjthe
EHE I AE21st X century. (21M]7] =5 AFY 37FR|0f| Oijsto] HEoIA|L).

O Y<UName Clthe FC|MZconditions EO{for H|FHUbecoming a E€Eworld-Z2A
class A Ycompany. (MA EF7|HL2 Yo7/ 2US Lo EA L)

O ®What £do Syou M Ithink O|Xis Fthe Bl Ztechnical CJT{& Adifference H|EH
between I O{E&|AHKorean ¢ Eand A{L{L| ZJapanese 7 Acomics? (S8 LEret L=
et 7|=A 20|z FA0|2tn HZret7t?)

O gA32t0|EDescribe OJCjO0{Media 2| Valley O Zas Syou LSknow Slit. (O]CjO{tHz]
Of tsll o= = dBSHAIR).

O gA7{ADiscuss E{HOltoday Y EZand E{OOt2Z22tomorrow Oj{Hof O|-FtHA
e-commerce. (MAG7 e @53 YO Cfol] =otAl2).

O A7 ADiscuss LClthe QMEimpact 9 Eand G2 Mdirection OlEof LCJHIZIHE
development O]Eof I O|L{Slcorporate ~2Msocial AlH{Al Zservices Qton H|ZL{A|
Zbusinesses 21 Eand 2| Zregions. (7|¥2 Ate| =] AFFO| 7[Ya A Hof| O|X|= B
& L SO oo =5kA|R).
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3. O EH}O| AAdvice Z&Hfrom A|=0{Zseniors (MH{|Q =)

OAZ2|0|YDisplaying ©la 7t HEEconfident OfE|{EEattitude A Z=and IZE{H[O|TE
providing 2| A M E®respectful 2| AMA| Zresponses OfOtare I ZMcrucial ZEO{for Z|&]
leaving Ola I}ZE|Epositive ¥YZE|Mimpression 2lin 0la £0{Eshort OO0 Eamount
Of Hof Efeitime. (B2 A|ZH| FCHEF 22 AMS HZ 4 UEE AN AUk HEY BE
U GHO| F8oIH). £ZDuring Oja ZE|ME|0|dpresentation, Slit O|Zis YEAHHE
important Eto 2AAZEg|Qlexplain Cithe & Ecurrent A|Z0|0|Msituation, IfAEpast
MAAERNM Zcircumstances, A Eand EX{future I}tMEIZ|IE|Zpossibilities HYO|E|E
related Eto Cithe Ef™topic Qlin 0ja 2tX|Zlogical OjLi{manner, 2iErather Hthan AZ
2|simply MM Y9 mentioning H|O|Albasic Z2{A|knowledge O{HIREabout LCthe MEZE
subject. (Z2HMEO|MES 1 A0 L5t TE3sh A A2 AZSH= AED A Z 23 AL
WA HEE, 25 WY 7t 2 =22 HFSHOF Sth}). Of=As Ola 2H Eresult,
Slit O|Zis O]EH[O|Z{Hadvisable Eto 0{3t0|0{acquire ¢la EZE=broad Z|QX|range 9
Hof ALHZHgeneral Z2{Xknowledge Qlin 20|Forder E£to Z&||Oprepare EO{for g
HE|0]/d Zpresentations. (IfF0] ZMEO|HZ ol WL FHS SAHE 55ot=F 3

C).

UZ|LG Y Eat AFlectronics (LGZA})

1. QIE| HInterview QX OO Minformation (HHZH)

(m]

QIE{ Hinterview 2f2Eround (HYZt4) @ MAEFirst-2f2Eround QIE{Finterview (1
zt) / M 30 O/ Aminutes (308)

m 2E|{Hinterview ZO{format (HYRJEH): LFGroup 2E Rinterview (R HH)

m HHNumber O] Eof QIE{HO|Xinterviewers (HZZ4) 1 M2|3 QIC{H|% ¥ Rindividuals
(3%)

m A Number Of Eof QIE{HO|Zinterviewees (IjH2f4): X 0{4 QIC{H|Z ¥ Xindividuals
(48)

2. H2£HQuestion CJE|YZdetails (2 U)

O E2|Z2|Briefly Q1 E2{ S Aintroduce 204 Xyourself. (AF7|AE 7tH3| SHEA|L).

O ®What 0|Ris Hthe 22 AEmost Big{¥valuable Athing lin 20| Zlife A Eand 2
Olwhy fFdo fyou M 3think £2s0? (MM 74 7tz Q= Ao| Fo|H of 1™
A AHZsH=71?)

O ¥What Y Ewould Syou Fdo O|Zif @0 your I company 20§ Eordered Syou
Eto Msell ¥ =2{E100 2| Z2|%{g|0|E{ Zrefrigerators £to QHan OFOF3E Arctic T{M
person ZEO{for Oja H*month? (Tt AMOAM HZFLD 1000 E 2F B7F 5= A
Tots 20| QT OfBA| 51 =7H?)

O AdAZEFQlExplain Ethe AEZ{E{X|strategy EO{for Of20{our ALY 'Zcompany's
i H Edevelopment Fwith Ethe 2| #reason. (2|3|AH7F EASH| gt =S 1
O| 72t 2t7H dESHEAIL).

O O|ZRIs [O|O{there O anything Syou FHcan Fdo ZEO{for EQE|ZE0{24 Ot20{ X
hours YR Ewithout A& getting EfO Etired O{Eof 0{AMl Zyourself? (24A|7F SQF
=210 HSUR| Fn &+ QU= o] UE7t?)

O HTell Ome 8% your MA|Epersonal H|Zvision EO{for Hthe ZEX{future. (O]2HO| Of
ot JHel™ H|HMEZ LSHA| L)

Engsthan



333

3. O EH}O| AAdvice Z&Hfrom A|=0{Zseniors (MH{|Q =)

AMASince ZR2AEmost OJEof LCthe HAZZquestions OfOfare ©SHat Oja OfHZ
moderate Z|®level, 9lit O|Xis UIXZOIEI Eimportant F£to A Erespond ZHAL{E &S
comfortably ¢ =and O|HE| S 2| effectively =& during Ethe I{AEfirst-2}-2Eround QIE
Hinterview. 4 AThis Z2X|Aprocess O|Xis ARl Edesigned Eto OjA|Aassess Z2E]
Zqualities A&X|such OjZas Z&|X Adiligence, 32| 0j|0|E|H E|creativity, & =and C{E|H Y|
O|Mdetermination, £2%so 9lit 0|ZXis A ZMcrucial Eto O|H Eadapt Hwell A Eand &
L7 0| Ashowcase [ Zthese SH2{FAattributes. (A2 WE OjEE0| RUsH £~ZF0|BZ
Hots| BH stFotil GAHE, A, W7 2 Fish| |gt #Po|E=z ol H IS
S OFatLY).

O ZE|After Othe QIE|{Hinterview 7ZAZZZconcludes, O|Ojthere Ewill Hlbe Oja E& T
brief OIL| £ Eopportunity Eto Z& M Epresent 80 your Slong-Eterm 1-&Zgoals.
O|HIEven O|Zif Syou Efeel 2jZlacking 2lin 4dsome 9|0{2|0{ Zareas, Qlit 0| Xis O{ &
HIO| X ¥ advisable Eto O AZ2|0|display Ola 7T H Econfident OjE| & Eattitude Y =and
O2|H Epresent 20| Tyourself Qin 0ja Z2QME] Eproactive Ojlmanner. (HXO| &
LA A9 7| F HWHI A0 Al ROR|A E| =0 BF StET A4 U= HER
AT RE5E HORE A0l £0).

Sll4Hanwha Z.0{I{gj|0| M Corporation (®)3t3}

=y

. CIE{Elnterview Q1 EO{O|Minformation (HYZ )

m QIE|HInterview 2F2Eround (HEZI4) @ M7AESecond 2+2Eround (22}) / EO{E40
0| Aminutes (40%)

m] QE{ElInterview ZEO|Mformat (HEHEY): 1&Group QE Hinterview (& HH)
m HENumber O] Eof QE{HO|Xinterviewees (LHYA4): Al A6 QL H|Z<E Xindividuals
(63)

m HHNumber Oj{Hof QIE|HO|Xinterviewers (HZPZ4): HIT0 QCEH| A& Rindividuals
(10%8)

=1

2. A2 Question E|Y Rdetails (RE W)

O SWhat 2 2E{H|0|E| Emotivated Syou EFEto YatOlapply EO{for OtL0{our ZIjY
company? (2/At0| A HSHAH &7|= FALY”7?)

O £Do Syou k2know CEthe ZO{IjZcorporate HEH2tMIphilosophy A Eand HHE=
values O] Eof sff'fHanwha? (3F3tQ] AtE L QUTH0| FSIQIZ| Of4l LY 7t?)

O 7HCan Syou M|O{share Alsome I3'1|':"|E1ememorable Ql AT 0|29 A| Zexperiences ¢
Eand O|HIE Aevents Z&from 8R0{your Zt2|X|college 20| Elife? (Ci&H A4&tar 7|
of §= E=0 Hioll HiEAIL).

O E2|ZPlease QEZ FAintroduce 20| Zyourself 2lin Y=Z2|4English. (F0{Z Z}7|
2I0F o EAL).

O Z2|ZPlease AFH|O|Estate 20{your OfATI{Z|0|M Raspirations OfjIZEjafter ZO|Y
joining Ethe ZAIOLcompany. (YAl & ZEHE BIS|A|L).

O ¥ What O|Ris Clthe OfOtE{Z article Sithat AEH Rstands Ot2out Eto Syou ZZfrom
O Athis 204 'Zmorning’'s +=2I|0|I{newspaper? (25 Ot AlE 7|AF & [HRLELE
A2 FAUY7?)

3. O EH}O| AAdvice E&from A|=0{Zseniors (MH{|Q] RA)
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siflHaving 9Han OfE|{EEattitude O] Eof OfL{ AElhonesty 91 Eand AlA|2{E|sincerity Qlin
I2{HtO|Hproviding Al Zanswers O|Ris UIXOIEIE important. (25t HoUA TH
ot= EfE=7t S82510).

Ollt O|Ris 24 Ralso YUXO|E Eimportant Fto Z&| I Ojprepare 7' HEZ|confidently
Awith 80lyour 22own OJL WA Zopinions Qton LCthe H|O|Albasic QIZEOJIHO|M
information ¢ Eand 0|0{2/0{Rareas OlEHof YIXZZEHMHEimprovement 2]7}0td
regarding Cithe ZAI{Lcompany Syou Y4 wish Eto ZQljoin. (KESH UAIE FESH= SAf
of 7|2 FE T VMY SOl st Ailel oAS AXQUA FHISHEE $th). 2|/FReading
Cithe +Z04|0|I{newspaper Qton Cithe G|O|day O Eof 4the QIE{Hinterview O|Xis O|Al
Messential, A Eand A X A expressing 20 your 2-&own 2+X|Zlogical T{AHE/EH X
perspectives Qron LCjthe OfOfE{Z Rarticles ZHcan H|be 9an O{CjA{'Zadditional Of.=HHE]
Zladvantage. (HE U AMES = A2 7|20|H 7|Atof gt 2219l =8| & 515|= AHA|
= 2234 29%10] HO). 5I20|HHowever, Slit 0| Xis 0| EH}O| % ¥ advisable Fto & X2l
refrain Z&from HA Edmentioning 22H 2|overly E2|E{Zpolitical 20{or 7{& Ecurrent
O Ij| O] R affairs-He||0|E| Erelated EfM Atopics OjZas HXmuch OfZas IfA EHpossible.
(Gh2F W2 HX|AO| ALt AJARMQl HEO| tist A2 753 AASI=E SHh).

O A7{MDiscussion EftmHTopic <EQ| &4|>

1. Bll'ALet's A AEY Qexplain Ethe Z2{H|Mprofession Qin & Z|which Ywe FlHcan L
M A Egj|0]| Edemonstrate Ejthe AZ Zskills A E=and Z2{X|knowledge Ywe sl Ehave &
Llearned ¢1=and 22 E=honed. (23S0 1 S¢F HiW Zn &2 A3Z L3 20
CHoil M 2 HSHEAL).

2. A|ofo|mGIP <AATIE Aexperts =llearn YE=and O{3t0|0jacquire LCithe HE{X]
knowledge ¢ Eand AZ Zskills YA A O{E|necessary Eto O{%x|Eachieve O§|Ojtheir =&
Zdreams O|Hleven 2Qlin G|Oltheir ¥Z2|0|Aworkplace. (GIP 22 HE7t= FHAst 22F
QME B O|F =0 BR3t A4 7|a2 L AIL). Ellet'stletlet'ss YLE2 2
explain Tf £this. (O[0f CHs{A dTEaHEAf).

3. EllLet Ojme AAEZ Qexplain Hthe UEZO0|HEemployment Or2Eoutlook A Eand
OFO|my 7{Zcareer 20| £choice. (HEAF+ MY Lo 2= MEHO| DoiA HHoHEAL).
4. ElLet Olme A AEE|Uexplain Oa AtEjob-A|Zseeking &1 Eplatform Hithat O LI-2A|
Zannounces AfEjob 22I{'dZopenings. (AEE &ctes 248 Ye= 4 A0 o
S A Aol £A}).

5. 2llLet Olme AAZEZ|Qexplain dsome & Atips EOfor 2O|-Hwriting Ola 2% O]
resume Eto AMELQlsubmit Eto IZ2{ABE|Hprospective AWEZ0 Zemployers.
(HEY 7190 A= olFM 2d 2o CiollM 2.

6. Elllet Ojme AAEFQexplain dsome HAtips EO{for OjEIHattending Ola A}Ejob
QB Rinterview. (-8 HY SA| 20| oM Qo LA}).
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	11. GIP챕터Chapter에잇8게팅Getting어a자브Job(8장 취업하기)
	개요
	1. 온라인Online 자브job 포어털즈portals 웨브사잇스Websites 데더케이터드dedicated 투to 자브job 리스팅즈listings 언드and 앱러케이션즈applications, 서치such 애즈as 인디드Indeed, 링크트 인LinkedIn, 언드and 만스터Monster. (온라인 구인 사이트: 구직 정보와 지원 기회를 제공하는 웹사이트로, Indeed, LinkedIn, Monster 등이 있다).
	2. 컴퍼니Company 웨브사잇스websites 메니Many 컴퍼니즈companies 해브have 어a 데더케이터드dedicated 커릴즈careers 섹션section 안on 데어their 웨브사잇스websites 웨어where 데이they 포우스트post  자브job 오우퍼닝즈openings 언드and 억셉트accept 앱러케이션즈applications. (기업 웹사이트: 많은 기업들은 채용 정보와 지원 절차를 제공하는 채용 섹션을 웹사이트에 운영하고 있다).
	3. 러크룻먼트Recruitment 에이전시즈agencies 디즈These 에이전시즈agencies  헬프help 매치match 자브job 시커즈seekers 윋with 수터벌suitable 엠플로이먼트employment 아퍼투너티즈opportunities. (채용 중개 기관: 구직자와 적절한 채용 기회를 매칭해주는 기관들이다).
	4. 자브Job 페어즈fairs 언드and 커릴career  엑스포우즈expos 이벤트스Events 웨어where 컴퍼니즈companies 개더gather 투to 러크룻recruit 퍼텐셜potential 캔더데잇스candidates 언드and 프러바이드provide 인포어메이션information 어바우트about 자브job 아퍼투너티즈opportunities. (취업 박람회: 기업들이 직원을 모집하고 채용 정보를 제공하는 행사이다).
	5. 프러페셔널Professional 네트워킹networking 플랫폼즈platforms 플랫폼즈Platforms 라익like 링크트인LinkedIn 오퍼offer  네트워킹networking 아퍼투너티즈opportunities 언드and 자브 job 포우스팅즈postings. (전문 네트워킹 플랫폼: LinkedIn과 같은 플랫폼은 전문적인 네트워킹 기회와 구직 정보를 제공한다).
	6. 소우셜Social 미디어media 자브Job 베이컨시즈vacancies 아아are 오펀often 셰어드shared 안on 소우셜social 미디어media 플랫폼즈platforms 라익like 페이스북Facebook, 트위터Twitter, 언드and 인스터그램Instagram. (소셜 미디어: 페이스북, 트위터, 인스타그램 등 소셜 미디어 플랫폼에서도 구직 정보가 공유된다).
	7. 누즈페이퍼Newspaper 클래서파이즈classifieds 트러디셔널Traditional 프린트print 미디어media 스틸still 인클루즈includes 자브job 리스팅즈listings 인in 데어their 클래서파이즈classifieds 섹션즈sections. (신문 분류 광고: 전통적인 인쇄 매체에서도 구직 정보가 분류 광고로 게재된다).
	8. 프러페셔널Professional 어소우시에이션즈associations 인더스트리Industry- 스퍼시픽specific 어소우시에이션즈associations 오펀often 해브have 자브job 보어즈boards 오어or 프러바이드provide 인포어메이션information 안on 자브job 오우퍼닝즈openings 위씬within 데어their  필드field. (전문 단체: 해당 산업에 속한 전문 단체들은 종종 구직 게시판을 운영하거나 자신들의 분야 내 구직 정보를 제공한다). 
	9. 리퍼럴즈Referrals 언드and 워드word-어브of- 마우쓰mouth 네트워킹Networking 윋with 프러페셔널즈professionals  인in 요어 your  인더스트리industry 캔can 리드lead 투to 자브job 아퍼투너티즈opportunities 쓰루through 리퍼럴즈referrals. (추천과 입소문: 산업 내 전문가들과의 네트워킹을 통해 추천을 통한 채용 기회를 얻을 수 있다).



